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Computer Information Systems program graduates 
are prepared to successfully join the work force as 
technical and management professionals in a variety 
of industries. CIS graduates play essential roles on the 
business team, typically designing and implementing 
hardware and software solutions to business prob-
lems. They are also expected to possess knowledge, 
experience and skills that will enable them to adapt to 
change in this dynamic field through a lifelong learn-
ing process.

Tracks are offered in Computer Forensics, Database 
Management, Information Systems Security, Web 
Development and Administration, and Web Game 
Programming.

Students intending to pursue the bachelor’s degree 
must select a track by the time they have earned 53 
semester-credit hours toward their associate degree. 
In addition, students who wish to complete the bach-
elor’s degree in the number of semesters shown below 
must enroll in some bachelor’s-level coursework while 
pursuing the associate degree. See the detailed plan 
of study, available from the Academic Department,  
for recommended coursework.  

Program Objectives
The CIS program is designed to produce graduates 
who are able to:

Analyze, design and implement solutions to  •	
business problems. 

Create and test computer information systems  •	
solutions for business problems. 

Demonstrate project management skills. •	

Communicate effectively both orally and in writing. •	

Apply information literacy and problem-solving •	
skills that support lifelong personal and profes-
sional development.

DeVry accomplishes these goals by:

Providing a sound foundation in structured, event-•	
driven, object-oriented and web programming,  
as well as systems analysis and design, database 
design and management, and networking across 
multiple platforms.

Incorporating a strong applications-oriented com-•	
ponent with each technical course, which reinforces 
learning of fundamental concepts, principles and 
theory through use of computer hardware and soft-
ware for problem-solving.

Integrating general competencies such as applied •	
research, written and oral communication, critical 
thinking, problem-solving and team skills in tech-
nical and nontechnical courses.

Computer Information Systems

Bachelor’s Degree Program Details
Degree: Bachelor of Science in  
Computer Information Systems

Semesters: 8 full time

Minimum credit hours required  
for graduation: 125†

course area	 minimum credit hours

Communication Skills	 14
Humanities 	 9
Social Sciences	 9
Natural Sciences	 3
General Education Electives	 6
Personal and Professional Development	 6†

Mathematics	 8
Business	 11
Systems Concepts	 16
Programming	 12
Web Development	 8
Systems Development	 10
Track	 19

Associate Degree Program Details
Degree: Associate in Applied Science  
in Computer Information Systems

Semesters: 5 full time

Minimum credit hours required  
for graduation: 65†

course area	 minimum credit hours

Communication Skills	 10
Humanities 	 3
Social Sciences	 3
Natural Sciences  	 3
Personal and Professional Development	 5†

Mathematics  	 8
Business  	 3
Systems Concepts  	 16
Programming	 8
Web Development	 4
Systems Development	 7

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Course Area Details
Course area requirements for the associate and  
bachelor’s degrees follow. Under Degree Level,  
an A designates associate degree requirements;  
a B designates additional bachelor’s degree  
requirements. All courses required for the assoc- 
iate degree are required for the bachelor’s degree.
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Computer Information Systems continued

				   degree	 contact	 credit 
course area		  level	 hours	 hours

Communication Skills
minimum 10 credit hours required 
for associate degree
minimum 4 additional credit hours  
required for bachelor’s degree
ENGL-108	 Composition with Lab	 A	 5	 3
ENGL-135	 Advanced Composition 	 A	 4	 4
SPCH-275	 Public Speaking 		  4	 3

Communication Skills Elective	 B		  4
	*ENGL-216	 Technical Writing 		  4	 4
	*SPCH-227	 Professional Writing 		  4	 4

Humanities
minimum 3 credit hours required  
for associate degree
minimum 6 additional credit hours  
required for bachelor’s degree
HUMN-432	� Technology, Society, 	 B	 3	 3 

and Culture

Humanities Elective I	 A		  3
Students choose a course from  
one of the following categories:

History and Philosophy
	*HUMN-212	 Post-1945 History		  3	 3
	*HUMN-232	� Ethical and Legal Issues		  3	 3 

in the Professions

Literature and the Arts
	*HUMN-220	 Contemporary Literature 		  3	 3
	*HUMN-222	 Film and Literature 		  4	 3

Humanities Elective II	 B		  3
Students choose a course from the  
category that was not selected for  
Humanities Elective I:

History and Philosophy 
	*HUMN-410	 Contemporary History 		  3	 3
	*HUMN-417	� Emergence of the		  3	 3 

Modern Era
	*HUMN-445	 Principles of Ethics 		  3	 3
	*HUMN-448	 Comparative Religions		  3	 3

Literature and the Arts
	*HUMN-424	 Science Fiction 		  3	 3
	*HUMN-427	 Studies in Poetry 		  3	 3
	*HUMN-428	 Dramatic Literature 		  4	 3
	*HUMN-450	 20th Century Fine Arts 		  3	 3

				   degree	 contact	 credit 
course area		  level	 hours	 hours

Social Sciences
minimum 3 credit hours required  
for associate degree
minimum 6 additional credit hours  
required for bachelor’s degree

Social Sciences Elective I	 A		  3
	*PSYC-110	 Psychology		  3	 3
	*SOCS-185	 Culture and Society		  3	 3
	*SOCS-190	 Cultural Anthropology		  3	 3

Social Sciences Elective II	 B		  3
	*PSYC-305	 Motivation and Leadership 		  3	 3
	*PSYC-315	 Social Psychology 		  3	 3
	*SOCS-315	 Marriage and Family		  3	 3
	*SOCS-410	 Concepts of Diversity		  3	 3

Social Sciences Elective III	 B		  3
	*ECON-312	 Principles of Economics 		  3	 3
	*LAWS-310	 The Legal Environment		  3	 3
	*POLI-330	 Political Science		  3	 3

Natural Sciences
minimum 3 credit hours required  
for associate and bachelor’s degrees	 A		   3

	*BIOS-105	 Fundamentals of Human 		  5	 4
				 Anatomy and Physiology  
				  with Lab
	*BIOS-120	 Introduction to General,  		  5	 4 
				� Organic and Biological  

Chemistry with Lab
	*BIOS-135	 Foundations in Biology 		  5	 4
				 and Chemistry with Lab			 
*PHYS-204	 Applied Physics with Lab		  5	 4
	*SCI-200	� Environmental Science		  5	 3 

with Lab
	*SCI-224	 Astronomy with Lab		  5	 4

*�This course may be offered as an alternate to the course  
listed at the left above it or as an elective within the category.
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				   degree	 contact	 credit 
course area		  level	 hours	 hours

General Education Electives	 B		  6
minimum 6 credit hours required	  
for bachelor’s degree
Students choose, from general education  
course areas (communication skills,  
humanities, social sciences, natural  
sciences and mathematics), two  
courses that were not selected to  
meet other graduation requirements.  
Courses selected in humanities or  
social sciences should be from  
the bachelor’s-level offerings.

Personal and Professional  
Development †

minimum 5 credit hours required  
for associate degree
minimum 1 additional credit hour  
required for bachelor’s degree
CARD-207	 Career Development	 A	 2	 2
CARD-415	� Career Development	 B	 1	 1 

Strategies
COLL-148	� Critical Thinking	 A	 3	 3 

and Problem-Solving

Mathematics
minimum 8 credit hours required  
for associate and bachelor’s degrees
MATH-114	� Algebra for	 A	 4	 4 

College Students
MATH-221 	� Statistics for	 A	 4	 4 

Decision-Making

Business
minimum 3 credit hours required  
for associate degree
minimum 8 additional credit hours  
required for bachelor’s degree
ACCT-201	 Essentials of Accounting	 B	 4	 4
BUSN-115	 Introduction to Business 	 A	 3	 3 
			  and Technology
MGMT-404	 Project Management	 B	 4	 4

				   degree	 contact	 credit 
course area		  level	 hours	 hours

Systems Concepts
minimum 16 credit hours required  
for associate and bachelor’s degrees
CIS-115	 Logic and Design	 A	 3	 3
CIS-206	 Architecture and 	 A	 5	 4 
			  Operating Systems 
			  with Lab
CIS-246	 Connectivity with Lab	 A	 5	 4
COMP-100	� Computer Applications 	 A	 3	 2 

for Business with Lab	
SEC-280	� Principles of Information 	 A	 3	 3 

Systems Security	

Programming
minimum 8 credit hours required  
for associate degree
minimum 4 additional credit hours  
required for bachelor’s degree
CIS-170B	 Programming with Lab	 A	 5	 4
CIS-247A	 Object-Oriented	 A	 5	 4 
			  Programming with Lab
CIS-355A	� Business Application 	 B	 5	 4 

Programming with Lab

Web Development
minimum 4 credit hours required  
for associate degree
minimum 4 additional credit hours  
required for bachelor’s degree
CIS-281	 Web Interface Design	 A	 5	 4 
			  with Lab
CIS-407A	� Web Application	 B	 5	 4 

Development with Lab

Systems Development
minimum 7 credit hours required  
for associate degree 
minimum 3 additional credit hours  
required for bachelor’s degree
CIS-236	 Introduction to	 A	 5	 4 
			  Database with Lab
CIS-266	 Structured Analysis 	 A	 5	 3 
			  and Design
CIS-340	 Object-Oriented	 B	 5	 3 
			  Analysis and Design

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.
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Computer Information Systems continued

				   degree	 contact	 credit 
course area		  level	 hours	 hours

Track		  B		  19 
minimum 19 credit hours required  
for bachelor’s degree
Students select one of the following  
tracks. Some tracks may not be  
available onsite; therefore, students  
may be required to complete some  
coursework online.

Computer Forensics
CCSI-330	 Digital Crime: Evidence 	 B	 3	 3 
			  and Procedure
CCSI-360	 Computer Ethics	 B	 3	 3
CCSI-410	 Digital Forensics I	 B	 5	 4 
			  with Lab
CIS-474	 Computer Information 	 B	 2	 1 
			  Systems Senior Project I	
CIS-477	 Computer Information 	 B	 2	 2 
			  Systems Senior Project II	
SEC-440	 Information Systems	 B	 4	 4 
			  Security Planning 
			  and Audit

Database Management
CIS-474	 Computer Information 	 B	 2	 1 
			  Systems Senior Project I	
CIS-477	 Computer Information 	 B	 2	 2 
			  Systems Senior Project II	
DBM-405A	 Advanced Database	 B	 5	 4 
			  with Lab
DBM-438	 Database Administration	 B	 5	 4
			  with Lab
DBM-449	 Advanced Topics in	 B	 5	 4 
			  Database with Lab
SEC-360	 Data Privacy and Security	 B	 4	 4

Information Systems Security
CIS-474	 Computer Information 	 B	 2	 1 
			  Systems Senior Project I	
CIS-477	 Computer Information 	 B	 2	 2 
			  Systems Senior Project II	
SEC-340	 Business Continuity	 B	 4	 4
SEC-360	 Data Privacy and Security	 B	 4	 4
SEC-370	 Web Security	 B	 4	 4
SEC-440	� Information Systems	 B	 4	 4 

Security Planning  
and Audit

				   degree	 contact	 credit 
course area		  level	 hours	 hours

Web Development  
and Administration
CIS-474	 Computer Information 	 B	 2	 1 
			  Systems Senior Project I	
CIS-477	 Computer Information 	 B	 2	 2 
			  Systems Senior Project II	
SEC-370	 Web Security	 B	 4	 4
WEB-320	 Principles of E-Commerce	 B	 4	 4
WEB-375	 Web Architecture with Lab	 B	 5	 4
WEB-460	� Advanced Web Application	 B	 5	 4 

Development with Lab

Web Game Programming
CCIS-474	 Computer Information 	 B	 2	 1 
			  Systems Senior Project I	
CIS-477	 Computer Information 	 B	 2	 2 
			  Systems Senior Project II	
WBG-340	 Programming Multimedia	 B	 5	 4 
			  for the Web with Lab
WBG-370	 Game Development	 B	 5	 4 
			  with Lab
WBG-410	 Dynamic Web Site	 B	 5	 4 
			  Development and 
			  Database Integration  
			  with Lab
WBG-450	 Multiplayer Online Game	 B	 5	 4 
			  Development with Lab
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Linked Courses
Pairs of ENDT courses designated as linked, in either 
Course Area Details or Course Descriptions, must be 
completed in a single semester and may not be taken 
independently. Students register for both the session 
A component (course name ends with A) and the ses-
sion B component (course name ends with B) at the 
beginning of the semester. Students who withdraw 
from a session A course are dropped from the session 
B course. If the session A course is completed, a 
grade of “I” (Incomplete) is assigned until the session 
B course is completed. When the session B course 
is completed, the same grade is awarded for both 
courses. If students withdraw from the session B 
course, both the A and the B courses are assigned a 
grade of “W” (Withdrawn). If a retake of a session B 
course is required for any reason, both the A and the 
B courses must be retaken. 

DeVry’s Electroneurodiagnostic Technology program, 
offered jointly with the New Jersey Neuroscience Insti-
tute (NJNI), prepares graduates to become competent 
electroneurodiagnostic and polysomnographic tech-
nologists, sensitive to patient concerns, skilled in 
administration of neurophysiological tests, and familiar 
with normal and disordered neurobehavioral functions. 
The program provides extensive practical training in 
patient testing and establishes a firm background in 
relevant clinical and basic sciences. 

The program prepares graduates for board certification 
exams and employment opportunities in hospital labs, 
academic research facilities and the private sector. 

In the first year, students complete core courses in 
general education, electronics foundations and basic 
science at DeVry. Students then progress to advanced 
courses in neuroanatomy, neurophysiology and cor-
relative neurology, supplemented by intensive clinical 
training at NJNI training sites. 

For the program’s practical component, students  
rotate through the following clinical labs: electro-
encephalography, polysomnography, evoked  
potential, intraoperative monitoring, epilepsy  
monitoring and nerve conduction studies. They  
also have elective opportunities in areas such as  
autonomic nervous system testing, oculography,  
pupillometry and neurophysiologic research. 

