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Your Career Pathing
Action Plan

This interactive guide is designed to help you map out a
strategic career plan. Whether you are just starting your
career journey or looking to advance within your

organization, this guide provides a structured approach
needed to set and achieve your long-term career goals.

> Why is Career Planning Important?

Career planning is a critical component of professional

development. It allows you to take control of your llA oql
career trajectory, aligning your personal aspirations g

with organizational opportunities. Here are some key

°
benefits of career planning: Wlthout
* Clarity and Direction:

By mapping out your career goals, you gain a q plq n

clear sense of direction. Knowing where you
want to go helps you make informed decisions

about the steps needed to get there. is q Wis h ."

Motivation and Focus:

Setting specific goals keeps you motivated and - Antoine de Saint-Exupéry
focused. It provides a roadmap for your career,

making it easier to stay on track and measure

your progress.

People who set difficult

Skill Development:

Career planning helps identify the skills and gOGlS are 34% more
competencies required for your desired roles. 5 o . o
This allows you to proactively seek out training Ilkely to love their jObS.
and development opportunities to build the *Are Smart Goals Dumb? | LeadershiplQ (2021)

necessary expertise.

Enhanced Job Satisfaction:

By working towards clearly defined goals, you
are more likely to find your work meaningful and
fulfilling. This can lead to greater job satisfaction
and overall well-being.

By utilizing this guide, you will be equipped
with a comprehensive approach to career
planning, enabling you to take proactive
steps towards achieving your professional
aspirations within your organization.

Let’s get started on your journey to success!




> Your Action Plan

Setting and achieving career goals is a process that involves
breaking down your long-term aspirations into manageable
steps. A well-structured action plan helps you stay focused,
motivated, and on track. Below is an example of how an
action plan works, visually demonstrating the pathway from
your overarching career goals to the specific actions
required to achieve them.

My Long-Term Career Goal Is

Example:

Be promoted to
supervisor of my
business unit.

Objectives

Example:
Take classes in
leadership and
effective
supervision.

> The ABCs of Goal Setting

Before setting goals, it's essential to ensure they are impactful
and aligned with your aspirations. As you work through
your action plan, keep the ABCs of goal setting in mind:

A

Aim

High

Challenging goals push
you to achieve more than
you thought possible.
When you aim high, you set
the stage for growth and
continuous improvement.

Believe
in Yourself

Self-belief is crucial in the
pursuit of your goals.
Encourage yourself to go for
it, knowing that confidence
and determination are key
to overcoming obstacles and
reaching your aspirations.
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Actions
Example: Target Date
Assist in performing
team leader
responsibilities.
Example:
June 15

C

Care and
Commit

Ensure that your goals are
important to you and align
with your values and
aspirations. Committing to
goals that matter to you
increases your motivation
and dedication, leading to
greater success.

S

Be
Specific

Clearly defined goals help
you stay on track and
measure your progress.
Specific goals provide
clarity and direction, making
it easier to achieve the
desired results and celebrate
your accomplishments.



> Your Career Goals DeVry University

Now you’re ready! Use the fields below to map out your career Keller Siiasenent
goals. Remember, regular reviews and adjustments are vital to

staying on track and adapting to new opportunities and

challenges. Keep aiming high, believing in yourself, caring and

committing to your goals, and being specific in your planning.

Your future success starts now!

Long-Term Goal

What is the long-term goal
you would like to achieve
that could help you
advance in your career?

Long term goal

Objectives

What are some precise
actions or measurable
steps you can take to
move closer to your goal?

Objective 1 Objective 2 Objective 3
S 2 S 2 S 2
Actions
What do you need to
accomplish in order to
achieve your objectives?
Action 1 Action 2 Action 3
S = S S
Target Date
By what date do you
think you complete
your actions?
Target Date 1 Target Date 2 Target Date 3
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