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DeVry University’s Master’s degree program
in Education offers K–12 educators the
opportunity to expand their knowledge and
skills across specific education disciplines.
Coursework can prepare educators to assume
greater leadership roles in their school
or district, and can build the credentials
needed to take advantage of a range of career
opportunities within the education framework.
Concentration in Educational Leadership
DeVry University’s Educational Leadership
concentration integrates contemporary topics
in school supervision with fundamental
business and policy skills. Students can study
both the theory and practical application
of leadership models as they develop the
skills to foster a culture of educational
excellence. Graduates with a concentration
in Educational Leadership can be equipped
with strong decision-making skills and the
tools to influence learning environments in an
increasingly results-driven environment.

Due to state-specific regulations, credits and degrees earned from DeVry
University do not automatically qualify a person to practice certain
professions or gain certification in their field. Candidates must contact
the appropriate state regulatory agency for their specific area of interest.
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Career Opportunities
Our Master’s degree program in Education with a concentration in Educational Leadership can position graduates to take on a
variety of roles in school administration at all grade levels, or on a district-wide level.1 Graduates of this degree program can be
prepared to support teachers and interact with school boards, as well as draw upon valuable knowledge of educational technology,
psychology, human resources, finance and more. This foundation can prepare students for careers, including:
Assistant Principals
• Aid the principal in the overall administration of the
school, including scheduling student classes and ordering
textbooks and supplies
• Help develop new curricula, evaluate teachers and deal
with school-community relations
• Handle student discipline and attendance problems, social
and recreational programs, and matters of health and safety
• May counsel students on personal, educational or
vocational matters
Principals
• Set the academic tone and work actively with teachers
to develop and maintain high curriculum standards,
formulate mission statements, and establish performance
goals and objectives
• Confer with staff to advise, explain, or answer
procedural questions
• Hire and evaluate teachers and other staff
• Visit classrooms, observe teaching methods, review
instructional objectives and examine learning materials
School District Administrators
• Oversee public schools under their jurisdiction, directing
subject-area programs such as English, music, vocational
education, special education and mathematics

• Supervise instructional coordinators and curriculum
specialists, and work with them to evaluate curricula
and teaching techniques, and to develop programs and
strategies to improve them
• May administer testing that measures students’
abilities and helps to place them in appropriate classes
School Superintendents
• Direct and coordinate programs and finances of a
school or district, working with and for a board
• Provide formulated plans and policies for educational
programs to board for approval
• Implement programs for selection of school sites,
construction of buildings, and provision of equipment
and supplies
• Direct preparation and presentation of school budget
required to finance educational programs
• Interpret programs and policies of school-to-school
personnel to individuals and to other groups
• Address community and parent groups to enlist
their support
• Coordinate work of school with related activities of
other school districts and agencies
• May supervise examining, appointing, training and
promotion of teaching personnel
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Course Requirements
Students must complete a total of 36 semester-credit-hours of study to earn a Master’s in Education.
For students selecting a concentration in Educational Leadership these four courses are required:
• EDUC 525 – Educational Program Evaluation
• EDUC 530 – Educational Leadership
• EDUC 535 – School Law and Policy Issues
• EDUC 537 – School of Finance

all

of these
courses*

According to the
Bureau of Labor Statistics,

67% of all
education jobs
are in the K–12 category.
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*each course is 3 semester-credit-hours

Areas of Study
Students choosing a concentration in Educational Leadership study a variety of topics designed to develop their
understanding of educational technology, administration and management, human resources, customer/personal
service, and public safety and security. Graduates can build knowledge and skills in these areas:
Education and Training
Learn theories and knowledge of educational
mechanics, as well as commitment to continuing
education; knowledge of principles and methods
for curriculum and training design; teaching and
instruction for individuals and groups; and the
measurement of training effectiveness
Administration and Management
Gain knowledge of business and management
principles involved in strategic planning, resource
allocation, human resources modeling, leadership
technique, production methods, and coordination of
people and resources
Customer and Personal Service
Understand principles and processes for providing
customer and personal services, including customer
needs assessment, meeting quality standards for
services and evaluation of customer satisfaction

Public Safety and Security
Study relevant equipment, policies, procedures and
strategies to promote effective local, state or national
security operations for the protection of people, data,
property and institutions

Bureau of Labor Statistics, U.S. Department of Labor, Career Guide
to Industries, 2010-11 Edition, Education Services, on the Internet at
www.bls.gov/oco/cg/cgs034.htm (visited December 1, 2011).
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Personnel and Human Resources
Learn the principles and procedures for personnel
recruitment, selection, training, compensation
and benefits, labor relations and negotiation, and
personnel information systems
Communications and Media
Gain knowledge of media production, communication,
and dissemination techniques and methods, including
alternative ways to communicate via written, oral and
visual media

For comprehensive consumer information, visit devry.edu/me
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