More information on personal health status and clinical 
agency requirements is found in General Information.

Program Objectives
The ENDT program is designed to produce graduates 
who are able to:

Demonstrate theoretical and practical understand-•	
ing of the ethical, legal and psychological principles 
involved in patient contact.

Display both oral and written communication  •	
skills that allow for effective interaction with  
medical and technical staff, as well as with  
patients and their families. 

Make and record valid clinical observations,  •	
keep complete and legible records, and protect 
patient data.

Prepare patients for testing, and record, process, •	
store and interpret neuroelectric signals.

Demonstrate competence in first-echelon main- •	
tenance of equipment and troubleshooting in  
both practice and test situations.

Satisfy requirements of examining boards  •	
for certification in ENDT subspecialties.

Electroneurodiagnostic Technology

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Program Details
Degree: Associate in Applied Science  
in Electroneurodiagnostic Technology

Semesters: 5 full time

Minimum credit hours required  
for graduation: 65†

course area	 minimum credit hours

Communication Skills	 6
Humanities and Social Sciences	 6
Personal and Professional Development	 5†

Mathematics and Sciences	 11
Computer Applications	 2
Neuroelectric Theory and Instrumentation	 6
Neuroscience	 10
Clinical Practicum	 24
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Course Area Details
				   contact	 credit 
course area			   hours	 hours

Communication Skills
minimum 6 credit hours required
ENGL-108	 Composition with Lab		  5	 3
ENGL-206	 Technical Communication		  4	 3

Humanities and Social Sciences
minimum 6 credit hours required 
HUMN-232	� Ethical and Legal Issues 		  3	 3 

in the Professions
PSYC-110	 Psychology		  3	 3

Personal and Professional  
Development †

minimum 5 credit hours required
CARD-207	 Career Development		  2	 2
COLL-148	� Critical Thinking		  3	 3 

and Problem-Solving

Mathematics and Sciences
minimum 11 credit hours required
BIOS-105	�� Fundamentals of Human 		  5	 4
		 Anatomy and Physiology  
		 with Lab
BIOS-275	� Pharmacology and		  3	 3 

Medical Treatment
MATH-114	 Algebra for College Students	 4	 4

Computer Applications
minimum 2 credit hours required
COMP-100	� Computer Applications 		  3	 2 

for Business with Lab

				   contact	 credit 
course area			   hours	 hours

Neuroelectric Theory  
and Instrumentation
minimum 6 credit hours required
ENDT-155	� Neuroelectric Theory		  5	 3 

and Instrumentation I
ENDT-205	� Neuroelectric Theory		  5	 3 

and Instrumentation II

Neuroscience
minimum 10 credit hours required
ENDT-221	 Functional Neuroanatomy A	 4	 1
 - *and -

ENDT-222	 Functional Neuroanatomy B	 4	 2
ENDT-241	 Neurophysiology A		  4	 1
 - *and -

ENDT-242	 Neurophysiology B		  4	 2
ENDT-266	 Correlative Neurology IA		  2	 1
 - *and -

ENDT-267	 Correlative Neurology IB		  2	 1
ENDT-286	 Correlative Neurology IIA		  2	 1 
 - *and - 
ENDT-287	 Correlative Neurology IIB		  2	 1

Clinical Practicum**

minimum 24 credit hours required
ENDT-256	 Clinical Practicum IA		  32	 4
 - *and - 
ENDT-257	 Clinical Practicum IB		  32	 4 
ENDT-276	 Clinical Practicum IIA		  32	 4 
 - *and - 
ENDT-277	 Clinical Practicum IIB		  32	 4 
ENDT-296	 Clinical Practicum IIIA		  32	 4 
 - *and - 
ENDT-297	 Clinical Practicum IIIB		  32	 4

    †�Personal and all development courses result in institutional 
credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation. 

    *�The course shown above and the course shown below  
are linked. See special conditions in Linked Courses  
for enrollment and grading of such courses.

  **�Each practicum course requires a substantial number  
of hours of professional practice time in an approved  
external healthcare setting.

Electroneurodiagnostic Technology continued
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As the electronic systems and equipment that power  
our personal and professional lives become more  
pervasive and integral to our existence, expertise  
of electronics and computer technologists is increas-
ingly vital. To this end, DeVry based its Electronics 
& Computer Technology program on fundamentals 
of the technology driving today’s systems, including 
telecommunications, networks, wireless, computers, 
controls and instrumentation. Graduates have a broad 
knowledge base that qualifies them for challenging 
career-entry positions in the dynamic electronics and 
computer fields.

Articulation agreements between DeVry’s ECT and  
Electronics Engineering Technology and Computer  
Engineering Technology programs exist at some  
locations for ECT graduates. ECT graduates can also 
pursue baccalaureate education in DeVry’s Technical 
Management program. More information is available 
from participating sites.

Program Objectives
The ECT program is designed to produce graduates  
who are able to:

Apply knowledge of analog and digital electronics  •	
to describe, utilize, analyze and troubleshoot elec-
tronic systems. 

Construct and configure working prototypes of  •	
pre-designed systems that combine hardware  
and software. 

Conduct experiments with electronics and software •	
systems, employing appropriate test equipment to 
evaluate performance and determine needed repairs.

Communicate effectively both orally and in writing. •	

Work effectively in a team environment and display •	
good customer service skills.

Use applied research and problem-solving skills  •	
to enhance learning at DeVry and throughout  
their careers.

Electronics & Computer Technology

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Program Details
Degree: Associate in Applied Science  
in Electronics and Computer Technology

Semesters: 5 full time

Minimum credit hours required  
for graduation: 66†

course area	 minimum credit hours

Communication Skills 	 6
Humanities and Social Sciences	 6
Personal and Professional Development 	 5†

Mathematics and Sciences	 8
Electrical and Electronic 	 14 
Circuits and Systems 
Digital, Microprocessor 	 15 
and Computer Systems
Electronic Communications 	 4
Control Systems	 4
Computer Networks	 6
Technical Alternate	 3
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Electronics & Computer Technology continued

				   contact	 credit 
course area			   hours	 hours

Communication Skills
minimum 6 credit hours required
ENGL-108	 Composition with Lab		  5	 3
ENGL-206	 Technical Communication		  3	 3

Humanities and Social SCIENCES
minimum 6 credit hours required
HUMN-232	� Ethical and Legal Issues 		  3	 3 

in the Professions

Social Sciences Elective			   3
	*PSYC-110	 Psychology		  3	 3
	*SOCS-185	 Culture and Society		  3	 3
	*SOCS-190	 Cultural Anthropology		  3	 3

Personal and Professional  
Development †

minimum 5 credit hours required
CARD-207	 Career Development		  2	 2
COLL-148	� Critical Thinking		  3	 3 

and Problem-Solving

Mathematics and Sciences
minimum 8 credit hours required
MATH-102	 Basic Algebra 		  4	 4
PHYS-204	 Applied Physics with Lab		  5	 4

Electrical and Electronic  
Circuits and Systems 
minimum 14 credit hours required
ECT-122	 Electronics Systems I with Lab	 5	 4
ECT-125	 Electronics Systems II with Lab	 5	 4
ECT-246	 Electronics Systems III with Lab	 5	 4 
ECT-253	 Achievement Assessment		  2	 1
ECT-295L	 Applied Project Lab		  2	 1

				   contact	 credit 
course area			   hours	 hours

Digital, Microprocessor  
and Computer Systems 
minimum 15 credit hours required
COMP-129	� PC Hardware and Software		 4	 3 

with Lab
ECT-108	 Programming Concepts with Lab	 5	 4
ECT-114	 Digital Fundamentals with Lab	 5	 4
ECT-164	� Introduction to Microprocessors	 5	 4 

with Lab

Electronic Communications 
minimum 4 credit hours required
ECT-263	� Communications Systems		  5	 4 

with Lab

Control Systems
minimum 4 credit hours required
ECT-284	 Automation and Control 		  5	 4 
			  Systems with Lab

Computer Networks
minimum 6 credit hours required
NETW-202	 Introduction to Networking	 4	 3 
			  with Lab
NETW-204	 Introduction to Routing		  4	 3 
			  with Lab

Technical Alternate
minimum 3 credit hours required
	*ECT-264	� Sensors and Instrumentation	 4	 3 

with Lab
	*NETW-206	 Introduction to Switching		  4	 3 
			  with Lab

*�This course may be offered as an alternate to the course  
listed at the left above it or as an elective within the category.

†�Personal and professional development courses result in 
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Course Area Details
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	An ability to understand professional, ethical and •	
social responsibilities.

A respect for diversity and knowledge of contem-•	
porary professional, societal and global issues.

	A commitment to quality, timeliness and continu-•	
ous improvement.

	An appropriate level of mastery of the body of know- •	
ledge required by the IEEE, as listed in the Program 
Criteria for Electronics Engineering Technology Pro-
grams contained within the ABET Criteria for Accred-
iting Engineering Technology Programs.

The Electronics Engineering Technology program 
prepares graduates to join the work force as technical 
professionals in a variety of industries. EET graduates 
play essential roles on the engineering team, typically 
designing and implementing hardware and software 
solutions to technical problems. Graduates should also 
possess appropriate knowledge, experience and skills 
to function effectively in multidisciplinary teams, adapt 
to changes in technical environments throughout their 
careers and progress in their professional responsibili-
ties. A concentration in security, reflecting emerging 
opportunities for technology professionals in the 
security engineering industry, is offered.

Program Objectives
Program educational objectives are the skills and 
abilities graduates are expected to demonstrate  
during the first few years of employment. EET pro- 
gram educational objectives include:

	Finding employment in an electronics engineering •	
technology related position with appropriate title 
and compensation.

Achieving a successful professional career.•	

Adapting to change through continuous personal •	
and professional development.

Program Outcomes
Program outcomes are the skills and abilities stu-
dents are expected to demonstrate at graduation. 
Program outcomes for the EET program include:

	An appropriate level of mastery of knowledge,  •	
techniques, skills and modern tools of their  
disciplines.

	An ability to apply current knowledge and adapt  •	
to emerging applications of mathematics, science, 
engineering and technology.

	An ability to conduct, analyze and interpret  •	
experiments, and to apply experimental results  
to improve processes.

An ability to apply creativity to the design of  •	
systems, components, processes or services  
to address desired needs, realistic constraints  
and technical standards that are appropriate to 
program educational objectives.

	An ability to function effectively on teams.•	

	An ability to identify, analyze and solve tech- •	
nical problems.

	An ability to communicate effectively.•	

	Recognition of the need for, and an ability to  •	
engage in, lifelong learning.

Electronics Engineering Technology

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Program Details
Degree: Bachelor of Science in  
Electronics Engineering Technology

Semesters: 9 full time

Minimum credit hours required  
for graduation: 133†

course area	 minimum credit hours

Communication Skills	 14
Humanities and Social Sciences	 18
Personal and Professional Development	 5†

Mathematics, Analytical 	 23 
Methods and Sciences 	
Electronic Circuits and Devices	 12
Digital Circuits and Microprocessors	  20
Control Systems and Signal Processing	 8
Communications and Networks	 8
Computer Programming	 11
Senior Project Design 	 5 
and Development	
Technology Integration	 2
Technical Alternates	 12
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				   contact	 credit 
course area			   hours	 hours

Communication Skills
minimum 14 credit hours required
ENGL-108	 Composition with Lab	 5	 3
ENGL-135	 Advanced Composition	 4	 4
SPCH-275	 Public Speaking 	 4	 3

Communication Skills Elective 		  4
	*ENGL-216	 Technical Writing 	 4	 4
	*ENGL-227	 Professional Writing 	 4	 4

Humanities and Social Sciences
minimum 18 credit hours required
HUMN-432	 Technology, Society, and Culture	 3	 3

Humanities Elective I		  3
Students choose a course from  
the following categories:

History
	*HUMN-212	 Post-1945 History	 3	 3
	*HUMN-232	 Ethical and Legal Issues 	 3	 3 
			  in the Professions	

Literature
	*HUMN-220	 Contemporary Literature 	 3	 3
	*HUMN-222	 Film and Literature	  4	 3

Humanities Elective II		  3
Students choose a course from  
the category that was not selected  
for Humanities Elective I:

History
	*HUMN-410	 Contemporary History 	 3	 3
	*HUMN-417	 Emergence of the Modern Era	 3	 3

Literature
	*HUMN-424	 Science Fiction 	 3	 3
	*HUMN-427	 Studies in Poetry 	 3	 3
	*HUMN-428	 Dramatic Literature 	 4	 3
	*HUMN-450	 20th Century Fine Arts	 3	 3

				   contact	 credit 
course area			   hours	 hours

Social Sciences Elective I		  3
Students choose a course from  
one of the following categories:

Psychology 
	*PSYC-110	 Psychology 	 3	 3

Sociology
	*SOCS-185	 Culture and Society	 3	 3
	*SOCS-190	 Cultural Anthropology 	 3	 3

Social Sciences Electives II and III			   6
	*LAWS-310	 The Legal Environment		  3	 3
	*POLI-330	 Political Science		  3	 3

Personal and Professional  
Development †

minimum 5 credit hours required 
CARD-405	 Career Development		  2	 2
COLL-148	 Critical Thinking		  3	 3 
				   and Problem-Solving

Mathematics, Analytical  
Methods and Sciences 
minimum 23 credit hours required 
ECET-305	� Analytical Methods in		  3	 3 

Engineering Technology
MATH-190	 Pre-Calculus		  4	 4
MATH-260	 Applied Calculus I 		  4	 4
MATH-270	 Applied Calculus II		  4	 4
PHYS-310	 College Physics I with Lab		  5	 4
PHYS-320	 College Physics II with Lab		 5	 4

Electronic Circuits and Devices 
minimum 12 credit hours required 
ECET-110	� Electronic Circuits and 		  5	 4 

Devices I with Lab
ECET-210	� Electronic Circuits and 		  5	 4 

Devices II with Lab
ECET-220	� Electronic Circuits and		  5	 4  

Devices III with Lab

Electronics Engineering Technology continued

*�This course may be offered as an alternate to the course  
listed at the left above it or as an elective within the category.

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Course Area Details
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				   contact	 credit 
course area			   hours	 hours

Digital Circuits and  
Microprocessors
minimum 20 credit hours required 
ECET-100	� Introduction to Electronics and	 5	 4 

Computer Technology with Lab
ECET-230	� Digital Circuits and Systems 	 5	 4 

with Lab
ECET-330	� Microprocessor Architecture 	 5	 4 

with Lab
ECET-340	� Microprocessor Interfacing 	 5	 4 

with Lab
ECET-365	� Embedded Microprocessor 	 5	 4	

Systems with Lab

Control Systems and  
Signal Processing
minimum 8 credit hours required 
ECET-350	 Signal Processing with Lab	 5	 4
ECET-402	 Mechatronics with Lab	 5	 4

Communications and Networks
minimum 8 credit hours required 
ECET-310	� Communications Systems 	 5	 4 

with Lab	
ECET-375	� Data Communications and 	 5	 4 

Networking with Lab

Computer Programming
minimum 11 credit hours required
COMP-122	� Structured Programming 	 5	 4 

with Lab		
COMP-220	�� Object-Oriented Programming	 5	 4 

with Lab
COMP-328	�� Programming Environments 	 4	 3 

and Java with Lab

Senior Project Design  
and Development
minimum 5 credit hours required 
	ECET-390	 Product Development	 3	 2
	ECET-492L	 Senior Project Development	 2	 1 
		 Lab I	  
	ECET-493L	 Senior Project Development	 2	 1 
		 Lab II
	ECET-494L	 Senior Project Development	 2	 1 
		 Lab III

				   contact	 credit 
course area			   hours	 hours

Technology Integration
minimum 2 credit hours required 
ECET-299	 Technology Integration I	 1	 1
ECET-499	 Technology Integration II	 1	 1

Technical Alternates**		
	minimum 12 credit hours required 

Students choose three of the following 

	ECET-335	 Principles of Security Systems 	 5	 4 
			  and Technology with Lab	

	ECET-356	 Sensor-Based Instrumentation 	 5	 4 
			  with Lab	

	ECET-360**	 Operating Systems with Lab	 5	 4

	ECET-370**	 Data Structures and	 5	 4 
			  Algorithms with Lab

	ECET-380 	 Wireless Communications	 5	 4 
			  with Lab

	ECET-410	 Control Systems Analysis	 5	 4 
			  and Design with Lab

	ECET-425 	 Broadband Communications	 5	 4 
			  with Lab

	ECET-430 	 Advanced Digital Signal	 5	 4 
			  Processing with Lab

	ECET-460 	 Network Security with Lab	 5	 4

	ECET-465 	 Advanced Networks with Lab	 5	 4

	MATH-450**	 Advanced Engineering	 4	 4 
			  Mathematics I

	MATH-451**	 Advanced Engineering	 4	 4 
			  Mathematics II

*�*�Students interested in pursuing DeVry’s master’s degree pro-
gram in electrical engineering should seek academic advising 
before selecting their technical alternates; courses marked  
with a double asterisk (**) are recommended for such students.
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Health Information Technology
DeVry’s Health Information Technology program pre-
pares graduates to work with health data, applications 
systems and electronic health information databases. 
Given the importance of information accuracy, privacy 
and security, HIT graduates are prepared for involve-
ment in regulatory compliance and quality assessment 
activities designed to ensure that health information 
systems support patient care and safety. They work 
with nurses, physicians, other healthcare providers, 
and managers and technical specialists in a variety  
of settings such as hospitals, long-term-care facilities, 
insurance and managed care organizations, govern-
ment agencies and vendor firms.

Program Objectives
The HIT program is designed to produce graduates 
who are able to:

Perform complex clinical coding tasks.•	

Support healthcare data analysis and  •	
management using applications software.

Abstract, analyze and manage healthcare data.•	

Use principles of life sciences and information  •	
technology to implement and evaluate solutions  
to healthcare information technology problems.

DeVry accomplishes these goals by:

Providing an academic program that develops  •	
a sound foundation in analytical, technical and  
management competencies associated with  
health data and health records systems manage-
ment within a healthcare setting.

Incorporating professional practice activities  •	
and labs to provide the appropriate level of  
applications experience.

Integrating general learning in sciences  •	
and computers to support achievement  
of competencies.

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Program Details
Degree: Associate in Applied Science  
in Health Information Technology

Semesters: 5 full time

Minimum credit hours required for graduation: 63†

course area	 minimum credit hours

Communication Skills	 3
Humanities and Social Sciences	 6
Personal and Professional Development	 5†

Mathematics and Sciences	 15
Computer Applications	 5
Health Information Technology	 34
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Health Information Technology

*�This course may be offered as an alternate to the course 
listed at the left above it or as an elective within the category.

	**�This practicum course requires a substantial number  
of hours of professional practice time in an approved  
external healthcare setting. Hours are generally com-
pleted during traditional business hours.

					    contact	 credit 
course area			   hours	 hours

Communication Skills
minimum 3 credit hours required
ENGL-108	 Composition with Lab		  5	 3

Humanities and Social Sciences
minimum 6 credit hours required 
HUMN-232	 Ethical and Legal Issues		  3	 3 
			  in the Professions

Social Sciences Elective			   3
	*PSYC-110	 Psychology 		  3	 3
	*SOCS-185	 Culture and Society 		  3	 3
	*SOCS-190	 Cultural Anthropology 		  3	 3

Personal and Professional  
Development†

minimum 5 credit hours required
CARD-207	 Career Development		  2	 2
COLL-148	� Critical Thinking		  3	 3 

and Problem-Solving

Mathematics and Sciences
minimum 15 credit hours required
BIOS-105	� Fundamentals of Human Anatomy	 5	 4 

and Physiology with Lab
BIOS-260	 Fundamentals of Pathophysiology	 4	 4
BIOS-275	 Pharmacology and Medical		 3	 3 
			  Treatment	
MATH-102	 Basic Algebra		  4	 4

Computer Applications
minimum 5 credit hours required
BIS-155	� Data Analysis with		  4	 3 

Spreadsheets with Lab
COMP-100	� Computer Applications 		  3	 2 

for Business with Lab

					    contact	 credit 
course area			   hours	 hours

Health Information  
Technology
minimum 34 credit hours required
HIT-110	 Basic Medical Terminology		 4	 4
HIT-120	 Introduction to Health Services	 4	 4 
			  and Information Systems
HIT-141	 Health Information Processes	 5	 4 
			  with Lab
HIT-170**	 Health Information		  2	 2 
			  Fundamentals Practicum
HIT-202	 International Classification		 3	 2 
			  of Diseases Coding I with Lab
HIT-204	 International Classification		 2	 2 
			  of Diseases Coding II with Lab
HIT-211	 Current Procedural Terminology 	 5	 4 
			  Coding with Lab	
HIT-220	 Legal and Regulatory Issues	 2	 2 
			  in Health Information
HIT-225	 Data Applications and		  5	 4 
			  Healthcare Quality with Lab
HIT-230	 Health Insurance		  3	 3 
			  and Reimbursement
HIT-271**	 Health Information		  3	 3 
			  Practicum Capstone

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Course Area Details
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DeVry’s Multimedia Design and Development pro-
gram prepares graduates to create and distribute 
web-enabled and other digital media. The curriculum 
provides areas of specialization that address contem-
porary needs and interests in multimedia design, web 
game development, interactive web site development 
and multimedia management. Industry standard and 
innovative new software is used to create application 
projects. A foundation is provided for the specialized 
tracks by coursework covering multimedia standards, 
the graphics business and emerging technologies.

Tracks are offered in Graphic and Multimedia Design, 
Graphics and Multimedia Management, Web Design  
and Development, and Web Game Programming.

Students must select a track by the time they have 
earned, at DeVry, 60 semester-credit hours toward  
their degree.

Program Objectives
The MDD program is designed to produce graduates  
who are able to:

Apply industry standards to multimedia projects  •	
that meet client requirements.

	Demonstrate technical proficiency in multimedia •	
design and development.

Effectively coordinate and manage multimedia  •	
projects.

Communicate effectively both orally and in writing.•	

Participate effectively in project team environments.•	

DeVry accomplishes these goals by:

Incorporating activities and labs to provide the  •	
appropriate level of applications experience.

Integrating general competencies such as applied •	
research, written and oral communications, critical 
thinking, problem-solving, and team skills in technical 
and nontechnical courses.

Multimedia Design and Development

Program Details
Degree: Bachelor of Science in Multimedia Design  
and Development

Semesters: 8 full time

Minimum credit hours required  
for graduation: 122†

course area	 minimum credit hours

Communication Skills	 14

Humanities 	 9

Social Sciences	 9

Natural Sciences	 3

General Education Electives	 6

Personal and Professional Development  	 5†

Mathematics	 8

Business and Computing	 5

Multimedia Core	 49

Track	 19

†�Personal and professional development courses result in institu-
tional credit; this credit is not considered in grade point averages 
or as credit applied toward minimum credit-hour requirements for 
graduation.
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				   contact	 credit 
course area			   hours	 hours

Communication Skills
minimum 14 credit hours required
ENGL-108	 Composition with Lab		  5	 3
ENGL-135	 Advanced Composition 		  4	 4
SPCH-275	 Public Speaking 		  4	 3

Communication Skills Elective			   4
	*ENGL-216	 Technical Writing 		  4	 4
	*ENGL-227	 Professional Writing 		  4	 4

Humanities
minimum 9 credit hours required
HUMN-432	 Technology, Society, and Culture	 3	 3

Humanities Electives			   6
Students choose a course from 
each category:		
History and Philosophy		
	*HUMN-410	Contemporary History 		  3	 3
	*HUMN-417	Emergence of the Modern Era	 3	 3
	*HUMN-445	Principles of Ethics 		  3	 3
	*HUMN-448	Comparative Religions		  3	 3

For DeVry associate degree graduates,  
one of the following courses applies  
to this group:

	*HUMN-212	Post-1945 History		  3	 3
	*HUMN-232	Ethical and Legal Issues		  3	 3 
		 in the Professions	

Literature and the Arts
	*HUMN-424	Science Fiction 		  3	 3
	*HUMN-427	Studies in Poetry 		  3	 3
	*HUMN-428	Dramatic Literature		  4	 3
	*HUMN-450	20th Century Fine Arts		  3	 3

For DeVry associate degree graduates, one of  
the following courses applies to this group:

	*HUMN-220	Contemporary Literature 		  3	 3
	*HUMN-222	Film and Literature 		  4	 3

Social Sciences
minimum 9 credit hours required

	Social Sciences Elective I		  	 3
	*PSYC-110	 Psychology		  3	 3
	*SOCS-185	 Culture and Society		  3	 3
	*SOCS-190	 Cultural Anthropology		  3	 3

	Social Sciences Elective II			   3
	*PSYC-305	 Motivation and Leadership 	 3	 3
	*PSYC-315	 Social Psychology 		  3	 3 	
	*SOCS-315	 Marriage and Family		  3	 3
	*SOCS-410	 Concepts of Diversity		  3	 3

				   contact	 credit 
course area			   hours	 hours

Social Sciences Elective III			   3
	 *ECON-312	Principles of Economics 		  3	 3
	 *LAWS-310	The Legal Environment		  3	 3
	 *POLI-330	 Political Science		  3	 3

Natural Sciences
minimum 3 credit hours required
	 *BIOS-105	 Fundamentals of Human		  5	 4 
		  Anatomy and Physiology with Lab
	 *BIOS-120	 Introduction to General, Organic	 5	 4 
		  and Biological Chemistry with Lab
	 *BIOS-135	 Foundations in Biology and	 5	 4 
		  Chemistry with Lab
	 *PHYS-204	 Applied Physics with Lab		  5	 4
	 *SCI-200	 Environmental Science with Lab	 5	 3
	 *SCI-224	 Astronomy with Lab		  5	 4

General Education Electives
minimum 6 credit hours required
Students choose, from general education course areas  
(communication skills, humanities, social sciences, natu-
ral sciences and mathematics), two courses that were not 
selected to meet other graduation requirements. Courses 
selected in humanities or social sciences should be from 
upper-level offerings (courses numbered 300-499).

Personal and Professional  
Development†

minimum 5 credit hours required
CARD-405	 Career Development		  2	 2 
	*CARD-207	 Career Development		  2	 2  
       -and-	  
	   CARD-415	 Career Development Strategies	 1	 1
COLL-148	 Critical Thinking and  
		 Problem-Solving		  3	 3

Mathematics
minimum 8 credit hours required
MATH-114	 Algebra for College Students	 4	 4
MATH-221 	 Statistics for Decision-Making	 4	 4

Business and Computing
minimum 5 credit hours required
BUSN-115	 Introduction to Business 		  3	 3 
		 and Technology		
COMP-100	 Computer Applications for 		 3	 2 
		 Business with Lab	

Course Area Details

*�This course may be offered as an alternate to the course listed 
at the left above it or as an elective within the category.

†�Personal and professional development courses result in 
institutional credit; this credit is not considered in grade point 
averages or as credit applied toward minimum credit-hour 
requirements for graduation.
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Multimedia Design and Development Program continued

				   contact	 credit 
course area			   hours	 hours

Multimedia Core
minimum 49 credit hours required 
MDD-310	 Multimedia Standards		  4	 4
MDD-340	 Business of Graphics		  4	 4
MDD-410	 Emerging Multimedia		  4	 4 
		 Technologies
MDD-460	 Senior Project I		  2	 2
MDD-461	 Senior Project II		  2	 2
WGD-201	 Visual Design Fundamentals	 3	 3
WGD-205	 Advanced Design and		  4	 4 
		 Rapid Visualization
WGD-210	 Digital Imaging Fundamentals	 4	 4
WGD-222	 Web Design		  4	 4
WGD-229	 Information Design		  4	 4
WGD-235	 Web Animation		  4	 4
WGD-242	 Advanced Web Design		  4	 4
WGD-250	 Instructional Design		  3	 3 
		 for Multimedia
WGD-260	 Media Portfolio		  3	 3

Track	
minimum 19 credit hours required 
Students select one of the following tracks.

Graphic and Multimedia Design
GMD-311	 Web Video Fundamentals		  5	 4 
		 with Lab
GMD-341	 Advanced Imaging with Lab	 5	 4
GMD-371	 Advanced Illustration with Lab	 5	 4
GMD-411	 3D Model Design and Construction	 5	 4 
		 with Lab
GMD-451	 Animation with Lab		  5	 4

Graphics and Multimedia Management
BUSN-230	 Marketing		  3	 3
ECOM-240	 Internet Marketing		  4	 4
MGMT-404	 Project Management		  4	 4
MKTG-410	 Advertising and Public Relations	 4	 4
SBE-310	 Small Business Management	 4	 4 
		 and Entrepreneurship

				   contact	 credit 
course area			   hours	 hours

Web Design and Development
CIS-236	 Introduction to Database		  5	 4 
		 with Lab I
WBG-310	 Interactive Web Page Scripting	 5	 4 
		 with Lab
WBG-340	 Programming Multimedia for	 5	 4 
		 the Web with Lab
WBG-410	 Dynamic Web Site		  5	 4 
		 Development and Database 
		 Integration with Lab
WDD-420	 Web Accessibility with Lab		  5	 4

Web Game Programming
WBG-310	 Interactive Web Page Scripting  
		 with Lab		  5	 4
WBG-340	 Programming Multimedia		  5	 4 
		 for the Web with Lab
WBG-370	 Game Development with Lab	 5	 4
WBG-410	 Dynamic Web Site  
		 Development and Database	 5	 4 
		 Integration with Lab
WBG-450	 Multiplayer Online Game 		  5	 4 
		 Development with Lab	

Course Area Details
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To address the need for professionals who can  
harness technology to advance business goals,  
DeVry’s Network & Communications Management  
program integrates technology and business  
management coursework, enabling graduates  
to analyze communications needs, provide effective 
networking solutions and fill a critical niche in  
business organizations. The program address-es 
designing, implementing, securing and managing  
networks in order to gain a technical understanding  
of networking data, voice and images, as well as  
their strategic application in business.

Program Objectives
The NCM program is designed to produce graduates 
who are able to:

Develop network solutions matched to the needs  •	
of the business.

Manage technologies to support business objectives.•	

Communicate effectively both orally and in writing.•	

Demonstrate project management skills.•	

Apply research and problem-solving skills.•	

DeVry accomplishes these goals by:

Providing coursework on networking principles and •	
technologies to develop networking solutions for 
business using industry standards.

Incorporating networking and communications  •	
technologies into courses based on current and 
emerging demands such as, but not limited to,  
wireless and security.

Network & Communications Management

Bachelor’s Degree Program Details
Degree: Bachelor of Science in Network  
and Communications Management 

Semesters: 8 full time

Minimum credit hours required  
for graduation: 128†

course area	 minimum credit hours

Communication Skills	 14
Humanities 	 12
Social Sciences	 9
Natural Sciences	 3
General Education Electives	 6
Personal and Professional Development	 6†

Mathematics 	 8 
Business	 14
Computing	 9
Networks	 47
Security	 6

Associate Degree Program Details
Degree: Associate in Applied Science in  
Network and Communications Management

Semesters: 5 full time

Minimum credit hours required  
for graduation: 65†

course area	 minimum credit hours

Communication Skills	 10 
Humanities 	 3
Social Sciences	 3
Natural Sciences	 3
Personal and Professional Development	 5†

Mathematics	 8 
Business	 3
Computing	 9
Networks	 23
Security	 3

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Course Area Details
Course area requirements for the associate and 
bachelor’s degrees follow. Under Degree Level,  
an A designates associate degree requirements;  
a B designates additional bachelor’s degree  
requirements. All courses required for the associate 
degree are required for the bachelor’s degree. 
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				   degree	 contact	 credit 
course area		  level	 hours	 hours

Communication Skills
minimum 10 credit hours required  
for associate degree
minimum 4 additional credit hours  
required for bachelor’s degree
ENGL-108	 Composition with Lab	 A	 5	 3
ENGL-135	 Advanced Composition	 A	 4	 4
SPCH-275	 Public Speaking	 A	 4	 3

Communication Skills Elective 	 B		  4
	*ENGL-216	 Technical Writing		  4	 4
	*ENGL-227	 Professional Writing		  4	 4

Humanities 
minimum 3 credit hours required  
for associate degree
minimum 9 additional credit hours  
required for bachelor’s degree
HUMN-432	� Technology, Society	 B	 3	 3 

and Culture

Humanities Elective I	 A		  3
Students choose a course from  
one of the following categories:
History
	*HUMN-212 	 Post-1945 History		  3	 3
	*HUMN-232	� Ethical and Legal Issues		  3	 3 

in the Professions
Literature
	*HUMN-220	 Contemporary Literature		  3	 3
	*HUMN-222	 Film and Literature		  4	 3

Additional Humanities Electives	 B		  6
Students choose a course from each   
category below that was not selected  
for Humanities Elective I:
General Humanities
	*HUMN-445 	 Principles of Ethics 		  3	 3
	*HUMN-448	 Comparative Religions		  3	 3
	*HUMN-450 	� 20th Century Fine Arts		  3	 3

History
	*HUMN-410 	 Contemporary History		  3	 3
	*HUMN-417	� Emergence of the Modern Era	 3	 3

Literature
	*HUMN-424 	 Science Fiction 		  3	 3
	*HUMN-427	 Studies in Poetry 		  3	 3
	*HUMN-428 	 Dramatic Literature		  4	 3

						   degree	 contact	 credit 
course area			   level	 hours	 hours

Social Sciences
minimum 3 credit hours required  
for associate degree
minimum 6 additional credit hours  
required for bachelor’s degree
Social Sciences Elective I	 A		  3
Students choose a course from  
one of the following categories:

Psychology
	*PSYC-110	 Psychology		  3	 3

Sociology
	*SOCS-185	 Culture and Society		  3	 3
	*SOCS-190	 Cultural Anthropology		  3	 3

Social Sciences Elective II	 B		  3
Students choose a course from the  
category that was not selected for  
Social Sciences Elective I.

Additional Social Sciences Elective	 B		  3
	*LAWS-310	 The Legal Environment		  3	 3
	*POLI-330	 Political Science		  3	 3
	*PSYC-305	 Motivation and Leadership		  3	 3
	*PSYC-315	 Social Psychology		  3	 3
	*SOCS-315	 Marriage and Family		  3	 3
	*SOCS-410	 Concepts of Diversity		  3	 3

Natural Sciences
minimum 3 credit hours required	  A		  3 
for associate and bachelor’s degrees
	*BIOS-105	� Fundamentals of Human 		  5	 4 

Anatomy and Physiology 
with Lab

	*BIOS-120	� Introduction to General, 		  5	 4 
Organic and Biological  
Chemistry with Lab

 *BIOS-135	 Foundations in Biology 		  5	 4 
				 and Chemistry with Lab
		*PHYS-204	 Applied Physics with Lab		  5	 4
	*SCI-200	� Environmental Science		  5	 3 

with Lab
	*SCI-224	 Astronomy with Lab		  5	 4

*�This course may be offered as an alternate to the course  
listed at the left above it or as an elective within the category.

Network & Communications Management continued
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			  degree	contact	 credit 
course area		  level	 hours	 hours

General Education Electives	 B		   6
minimum 6 credit hours required  
for bachelor’s degree
Students choose two general education  
courses from the course areas above  
(communication skills, humanities,  
social sciences and natural sciences)  
that were not selected to meet other  
graduation requirements.

Personal and Professional  
Development †

minimum 5 credit hours required  
for associate degree
minimum 1 additional credit hour  
required for bachelor’s degree
CARD-207	 Career Development	 A	 2	 2
CARD-415	� Career Development	 B	 1	 1 

Strategies
COLL-148	� Critical Thinking	 A	 3	 3 

and Problem-Solving

Mathematics
minimum 8 credit hours required  
for associate and bachelor’s degrees
MATH-114	 Algebra for	 A	 4	 4 
			  College Students
MATH-221	� Statistics for 	 A	 4	 4 

Decision-Making

Business
minimum 3 credit hours required 
for associate degree
minimum 11 additional credit hours  
required for bachelor’s degree
ACCT-201	 Essentials of Accounting	 B	 4	 4
BUSN-115	� Introduction to Business	 A	 3	 3 

and Technology
MGMT-404	 Project Management	 B	 4	 4
MGMT-408	� Management of	 B	 3	 3 

Technology Resources

Computing
minimum 9 credit hours required  
for associate and bachelor’s degrees
COMP-100	� Computer Applications 	 A	 3	 2
			  for Business with Lab 
COMP-129	 PC Configuration and	 A	 4	 3 
			  Management with Lab
COMP-230	� Introduction to Scripting	 A	 4	 4 

and Database with Lab

					  degree	contact	credit 
course area			  level	 hours	 hours

Networks
minimum 23 credit hours required 
for associate degree
minimum 24 additional credit hours  
required for bachelor’s degree
NETW-202	� Introduction to Networking	 A	 4	 3 

with Lab
NETW-204	� Introduction to Routing	 A	 4	 3 

with Lab
NETW-206	� Introduction to Switching	 A	 4	 3 

with Lab
NETW-208	� Introduction to WAN	 A	 4	 3 

Technology  with Lab
NETW-230	� Network Operating Systems - 	 A	 5	 4 

Windows, with Lab
NETW-240	� Network Operating Systems -	 A	 5	 4 

UNIX, with Lab
NETW-250	� Voice/VoIP Administration	 A	 4	 3 

with Lab
NETW-310	� Wired, Optical and Wireless	 B	 4	 3 

Communications with Lab
NETW-320	� Converged Networks	 B	 4	 3 

with Lab
NETW-360	� Wireless Technologies	 B	 4	 3 

and Services with Lab
NETW-410	� Enterprise Networking	 B	 5	 4 

and Design with Lab
NETW-420	� Enterprise Networking	 B	 5	 4 

Management with Lab
NETW-471	� Advanced Topics 	 B	 3	 3 

in Networking
	NETW-494	 Senior Project I with Lab 	 B	 2	 2

	NETW-497	 Senior Project II with Lab 	 B	 3	 2

Security
minimum 3 credit hours required  
for associate degree
minimum 3 additional credit hours  
required for bachelor’s degree
SEC-280	� Principles of Information	 A	 3	 3 

Security Systems
SEC-450	� Advanced Network Security	 B	 3	 3 

with Lab

†�Personal and professional development courses result in 
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.
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Technical Management

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Program Details
Degree: Bachelor of Science  
in Technical Management

Semesters: 8 full time

Minimum credit hours required  
for graduation: 122†

course area	 minimum credit hours

General Education	  55
Personal and Professional Development  	 5†

Business, Management and Technology	  27
Technical Specialty	  30
Electives	  10

Today’s business environment is becoming increas-
ingly technical, dynamic and complex. As a result, 
business managers must be prepared to understand 
and use technology, to embrace change and to draw 
upon knowledge from a wide range of areas. To meet 
this goal, the Bachelor of Science in Technical Man-
agement (BSTM) program provides academic prepara-
tion for a career in management, including targeted 
technical skills and traditional business skills blended 
with a strong general education component. 

The BSTM program is interdisciplinary, enabling 
prospective business managers to supervise technical 
and nontechnical staff, to communicate effectively 
with business constituencies, and to integrate busi-
ness and technical operations. Through advisement, 
each student determines a plan of study consisting of 
business courses, general education courses, and a 
technical specialty that meets individual needs and 
interests. The program’s flexibility also meets the 
special needs of adult students with qualifying prior 
college credits by providing them with an opportunity 
to further their education. 

Students who have not chosen a technical specialty 
may begin the program in “Undeclared” status;  
however, they must select a technical specialty  
option by the time they have earned, through  
external and DeVry credit, 30 semester-credit  
hours toward their degree.

Program Objectives
The Technical Management program is designed to 
produce graduates who are able to:

Use applied research and problem-solving skills, •	
including presenting recommendations through 
comprehensive reports, communicating effectively 
both orally and in writing, and working effectively  
in leadership and support roles within a team  
environment.

Demonstrate supervisory and management skills •	
needed to effectively lead and support others  
within a specialty and across business functions.

Apply critical thinking skills to identify and evaluate •	
existing processes, identify needs, and structure 
business approaches by using established method-
ologies and standards.

Individual Plans of Study
Degree requirements are specified in an individual 
plan of study developed with each student through 
academic advising. At least 42 semester-credit hours 
must be earned in upper-division coursework (DeVry 
courses numbered 300-499). 
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Course Area Details
				   contact	 credit 
course area			   hours	 hours

General Education 
minimum 55 credit hours required
Where selections are to be made from  
courses with specific prefixes, students  
should check with their advisor to ensure  
the planned coursework will apply to their  
General Education requirements.

Communication Skills			   6
ENGL-135	 Advanced Composition		  4	 4
Remaining credit hours are selected  
from courses with the prefixes ENGL  
and SPCH. 

Humanities				    6
HUMN-432** 	�Technology, Society, 		   3	 3 

and Culture
Remaining credit hours are selected  
from courses with the prefix HUMN.

Mathematics 			   8
MATH-114		�  Algebra for		  4	 4 

College Students
MATH-221	�	�  Statistics for 		  4	 4 

Decision-Making	

Natural Sciences Elective		  3
	*BIOS-105	 Fundamentals of Human	 5	  4
				 Anatomy and Physiology	   
				  with Lab
	*BIOS-120	� Introduction to General, 	 5	  4 

Organic and Biological  
Chemistry with Lab	

	*BIOS-135	 Foundations in Biology 	 5	 4 
				 and Chemistry with Lab	
	*PHYS-204	 Applied Physics with Lab	 5	  4
	*SCI-200	 Environmental Science with Lab	 5	  3
	*SCI-224	 Astronomy with Lab	 5	  4

				   contact	 credit 
course area			   hours	 hours

Social Sciences Electives		  6 
Credit hours are selected from courses  
with the prefixes ECON, LAWS, POLI,  
PSYC and SOCS.  

General Education Electives 		   
26, or as needed to total 55 general  
education credit hours 

Credit hours are selected from courses  
with the prefixes ENGL, ECON, HUMN,  
LAWS, MATH, POLI, PSYC, SOCS and SPCH.

Personal and Professional  
Development †

minimum 5 credit hours required
CARD-405**	 Career Development	 2	 2
	*CARD-207	 Career Development	 2	 2
	   - and -		   
	   CARD-415**	� Career Development	 1	 1 

Strategies
COLL-148	� Critical Thinking	 3	 3 

and Problem-Solving

†�Personal and professional development courses result in 
institutional credit; this credit is not considered in grade 
point averages or as credit applied toward minimum 
credit-hour requirements for graduation.

*�This course may be offered as an alternate to the course  
listed at the left above it or as an elective within the category.
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Technical Management continued

Course Area Details

				   contact	 credit 
course area			   hours	 hours

Business, Management  
and Technology
minimum 27 credit hours required

BIS-155	 Data Analysis with	 4	 3 
				 Spreadsheets with Lab
BUSN-115 	 Introduction to Business	 3	 3 
				 and Technology
COMP-100 	� Computer Applications	 3	 2	

for Business with Lab
MGMT-303	 Principles of Management	 3	 3
MGMT-404	 Project Management	 4	 4

Business and Management Elective		  4
*BUSN-412	 Business Policy	 4	 4
*MGMT-340  	 Business Systems Analysis	 4	 4

Business, Management 		  8 
and Technology Electives		
Credit hours are selected from the  
Business Administration program’s  
business core or specialization courses. 

Technical Specialty
minimum 30 credit hours required

Technical Specialty – 		   
one option is selected
The Technical Specialty consists of a coherent sequence of 
interrelated courses focusing on a particular career area. 
All students must complete BUSN-462 and BUSN-463, 
which must be taken at DeVry. With their academic advisor’s 
approval, students choose one of the following options to 
meet this requirement. If prerequisites for required courses 
have not been fulfilled, they are added to individual plans 
of study and become part of students’ graduation require-
ments. Successful completion of Technical Specialty option 
2 results in designation of the specialty on students’ tran-
scripts upon graduation. Specialties are not shown on stu-
dents’ diplomas.

Option 1 – General Technical Option  
DeVry coursework, qualifying coursework from a prior  
college experience, or a combination of DeVry and  
qualifying prior coursework may be selected to satisfy  
this requirement.

Option 2 – Business Administration Specialty  
Coursework required for one of the Business Administration 
program specializations may be selected.

				    
			

Electives 
minimum 10 credit hours required 
Electives are chosen through academic advising, from courses 
substantially different from those used to meet any other 
graduation requirement. They may be selected from courses 
offered as part of another DeVry program, provided prereq-
uisites are satisfied. Electives may be used to satisfy prereq-
uisites for courses in other course areas, or to pursue a spe-
cial interest. Qualifying prior college coursework not meeting 
other program requirements may be applied toward the elec-
tive hours.

 
*�This course may be offered as an alternate to the course 

listed at the left above it or as an elective within the category.
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Web Graphic Design

†�Personal and professional development courses result in  
institutional credit; this credit is not considered in grade  
point averages or as credit applied toward minimum  
credit-hour requirements for graduation.

Program Details
Degree: Associate in Applied Science 
 in Web Graphic Design 

Semesters: 5 full time

Minimum credit hours required  
for graduation: 62†

course area	 minimum credit hours

Communication Skills	 10
Humanities 	 3
Social Sciences	 3
Personal and Professional Development 	 5†

Mathematics 	 8
Business and Computing 	 5
Web Graphic Design	 30
Project	 3

DeVry developed its Web Graphic Design program to 
prepare graduates to develop graphic media – web 
pages, marketing collateral, advertising, instructional 
material and multimedia projects – by applying a col-
laborative approach. Working in a variety of areas such 
as advertising, marketing, technical communications, 
publishing and training, web graphic designers use 
software applications to design, illustrate, compile and 
produce visual solutions for communications, especially 
for the Internet.

Program Objectives
Program educational objectives are the skills and abili-
ties graduates are expected to demonstrate during the 
first few years of employment. WGD program educa-
tional objectives include:

	Achieving employment in a WGD-related position.•	

	Demonstrating skill levels of productivity, efficiency •	
and creativity necessary for career success as a media 
design professional.

	Becoming a lifelong learner who can adapt to rapid •	
changes that occur in the media design industries.

	Being capable of assuming increasing professional •	
responsibility.

Program Outcomes 
Program outcomes are the skills and abilities students 
are expected to demonstrate at graduation. Program 
outcomes for the WGD program include:

�Applying basic graphic and design principles to web •	
media using application software. 

Creating animations for use in web media. •	

�Applying creativity and problem-solving skills to pro-•	
duce graphic media solutions for communications and 
training.

�Communicating effectively both orally and in writing. •	

�Participating effectively in collaborative environments. •	
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Course Area Details
				   contact	 credit 
course area			   hours	 hours

Communication Skills 
minimum 10 credit hours required
ENGL-108	 Composition with Lab		  5	 3
ENGL-135	 Advanced Composition		  4	 4
SPCH-275	 Public Speaking		  4	 3

Humanities 
minimum 3 credit hours required
Students choose a course from one  
of the following categories:
History and Philosophy			 
	*HUMN-212	Post-1945 History 		  3	 3
	*HUMN-232	Ethical and Legal Issues 		  3	 3 
		 in the Professions		

Literature and the Arts				  
*HUMN-220	 Contemporary Literature 		  3	 3
	*HUMN-222	Film and Literature 		  4	 3

Social Sciences 
minimum 3 credit hours required
	*PSYC-110	 Psychology		  3	 3
	*SOCS-185	 Culture and Society		  3	 3
	*SOCS-190	 Cultural Anthropology		  3	 3

Personal and Professional  
Development†

minimum 5 credit hours required
CARD-207	 Career Development		  2	 2
COLL-148	 Critical Thinking and  
		 Problem-Solving		  3	 3

Mathematics
minimum 8 credit hours required
MATH-102	 Basic Algebra 		  4	 4
MATH-114	 Algebra for College Students	 4	 4

Business and Computing 
minimum 5 credit hours required
BUSN-115	 Introduction to Business  
		 and Technology		  3	 3	
COMP-100	� Computer Applications  

for Business with Lab		  3	 2

				   contact	 credit 
course area			   hours	 hours

Web Graphic Design 
minimum 30 credit hours required
WGD-201	 Visual Design Fundamentals	 3	 3
WGD-205	 Advanced Design and		  4	 4 
		 Rapid Visualization
WGD-210	 Digital Imaging Fundamentals	 4	 4
WGD-222	 Web Design		  4	 4
WGD-229	 Information Design		  4	 4
WGD-235	 Web Animation		  4	 4
WGD-242	 Advanced Web Design		  4	 4
WGD-250	 Instructional Design		  3	 3

Project
minimum 3 credit hours required
WGD-260	 Media Portfolio		  3	 3

	

†�Personal and professional development courses result in 
institutional credit; this credit is not considered in grade 
point averages or as credit applied toward minimum 
credit-hour requirements for graduation.

Web Graphic Design continued



Course Descriptions
Following are descriptions of courses from which students 
may choose, provided prerequisites are met. To learn which 
courses apply to the chosen curriculum, see Program  
Descriptions, which provides details on required courses 
and alternate choices.

Course descriptions are listed in alphabetical order  
by course designator. Numbers at the end of each  
description refer to contact hours per week spent in the 
classroom (based on the semester-length delivery format) 
and credit hours awarded for the course, respectively.  
Weekly contact hours are greater for courses offered 
through session-based delivery. 
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Accounting
ACCT-201 Essentials of Accounting
This course is intended for students in technology-
intensive programs, where understanding basic princi-
ples of finance and managerial accounting is essential 
to successful contribution to organizational achieve-
ment. Students are introduced to the accounting sys-
tem, financial statements, and essential elements of 
cost and managerial accounting within the context 
of management decision-making. Capital investment 
analysis and other budgeting methods are studied  
in relation to goal attainment and organizational  
success. The effect of activities in the functional  
areas of business on organizations’ financial viabil- 
ity is emphasized. Prerequisite: BUSN-115 / 4-4

ACCT-212 Financial Accounting
This course focuses on ways in which financial state-
ments reflect business operations and emphasizes use 
of financial statements in the decision-making process. 
The course encompasses all business forms and vari-
ous sectors such as merchandising, manufacturing and 
service. Students make extensive use of spreadsheet 
applications to analyze accounting records and finan-
cial statements. Prerequisites: COMP-100 and MATH-
114 / 4-4 

ACCT-215 Intermediate Accounting I
This course expands on topics covered in ACCT-212 
and presents them within a conceptual framework 
determined by generally accepted accounting princi-
ples. Financial accounting functions and theory, and 
recognition and measurement of assets, are covered. 
Prerequisite: ACCT-212 / 4-4

ACCT-265 Intermediate Accounting II
This course continues topics presented in ACCT-215. 
Property, intangibles, liabilities, stockholders’ equity, 
retained earnings and earnings per share are covered. 
Prerequisite: ACCT-215 / 4-4

ACCT-285 Accounting Information Systems with Lab
This course analyzes current practices and technolo-
gies used to design, install, operate and manage an 
integrated, automated accounting system. The general 
ledger, appropriate subsidiary ledgers and each trans-
action process cycle are discussed. In addition, appli-
cation controls, information security requirements and 
integration with other business information systems 
are examined. Prerequisite: ACCT-215 / 5-4

ACCT-312 Intermediate Accounting III
This course continues topics covered in ACCT-305 and 
addresses accounting for income taxes, pensions and 
other postretirement benefits; shareholders’ equity; 
share-based compensation and earnings per share; 
accounting changes and error correction; and state-
ment of cash flows. Prerequisite: ACCT-265 / 4-4

ACCT-346 Managerial Accounting
This course provides exposure to the financial aspects 
of business decision-making. Topics include standard 
cost systems, budgeting, break-even analysis, and the 
effect of federal and state taxes on decision-making. 
Students make extensive use of spreadsheet appli-
cations to analyze and provide solutions to the chal-
lenges faced by management in today’s Internet-based 
economy. Prerequisite: ACCT-212 / 4-4

ACCT-405 Advanced Accounting
This course addresses financial accounting practice 
and theory in relation to consolidations, pushdown 
accounting, foreign currency transactions, financial 
statement remeasurement and translation, and part-
nership accounting. Prerequisite: ACCT-312 / 4-4

ACCT-429 Federal Income Taxation
This course examines basic concepts of federal income 
taxation of individuals and businesses, including  
sole proprietorships, S corporations and limited 
partnerships. Topics include income inclusions and 
exclusions, property transactions, capital gains and 
losses, and tax credits. Students develop basic tax 
planning skills, and use tax planning and preparation 
software packages. Prerequisite: ACCT-212 / 4-4

ACCT-444 Auditing
This course covers accepted principles, practices and 
procedures used by public accountants for certifying 
corporate financial statements. It also introduces audit 
reports, the corporate internal auditor’s function, and 
interaction between outside auditors and a client com-
pany’s accounting staff. In addition, the course fosters 
students’ analytical skills. Hands-on experience is 
gained with computerized accounting systems. Pre-
requisite: ACCT-312 / 4-4

Biosciences
BIOS-105 Fundamentals of Human Anatomy  
and Physiology with Lab
This course provides a “road map” perspective of 
human body structure and function. Topics include  
cell structure and function, and a survey of all major 
systems of the human body. The connections and  
inter-working relationships among systems are intro-
duced. Lab work includes computer exercises and  
simulation activities, as well as observation related  
to topics covered. / 5-4

BIOS-120 Introduction to General,  
Organic and Biological Chemistry with Lab
This introduction to general, organic and biolo- 
gical chemistry includes topics such as chemical-
nomenclature, structures, equations, calculations 
and solutions. In addition, the chemical structure 
and function of biological macromolecules are sur-
veyed. Lab exercises relate to topics discussed. 
Corequisite: MATH-190 / 5-4
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BIOS-135 Foundations in Biology  
and Chemistry with Lab
This course introduces biology and chemistry, stress-
ing the relatedness and interdependence between  
biological concepts and their associated chemical 
features. Genetics, cell communication, immune 
responses, evolution, organic chemistry and bio- 
logical macromolecules are introduced. Lab exer- 
cises focus on inquiry and discovery and support  
topics presented. Prerequisite: MATH-114 or the  
equivalent / 5-4

BIOS-195 Anatomy and Physiology  
for Health Sciences with Lab
This course covers fundamentals of human anatomy 
and physiology while providing dynamic insights into 
body systems and physiology. Lab exercises provide 
experience in measuring biological and physiological 
signals and processes. Supporting concepts of chem-
istry and biology are presented. Corequisite: MATH-114 
or the equivalent / 5-4

BIOS-260 Fundamentals of Pathophysiology
Students develop a foundational knowledge of the 
pathogenesis and clinical manifestation of disease  
in order to work effectively with health data and com- 
municate with healthcare providers. Medical terminol-
ogy, anatomy and physiology, and mechanisms of 
human disease are integrated at a basic level of under- 
standing. Students apply knowledge to examples and 
practice scenarios involving the classification and 
analysis of disease states. Prerequisites: BIOS-105  
and HIT-110 / 4-4

BIOS-275 Pharmacology and Medical Treatment
This course surveys indications for the use of com-
monly prescribed pharmaceutical treatments. Terminol-
ogy and classifications of drugs and their effects on 
human body systems are reviewed. Uses of surgical 
interventions and non-drug therapeutic treatments 
are also explored, in the context of addressing patient 
diagnoses and conditions. Students apply knowledge 
gained to practice examples. Prerequisites: BIOS-105, 
and ENDT-155 or HIT-110 / 3-3 

Business Information Systems
BIS-155 Data Analysis with Spreadsheets with Lab
This course focuses on analyzing business situations 
using current spreadsheet software. Using data derived 
from real-world business situations, students learn 
to use appropriate spreadsheet software features to 
organize, analyze and present data, as well as to make 
business decisions. Through personal database tech-
nology such as Access, the course also introduces 
basic database concepts. Prerequisite: COMP-100 / 4-3 

BIS-245 Database Essentials for Business with Lab
Students in this course learn to design relational data- 
bases and to build database applications, including 
tables, queries, forms, reports and macros. Also ad-
dressed is implementation of basic database security, 
backup and recovery procedures. Generating reports 
and meeting business requirements are emphasized. 
Prerequisite: BIS-155 / 5-4 

BIS-255 Object-Oriented Programming  
for Business with Lab
This course addresses how various system archi-
tectures, programming and database technologies 
combine to form a system, and provides an overview 
of local and wide area networks at a conceptual level. 
Basic object-oriented programming principles are cov-
ered, and a programming language is used to imple-
ment a simple multi-tier desktop database applica-
tion. The course culminates with students analyzing 
a business problem and recommending a system to 
address the related business needs. Prerequisite: 
BIS-261 / 5-4

BIS-260 Principles of Web Development with Lab
This course concentrates on basic knowledge and skills 
required for web page design from the perspective of 
the business manager in an organization conducting 
business online. Coursework focuses on developing 
technical and business skills to accomplish business 
goals. Emphasis is placed on maintaining balance 
between technology tools and business strategy. Suf-
ficient technical knowledge is developed to facilitate 
effective communication with information technology 
(IT) professionals such as webmasters and network 
administrators. Prerequisite: BIS-255 / 5-4

BIS-261 Requirements Gathering  
and Testing with Lab
This course introduces the systems development life 
cycle (SDLC), and then focuses on the requirements-
gathering and testing phases. Through hands-on 
experience and real-world project work, students 
apply techniques for developing comprehensive sys-
tem requirements. They learn how to identify stake-
holders and facilitate meetings in formats including 
face-to-face communication, online discussions,  
web conferences and conference calls. Experience  
is also gained in planning and coordinating a compre-
hensive testing process and evaluating test results  
to ensure that solutions meet requirements. Prere- 
quisite: BIS-245 / 5-4
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BIS-345 Data Analysis for  
Decision-Making with Lab
Using a business case approach and an enterprise-
level database management system, students learn 
structured query language (SQL) to extract data to 
be used for solving business problems. The course 
focuses on developing students’ ability to write com-
plex SQL statements. Report-writing software is then 
used to organize and present such information to 
stakeholders. Implementation of database security  
is also covered. Prerequisite: BIS-245 / 5-4

BIS-360 Systems Implementation  
and Training with Lab
This course focuses on implementing systems and 
managing change in large and small organizations. 
Students learn to perform needs analysis, and develop 
training and implementation plans to ensure that initia-
tives are effectively introduced. They also gain experi-
ence with e-learning technologies, discover how such 
tools can be used to conduct training, develop training 
materials and conduct a training session. Prerequisite: 
BIS-261 / 5-4

BIS-445 Business Intelligence  
and Data Analysis with Lab
This course addresses how a company’s business intel-
ligence program supports business strategy. Students 
use an enterprise-level database management system 
to design and implement a simple data warehouse. 
They also study components of a decision support 
system; organize, analyze and present data using data 
analysis and report-writing tools; and make business 
decisions based on such data. Prerequisites: BIS-345 
and MATH-221 / 5-4

BIS-450 Web-Based Solutions with Lab
This course addresses methods to share data  
effectively via the Internet, mobile computing, and 
mail and web servers. Students also learn to create  
a simple system that integrates client side and ser-
ver side technologies. Prerequisites: BIS-260 and 
BIS-345 / 5-4

Biomedical Engineering  
Technology
BMET-312 Introduction to Bioengineering with Lab
Students in this course analyze biological and bio- 
medical problems using fundamental concepts and 
tools. Applications of engineering in medicine and 
healthcare are introduced and focus on acquiring, 
monitoring and analyzing biological signals. Addres-
sed are electrodes, biopotential measurements, elec-
trocardiogram equipment, pacemakers, defibrillators, 
pressure transducers, blood flow monitoring, sensor 
technology, ultrasonics, troubleshooting, filtering and 
electrical safety. Prerequisites: BIOS-135, BIOS-195, 
ECET-340 and PHYS-320 / 5-4

BMET-322 Biomedical Instrumentation  
Systems with Lab
This course covers principles of medical instrumenta-
tion, and includes study of medical diagnostic instru-
ments as well as techniques for measuring physiolo-
gical variables in living systems. Product liability 
and safety issues are also discussed. Prerequisite: 
BMET-312 / 5-4

BMET-401L Senior Project Development Lab I
In this lab, the first in a three-lab sequence, stu- 
dents develop the design for the bioengineering 
project approved in ECET-390. Co- or prerequisite: 
ECET-390 / 2-1

BMET-403L Senior Project Development Lab II
This course, the second in a three-course sequence, 
requires student teams to complete prototype develop-
ment of their senior project. Teams submit written prog-
ress reports and make oral presentations describing 
project progress. Prerequisite: BMET-401L / 2-1

BMET-405L Senior Project Development Lab III
In this final course of the three-course project develop-
ment lab sequence, student teams complete develop-
ment of the senior project. Teams submit written 
progress reports, make oral presentations describing 
project progress, and provide concluding written and 
oral presentations. Prerequisite: BMET-403L / 2-1

BMET-432 Computer Techniques  
in Medical Imaging with Lab
This course focuses on using computer tools to design 
and implement data and image acquisition, as well  
as analysis systems in biomedical environments.  
The physics of producing images in applications such 
as X-ray, computerized tomography (CT), magnetic 
resonance imaging (MRI) and ultrasonic imaging are 
covered. Developing image processing algorithms 
using both analog and digital signal processing tech-
niques is emphasized. Students perform lab exercises 
using tools such as C++, MATLAB and ScionImage to 
solve technical problems. Prerequisites: BMET-322  
and ECET-350 / 5-4

BMET-436 Telemedicine and  
Medical Informatics with Lab
This course covers design principles and implementa-
tion of computer infrastructure as related to accessing 
medical databases, visualizing medical techniques, 
and transferring and manipulating medical data over 
communication networks. Topics include digital imag- 
ing and communications in medicine (DIACOM), pic-
ture archiving and communication systems (PACS), 
and health level 7 (HL7) networks. In the lab, students 
experiment with communicating medical data. Pre-
requisites: BMET-322 and ECET-375 / 5-4
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BMET-453 Biomedical Engineering Technology 
Professional Topics
In this course, the first of a two-course sequence, stu-
dents begin an internship at a biomedical facility. In the 
classroom component, topics related to the BMET field 
are discussed, including projections for regulatory pol-
icy revision, advancements in equipment technology, 
and new medical and biotechnology frontiers. Students 
keep a detailed journal logging their internship time 
and activities, and review their field experience with 
faculty. Combined internship time from BMET-453 and 
BMET-454 must total at least 90 hours. Prerequisite: 
BMET-322 / 2-2

BMET-454 Biomedical Engineering  
Technology Internship
In this course, a continuation of BMET-453, students 
gain additional work experience in a biomedical facil-
ity. Students keep a detailed journal logging their time 
and activities, and meet regularly with faculty to review 
their field experience. Combined internship time from 
BMET-453 and BMET-454 must total at least 90 hours. 
Prerequisite: BMET-453 / 1-1 

BMET-491 Technology Integration II
In this course, students apply and integrate biology, 
biomedical engineering technology, computer pro-
gramming, mathematics, physics, and electronics and 
computer engineering technology concepts learned  
in the first seven semesters of the program. The mini-
mum requirement to pass this course is 70 percent, 
and grades of D are not assigned. Prerequisite: Com-
pletion of at least 86 credit hours in required BIOS, 
BMET, COMP, ECET, MATH and PHYS courses / 2-1

Business Operations
BSOP-206 Operations Strategy
This course introduces operations management and 
examines the products-to-services spectrum in terms 
of various transformation processes. In addition, the 
course considers how operations strategy relates to 
other organization functions and focuses on all stra-
tegic areas of analytic decision-making. Quality as a 
strategic consideration is also covered. Spreadsheet 
and presentation software is used in preparing, analyz-
ing and communicating solutions to management. 
Prerequisite: BUSN-115 / 4-4

Business
BUSN-115 Introduction to Business and Technology
This course introduces business and the technological 
environments in which businesses operate. Students 
examine the roles of major functional areas of business 
and the interrelationships among them. Organizational 
theories and techniques are examined, and economic, 
cultural, political and technological factors affecting 
business organizations are evaluated. / 3-3

BUSN-230 Marketing
In this course students apply principles and strate- 
gies for marketing products and services to industrial, 
commercial and government entities. Topics include 
ways in which market information and product life 
cycle affect product and production design; forecast- 
ing techniques; interdependencies between marketing 
and operations functions; and selling skills. Prerequi-
sites: BUSN-115 and MATH-114 / 3-3 

BUSN-379 Finance
This course introduces corporate financial structure 
and covers basic capital budgeting techniques, includ-
ing discounted cash flow analysis. Funds sources and 
financial resource allocation are analyzed. Spreadsheet 
software packages are used to analyze data and solve 
case-based problems. Prerequisite: ACCT-212 / 3-3

BUSN-412 Business Policy
This course integrates functional disciplines within  
the curriculum, and introduces the nature of strate-
gic management as well as how business policy is 
created. Topics include organizational vision and mis-
sion, industry and competitive analysis, sustainable 
competitive advantage, strategy formulation and 
implementation, and strategic leadership. Through 
case analyses and a simulation exercise, students 
develop strategic plans and engage in strategic man-
agement. Prerequisite: Upper-term status / 4-4

BUSN-462 Senior Project I
In this course, the first of a two-course sequence, 
students apply their problem-solving, critical thinking, 
research, teamwork, and oral and written communica-
tion skills to real-world problems in a customer-focused 
environment. Acclimating to new work situations and 
environments is emphasized. Working individually and 
in teams, students draw on knowledge and competen-
cies developed through prior coursework. Prerequisite: 
Senior status / 2-1

BUSN-463 Senior Project II
In this course, a continuation of BUSN-462, students 
further apply their problem-solving, critical thinking, 
research, teamwork, and oral and written communica-
tion skills to real-world problems in a customer-focused 
environment. Working individually and in teams, stu- 
dents apply knowledge and competencies as they pre-
pare and present final work deliverables. Prerequisite: 
BUSN-462 / 2-2

Career Development
CARD-207 Career Development 
Career-entry strategies and resources are explored to 
prepare students for a successful job search and to 
develop effective methods for career advancement. 
Activities include self-evaluation, goal setting, company 
research, personal marketing plans, resume and cover 
letter preparation, and interviewing practice. A portfolio 
is assembled highlighting student achievements and 
plans. Prerequisite: 29 earned credit hours / 2-2
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CARD-405 Career Development
Career planning strategies and resources are explored 
to prepare students for a successful job search and to 
maximize potential for advancement and long-term 
professional growth. Students perform self-assessment 
and goal-setting activities, and apply research and 
evaluation skills to execute job search and career 
advancement strategies. Each student assembles a 
professional portfolio highlighting achievements, goals 
and concrete plans. Prerequisite: Senior status / 2-2

CARD-415 Career Development Strategies
Building on self-presentation and career planning 
skills gained earlier, students in this course acquire 
knowledge of ongoing career development strate-
gies. Through research, analysis and discussion of 
case studies, videos, role-plays and contemporary 
business literature, students identify principles and 
practices associated with professionalism in today’s 
careers. Students develop potential career paths that 
suit personal strengths and aspirations. By interacting 
frequently with industry representatives and alumni, 
students develop greater awareness of themselves as 
communicators, problem-solvers and team players. 
Prerequisite: 89 earned credit hours / 1-1

Computer Forensics
CCSI-330 Digital Crime: Evidence and Procedure
This course introduces basic legal concepts and evi-
dentiary procedures for investigating criminal activity 
involving computers and computer-based systems. 
Students explore practical application of law and  
legal procedures in the digital age. Prerequisite: 
COLL-148 / 3-3

CCSI-360 Computer Ethics
This course explores the nature and social impact of 
computer technology, as well as the corresponding  
formulation and justification of governmental and  
organizational policies for ethical uses of such tech-
nology. Addressed are legal, ethical and sociological 
concerns about the ubiquity of computer software and 
hardware, as well as concerns about the proliferation 
and pervasive nature of computer networks. Prerequi-
site: SEC-280 / 3-3

CCSI-410 Digital Forensics I with Lab
This course introduces the study of forensics by outlin-
ing integrative aspects of the discipline with those of 
other sciences. Coursework focuses on applying basic 
forensic techniques used to investigate illegal and 
unethical activity within a PC or local area network 
(LAN) environment and then resolving related issues. 
Prerequisites: CCSI-330 and CIS-246 / 5-4

CCSI-460 Digital Forensics II with Lab
This course builds on forensic computer techniques 
introduced in CCSI-410, focusing on advanced inves-
tigative techniques to track leads over local and wide 
area networks, including international computer crime. 
Prerequisite: CCSI-410 / 5-4

Computer Information Systems
CIS-115 Logic and Design
This course introduces basics of programming logic, 
as well as algorithm design and development includ-
ing constants, variables, expressions, arrays, files and 
control structures for sequential, iterative and deci-
sion processing. Students learn how to design and 
document program specifications using tools such as 
flowcharts, structure charts and pseudocode. Program 
specification validation through desk-checking and 
walk-throughs are also covered. / 3-3

CIS-170B Programming with Lab
This course introduces basics of coding programs from 
program specifications, including use of an integrated 
development environment (IDE), language syntax, as 
well as debugger tools and techniques. Students also 
learn to develop programs that manipulate simple data 
structures such as arrays, as well as different types of 
files. C++.Net is the primary programming language 
used. Prerequisites: CIS-115 and COMP-100 / 5-4

CIS-206 Architecture and  
Operating Systems with Lab
This course introduces operating system concepts by 
examining various operating systems such as Windows, 
UNIX and Linux. Students also study typical desktop 
system hardware, architecture and configuration.  
Prerequisite: COMP-100 / 5-4

CIS-236 Introduction to Database with Lab
This course introduces concepts and methods funda-
mental to database development and use, including 
data analysis and modeling, as well as structured query 
language (SQL). Students also explore basic functions 
and features of a database management system 
(DBMS), with emphasis on the relational model. Pre-
requisite: CIS-247A or WGB-310 / 5-4

CIS-246 Connectivity with Lab
This course covers fundamentals of data communica-
tion and computer networking, including the Open 
Systems Interconnection (OSI) model. Network archi-
tecture and configurations such as local area networks 
(LANs) and wide area networks (WANs) are addressed. 
Prerequisite: CIS-206 / 5-4

CIS-247A Object-Oriented Programming with Lab
This course introduces object-oriented programming 
concepts including objects, classes, encapsulation, 
polymorphism and inheritance. Using an object- 
oriented programming language, students design, 
code, test and document business-oriented programs. 
C++.Net is the primary programming language used. 
Prerequisite: CIS-170B / 5-4
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CIS-266 Structured Analysis and Design
This course introduces the systems analysis and 
design process using information systems method- 
ologies and techniques to analyze business activi- 
ties and solve problems. Students learn to identify, 
define and document business problems and then 
develop information system models to solve them. 
Prerequisite: CIS-236 / 5-3 

CIS-281 Web Interface Design with Lab
This course introduces web design and basic program-
ming techniques for developing effective and useful 
web sites. Coursework emphasizes web site structure 
and navigational models, practical and legal usability 
considerations, and performance factors related to 
using various types of media and tools such as hyper-
text markup language (HTML), cascading style sheets 
(CSS), dynamic HTML (DHTML) and scripting. Dream-
weaver and Flash are the primary software tools used. 
Prerequisite: CIS-247A / 5-4

CIS-340 Object-Oriented Analysis and Design 
Building on the foundation established in CIS-266, 
students explore techniques, tools and methods used 
in the object-oriented approach to developing applica-
tions. Students learn how to model and design system 
requirements using tools such as Unified Modeling Lan-
guage (UML), use cases and scenarios, class diagrams 
and sequence diagrams. Prerequisite: CIS-266 / 5-3

CIS-355A Business Application 
Programming with Lab
Building on analysis, programming and database skills 
developed in previous courses, this course introduces 
students to fundamental principles and concepts of 
developing programs that support typical business 
processing activities and needs such as transaction 
processing and report generation. Students develop 
business-oriented programs that deal with error han-
dling, data validation and file handling. Java is the 
primary programming language used. Prerequisite: 
CIS-236 / 5-4

CIS-407A Web Application Development with Lab
This course builds on analysis, interface design and 
programming skills learned in previous courses and 
introduces basics of design, coding and scripting,  
as well as database connectivity for web-based appli-
cations. A programming language such as Visual  
Basic.Net or C++.Net is used to implement web-based 
applications. ASP.Net is the primary software tool used. 
Prerequisites: CIS-236 and CIS-281 / 5-4

CIS-474 Computer Information  
Systems Senior Project I
Working in teams, students in this course, the first in 
a two-course sequence, apply problem-solving tech-
niques, application design methodology and project 
planning/management methods to a real-world appli- 
cations-oriented project. Integrating analysis and 
design skills, students develop requirements and 
design specifications to meet business needs. Prereq-
uisites: CIS-407A or the equivalent, and ENGL-227 / 2-1

CIS-477 Computer Information Systems  
Senior Project II
In this course, a continuation of CIS-474, students work 
in teams to apply application development techniques 
and project management methods to an applications-
oriented project. Integrating development, testing, 
implementation and documentation skills, students 
deliver a product that meets approved specifications. 
Prerequisite: CIS-474 / 2-2

Critical Thinking
COLL-148 Critical Thinking and Problem-Solving 
This course provides instruction and practice in critical 
thinking, problem-solving and use of research as a 
problem-solving tool. Course objectives are addressed 
through problem-solving methodologies, critical analy-
sis of information, cooperative learning and research 
strategies. The course also assists students in identi-
fying and articulating skills needed for academic and 
professional success. Ethical and values considerations 
are included within the critical thinking and problem-
solving framework. / 3-3

Computer Applications  
and Programming
COMP-100 Computer Applications  
for Business with Lab
This course introduces basic concepts and principles 
underlying personal productivity tools widely used 
in business such as word processors, spreadsheets, 
email and web browsers. Students also learn basic 
computer terminology and concepts. Hands-on exer-
cises provide experience in using PCs and current 
personal productivity tools. / 3-2 

COMP-122 Structured Programming with Lab
This course introduces structured design and pro-
gramming techniques, as well as common tools to 
write, compile, run and debug programs written in a 
high-level programming language to solve a variety  
of engineering problems. Corequisite: Math-190;  
prerequisite: ECET-100 / 5-4
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COMP-129 PC Hardware and Software with Lab
This course explores the PC system from software, 
hardware and operating system points of view.  
Hardware topics include system boards, processors, 
memory, power supplies, input/output (I/O) ports, 
internal adapters, printers and basic networking 
devices. Software topics include client/server oper-
ating systems and installation, as well as licensing 
software applications. / 4-3

COMP-220 Object-Oriented Programming with Lab
This course introduces concepts of object-oriented 
programming, such as objects, classes, encapsulation, 
polymorphism and inheritance, which are used to solve 
problems related to electronics and computer engineer- 
ing technology using a high-level language such as 
C++. Prerequisite: COMP-122 / 5-4

COMP-230 Introduction to Scripting  
and Database with Lab
This course introduces basic programming concepts, 
logic and scripting language tools used to automate 
basic system administrator processes. Critical thinking, 
logic and troubleshooting are emphasized. Database 
applications are also introduced, helping students 
develop basic skills in using a typical database. Secu-
rity topics are discussed. Prerequisite: COMP-100 / 5-4

COMP-328 Programming  
Environments and Java with Lab
This course introduces alternate programming envi-
ronments such as command-line-oriented UNIX or 
Linux and Eclipse IDE. Also introduced are the Java 
programming language and advanced programming 
concepts such as exception handling and the event-
driven model for graphical user interfaces. Prerequi-
site: COMP-220 / 4-3

Database Management
DBM-405A Advanced Database with Lab
This course introduces database implications of effi-
cient and effective transaction processing, including 
error handling, data validation, security, stored pro-
cedures and triggers, record locking, commit and roll-
back. Data mining and warehousing are also explored. 
Oracle is the primary relational database management 
system (RDBMS) used. Prerequisite: CIS-266 / 5-4

DBM-438 Database Administration with Lab
Students are introduced to a variety of database 
administration topics, including capacity planning, 
database management system (DBMS) architecture, 
performance tuning, backup, recovery and disaster 
planning, archiving, reorganization and defragmenta-
tion. Prerequisite: DBM-405A / 5-4

DBM-449 Advanced Topics in Database with Lab
Students in this course explore database topics such 
as dynamic structured query language (SQL), complex 
queries, data warehousing, reporting capability cre-
ation, performance tuning, and data security practices 
and technologies. Prerequisite: DBM-438 / 5-4

Electronics and Computer  
Engineering Technology
ECET-100 Introduction to Electronics and  
Computer Engineering Technology with Lab
This course introduces basic concepts of the electro-
nics and computer engineering technology field, 
including electronic components, introductory circuit 
analysis, digital logic, computer usage and design of 
microcontroller-based electronic systems, and empha-
sizes hardware and software development. Corequi-
site: MATH-104 or placement into MATH-190 / 5-4

ECET-110 Electronic Circuits and Devices I with Lab
This course, the first in a three-course sequence, 
introduces concepts of electrical circuit analysis, and 
electronic circuit analysis and design. The sequence 
integrates study of both passive electrical circuits 
(resistors, capacitors and inductors) and active 
electronic circuits (diodes, transistors and analog 
integrated circuits such as operational amplifiers). 
Lab exercises provide experience with passive and 
active electronic components, and their design, 
integration, testing and troubleshooting in practical 
circuits of moderate complexity. Corequisite: MATH-
190; prerequisite: ECET-100 / 5-4

ECET-210 Electronic Circuits and Devices II with Lab
This course, the second in a three-course sequence, 
furthers students’ knowledge of electrical circuit  
analysis, and electronic circuit analysis and design. 
Prerequisite: ECET-110 / 5-4

ECET-220 Electronic Circuits and Devices III with Lab
This course, the third in a three-course sequence, 
expands on concepts of electrical circuit analysis,  
and analysis and design of electronic circuits. Prere- 
quisite: ECET-210 / 5-4

ECET-230 Digital Circuits and Systems with Lab
This course introduces design and analysis of digital 
circuits – bases for all computer systems and virtu-
ally all other electronic systems in use today. Topics 
include combinational and sequential logic, digital 
integrated circuit electrical characteristics, programma-
ble logic devices and hardware description languages. 
Students use development and analysis software and 
instrumentation for circuit verification. Corequisite: 
ECET-220; prerequisites: COMP-122, ECET-100 and 
ECET-210 / 5-4
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ECET-299 Technology Integration I
In this course, students apply and integrate concepts 
learned in computer programming, mathematics, and 
electronics and computer engineering technology 
courses in the first four semesters of the program by 
solving problems in the particular discipline or subject 
area. The minimum requirement to pass this course is 
70 percent, and grades of D are not assigned. Prerequi-
site: Completion of at least 40 credit hours in required 
COMP, ECET and MATH courses, including COMP-328, 
ECET-220, ECET-230 and MATH-270 / 2-1

ECET-305 Analytical Methods  
in Engineering Technology
This course introduces mathematical methods required 
to solve advanced engineering technology problems. 
Topics include transform methods, and probability and 
statistics. Students use computer software to analyze 
and solve problems. Prerequisites: COMP-122 and 
MATH-270 / 3-3

ECET-310 Communications Systems with Lab
This course introduces analog and digital communi-
cations systems at the circuit and subsystem level. 
Topics include the relationship between time domain 
and frequency domains, bandwidth requirements of 
various modulation schemes and noise effects. Using 
computer software, students simulate, analyze and 
solve related problems. Prerequisites: ECET-220 and 
ECET-230 / 5-4

ECET-330 Microprocessor Architecture with Lab
This course introduces internal architecture of the 
microprocessor – the basic building block of current 
electronic systems. Students use assembly language 
and/or high-level language to program the micropro-
cessor and develop simple algorithms. Applications 
of the microprocessor as a computing element used 
with storage devices and embedded controllers are 
covered. Computer software tools such as assemblers, 
compilers and IDEs are used for program design, imple-
mentation and testing. Prerequisites: COMP-328 and 
ECET-230 / 5-4

ECET-335 Principles of Security Systems  
and Technology with Lab
This course covers physical security from a systems 
perspective, addressing concepts of detection, delay, 
response, threats and targets of intruders. Case studies 
of facility security are analyzed, and uses of analytical 
models and security devices are explored and applied 
through lab activities. Prerequisites: ECET-220 and 
ECET-330 / 5-4

ECET-340 Microprocessor Interfacing with Lab
This course introduces microprocessor interfacing to 
peripheral devices. Basic input/output operations are 
evaluated, and specific peripheral devices – including 
A/Ds, D/As, keyboards, displays, and serial and paral-
lel communication channels – are studied. Software 
(high-level and assembly) and hardware aspects of 
these devices are developed. Polling and interrupt-
driven software drivers are compared and contrasted. 
Integration and testing of designs are emphasized. 
Prerequisites: ECET-299 and ECET-330 / 5-4

ECET-350 Signal Processing with Lab
This course introduces analog signal processing (ASP) 
and digital signal processing (DSP), with emphasis on 
DSP. Students program ASP and DSP chips for applica-
tions in communications, control systems, digital audio 
processing and digital image processing. They also 
use computer software to simulate ASP and DSP circuit 
performance, and to analyze data acquired in the lab. 
Prerequisites: ECET-220 and ECET-305 / 5-4

ECET-356 Sensor-Based Instrumentation with Lab
This course emphasizes active and passive sensors  
as translators of various forms of energy into electrical 
energy. Coursework addresses signal conditioning, 
recording, interfacing and use of sensor signals for con-
trolling physical systems. Prerequisite: ECET-340 / 5-4

ECET-360 Operating Systems with Lab
This course introduces basic operating system concepts 
such as process states and synchronization, multipro-
cessing, multiprogramming, processor scheduling, 
resource management, static and dynamic relocation, 
virtual memory, logical and physical input/output, 
device allocation, disk scheduling and file manage-
ment. Also introduced are techniques required to 
develop device drivers. Computer software is used 
throughout the course. Prerequisite: ECET-370 / 5-4

ECET-365 Embedded Microprocessor  
Systems with Lab
Students in this course use an embedded microcom-
puter to control electrical and/or mechanical systems. 
Students design and develop various applications 
involving data acquisition and control. System devel-
opment and engineering tradeoffs are emphasized 
to demonstrate best design practices. Prerequisite: 
ECET-340 / 5-4

ECET-370 Data Structures and Algorithms with Lab
This course introduces data structures (lists, strings, 
stacks, queues, trees), data encapsulation, as well as 
algorithms for recursion, sorting and searching. A high-
level language such as C++ or Java is used. Prerequi-
site: COMP-328 / 5-4



	 Course Descriptions	 |	 49

ECET-375 Data Communications  
and Networking with Lab
This course introduces principles of data communica-
tions, including noise effects, multiplexing and trans-
mission methods. Coursework also covers protocols, 
architecture, and performance analysis of local and 
wide area networks. Prerequisite: ECET-340 / 5-4

ECET-380 Wireless Communications with Lab
This course introduces principles and techniques used 
to analyze and design wireless communication syst- 
ems. Topics include electromagnetic waves, anten-
nas, propagation and digital modulation. Mobile 
and cellular systems are emphasized; other selected 
applications such as wireless local area network (WiFi), 
broadband wireless (WiMAX) and Bluetooth (Wireless 
PAN) are also covered. Students use computer software 
to simulate, analyze and solve problems. Prerequisite: 
ECET-310 / 5-4

ECET-390 Product Development
This course examines the product development cycle 
from initial concept through manufacturing. Coursework 
addresses project management, total quality manage-
ment, codes and standards, prototype development, 
reliability, software engineering and product testing. 
Student teams prepare a written proposal for a senior 
project (to be completed in subsequent terms) and 
make an oral presentation of the proposal to the class. 
Prerequisite: ECET-330 / 3-2

ECET-402 Mechatronics with Lab
This course introduces electronic control of mechani-
cal systems. Topics include sensors and transducers, 
signal conditioning, actuators, controllers, system 
models, system transfer functions and dynamic system 
response. Students use computer software to analyze, 
simulate and solve problems. Prerequisites: ECET-340 
and ECET-350 / 5-4

ECET-410 Control Systems Analysis  
and Design with Lab
This course introduces theory and application of 
analog and digital control systems, with emphasis 
on digital. Control system performance is analyzed 
from stability, steady-state response and transient 
response viewpoints. Students use computer software 
to simulate, analyze and solve problems. Prerequisite: 
ECET-402 / 5-4

ECET-425 Broadband Communications with Lab
This course introduces systems concepts in com-
munications. Topics include microwaves, antennas, 
transmission lines, propagation, fiber optic systems 
and satellite systems. System performance measure-
ments and applications are also addressed. Students 
use computer software to simulate, analyze and solve 
problems. Prerequisite: ECET-310 / 5-4

ECET-430 Advanced Digital Signal  
Processing with Lab
This course examines advanced topics in digital sig-
nal processing, including finite and infinite-impulse 
response filtering, fast Fourier transforms and adaptive 
filtering. Students use computer software to simu-
late performance of digital signal processing circuits 
discussed in class and to analyze data acquired in the 
lab. Prerequisite: ECET-350 / 5-4

ECET-460 Network Security with Lab
This course introduces techniques used to ensure 
secure transmission of packets across large, multi-
layer enterprise networks. Security issues include 
encryption and authentication, firewall implementa-
tion and creation of virtual private networks (VPNs) to 
secure data transmitted across a public network such 
as the Internet. Prerequisite: ECET-375 / 5-4

ECET-465 Advanced Networks with Lab
This course introduces advanced topics in local and 
wide area network design. Coursework examines pro-
tocols, internetworking, routing/congestion, network 
topologies and performance analysis. Topics of current 
interest such as wireless networking and voice over 
Internet protocol (VoIP) are also discussed. Prerequi-
site: ECET-375 / 5-4

ECET-492L Senior Project Development Lab I
Working in teams, students in this first course of a 
three-course sequence initiate development of the 
senior project approved in ECET-390. Teams submit 
written progress reports and make oral presenta- 
tions describing the project to the class. Prerequisite: 
ECET-390 / 2-1

ECET-493L Senior Project Development Lab II
This course, the second in a three-course sequence, 
requires student teams to complete prototype develop-
ment of their senior project. Teams submit written prog-
ress reports and make oral presentations describing 
project progress. Prerequisite: ECET-492L / 2-1

ECET-494L Senior Project Development Lab III
In this final course of the three-course project develop-
ment lab sequence, student teams complete develop-
ment of their senior project. Teams submit written 
progress reports, make oral presentations describing 
project progress, and provide concluding written and 
oral presentations. Prerequisite: ECET-493L / 2-1

ECET-499 Technology Integration II - EET
In this course, students apply and integrate concepts 
learned in computer programming, mathematics, 
physics, and electronics and computer engineering 
technology courses in the first seven semesters of the 
program by solving problems in the particular discipline 
or subject area. The minimum requirement to pass this 
course is 70 percent, and grades of D are not assigned. 
Prerequisite: Completion of at least 86 credit hours in 
required COMP, ECET, MATH and PHYS courses / 1-1
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Electronic Commerce
ECOM-210 Fundamentals of E-Commerce
This course provides an overview of the issues, tech-
nology and environment of e-commerce. Knowledge 
gained facilitates more comprehensive exploration  
of coursework in marketing, operations, finance,  
business law, and database and web site manage-
ment. E-business challenges and opportunities are 
discussed. Prerequisite: BUSN-115 / 4-4 

ECOM-240 Internet Marketing
This course provides a review of traditional marketing 
strategies and demonstrates their use in building a 
viable online business. Emphasis is placed on coor-
dinating Internet marketing activities with existing 
traditional marketing. Steps to develop a company’s 
Internet presence are also discussed. Prerequisite: 
BUSN-230 / 4-4

Economics
ECON-312 Principles of Economics
This course introduces basic concepts and issues in 
microeconomics, macroeconomics and international 
trade. Microeconomic concepts such as supply and 
demand and the theory of the firm serve as founda-
tions for analyzing macroeconomic issues. Macro-  
topics include gross domestic product (GDP), and  
fiscal and monetary policy, as well as international 
topics such as trade and exchange rates. The course 
stresses analyzing and applying economic variables  
of real-world issues. / 3-3 

ECON-315 Microeconomics 
Expanding on principles introduced in ECON-312, this 
course focuses on microeconomic topics dealing with 
market forces and the behavior of individual consum-
ers, firms and industries. Key areas emphasized are 
supply and demand, competition, market structure, 
utility theory, production costs, labor markets and  
the role of government in the economy. Prerequisite: 
ECON-312 / 3-3 

Electronics and Computer  
Technology
ECT-108 Programming Concepts with Lab
This course familiarizes students with programming 
logic, including basic control structures, modulariza-
tion and systems programming. Using high-level lan-
guages such as flowchart-based languages, students 
apply programming concepts to technical problems in 
practical situations. Prerequisite: COMP-129 / 5-4

ECT-114 Digital Fundamentals with Lab
This course introduces basic digital logic and methods 
used in troubleshooting digital systems. Operation of 
basic logic gates, Boolean expressions and combina-
tion logic in fixed-function and programmable forms is 
explained. Through in-class activities, students create, 
simulate and download digital circuit configurations 
to complex programmable logic devices (CPLDs) using 
CPLD-based software. Prerequisite: ECT-108 / 5-4

ECT-122 Electronic Systems I with Lab
This course introduces basic electricity and electrical 
circuit concepts. Topics include calculation of current, 
voltage, resistance and power in series, parallel and 
combination circuits. Lab exercises develop skills in 
areas such as reading schematic diagrams, using elec-
tronics components to fabricate basic circuits, measur-
ing circuit parameters and troubleshooting. Students 
operate lab equipment and learn basic lab safety. 
Corequisite: MATH-102 / 5-4

ECT-125 Electronic Systems II with Lab
The nature of alternating current is explored through 
study of reactance, transformers, resonant circuits 
and passive filters. Mathematical concepts such as 
logarithms and trigonometry are studied and applied 
for analyzing AC circuits. In addition, students use 
computer simulation to predict circuit behavior and 
develop proficiency in using lab equipment such as 
oscilloscopes, function generators, counters and 
multimeters to enhance their troubleshooting skills. 
Prerequisites: ECT-122 and MATH-102 / 5-4

ECT-164 Introduction to Microprocessors with Lab
This course introduces microprocessor support 
integrated circuits (ICs) such as counters, registers, 
adders, memory, memory addressing and expansion, 
and analog-to-digital and digital-to-analog converters.  
Both fixed-function and programmable logic devices 
are studied. The course also provides overviews of 
both the internal structure of a typical microprocessor 
and operation of a simple microcontroller. Through 
practical programming and troubleshooting lab acti-
vities, students gain experience with ICs supporting 
microprocessors and complex programmable logic 
devices (CPLDs). Prerequisite: ECT-114 / 5-4

ECT-246 Electronic Systems III with Lab
Building on previous coursework, this course intro-
duces solid-state devices such as diodes, bipolar  
and field effect transistors, and operational amplifi-
ers, as well as their use in signal processing applica-
tions such as amplification and filtering. Adders/sub-
tractors, comparators and oscillators are included. 
Students gain proficiency in working with integrated 
circuits, and in building and troubleshooting power 
supplies and operational amplifier applications,  
while increasing their expertise in using circuit simu-
lators and standard lab equipment. Prerequisite: 
ECT-125 / 5-4
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ECT-253 Achievement Assessment
Exercises in this course help assess students’ know-
ledge and reinforce core principles and technologies 
addressed in early terms of the Electronics & Compu-
ter Technology program. Topics include analog circuits, 
digital systems, devices, information technology, and 
basic science and mathematical concepts and princi-
ples. The minimum requirement to pass this course  
is 70 percent, and grades of D are not assigned.  
Prerequisites: ECT-114, ECT-246, NETW-202 and  
PHYS-204 / 2-1

ECT-263 Communications Systems with Lab
This course covers basic communications systems at 
the circuit and subsystem levels. Topics include sig- 
nal analysis and troubleshooting for analog and digital 
communications systems. The effects of noise are 
presented. Through lab exercises, students analyze 
signals and troubleshoot communications systems’ 
performance. Electronic design automation (EDA) soft-
ware is used to predict system performance. Prerequi-
site: ECT-246 / 5-4

ECT-264 Sensors and Instrumentation with Lab
This course covers sensors, transducers, signal con-
ditioning devices and computer-based instrumenta-
tion. Input/output (I/O) characteristics of sensors  
for pressure, distance, light, airflow, temperature,  
Hall effect and humidity are evaluated using data 
acquisition equipment and virtual instrumenta- 
tion. Emphasis is placed on industrial applications, 
troubleshooting and determining I/O requirements  
to interface actuators such as AC, DC, stepper and 
servo motors to programmable logic controllers (PLCs).  
Lab activities provide experience with three-phase 
power distribution, robotics, PC-based controls and 
instrumentation, and DeviceNet. Prerequisites:  
ECT-246 and PHYS-204 / 4-3

ECT-284 Automation and Control Systems with Lab
This course focuses on process controls and auto-
mation that employ programmable logic controllers 
(PLCs). Applications include selecting hardware, 
such as processor architecture; input/output (I/O) 
module wiring; programming; installing controllers 
and system troubleshooting. Proportional integral 
derivative (PID) principles, software implementation 
of PID controls and tuning for optimizing automation 
applications are explored. Plant floor communication 
architectures such as Ethernet, Data Highway and 
DeviceNet are also included. Lab exercises provide 
experience with various controllers and interfaces. 
Prerequisites: ECT-246 and PHYS-204 / 5-4

ECT-295L Applied Project Lab 
Students select a pre-designed solution from a given 
list of real-world engineering problems for implemen-
tation and evaluation. A written report and an oral 
presentation are required. Prerequisites: ECT-253  
and ECT-284 / 2-1

Electroneurodiagnostic 
Technology
ENDT-155 Neuroelectric Theory  
and Instrumentation I
This course, the first in a two-course sequence, covers 
charge, AC and DC voltage, current, resistance, Ohm’s 
Law, inductance, capacitance, reactance and imped-
ance. Concepts including bandwidth, spectrum, noise 
and filtering are examined qualitatively. Amplifiers are 
introduced at the block-diagram level to investigate 
parameters such as gain; differential and common-
mode signals; common mode rejection ratio (CMRR); 
isolation; and manufacturer specifications. Analog-to- 
digital conversion is introduced. Prerequisite: A grade 
of B or better in MATH-114 / 5-3

ENDT-205 Neuroelectric Theory  
and Instrumentation II
This course reviews analog-to-digital conversion, 
emphasizing sampling rate and amplitude resolu-
tion issues. Spontaneous and evoked neuroelectric 
signals are described, along with analog and digital 
systems used to record, process and display them. 
Methods of signal analysis are introduced, and funda-
mentals of brain topography are presented. Lab exer-
cises address electrode placement, as well as setup 
and operation of equipment used in subsequent clini-
cal rotations. Corequisite: BIOS-105; prerequisites: 
ENDT-155 and certification by math faculty / 5-3

ENDT-221 Functional Neuroanatomy A
This course, linked with ENDT-222, introduces structural 
organization of the central nervous system. Stud-
ies begin with an overview of the skull and vertebral 
column, major subdivisions of the brain and spinal 
cord, and circulation of blood and cerebrospinal fluid. 
Also addressed are the neuroanatomical substrates 
underlying initiation, control and integration of volun-
tary movements; pathways and centers involved in all 
modalities of sensation; and subsystems involved in 
consciousness and higher cortical functions. Prerequi-
site: BIOS-105 / 4-1

ENDT-222 Functional Neuroanatomy B
This course, linked with ENDT-221, introduces structural 
organization of the central nervous system. Stud-
ies begin with an overview of the skull and vertebral 
column, major subdivisions of the brain and spinal 
cord, and circulation of blood and cerebrospinal fluid. 
Also addressed are the neuroanatomical substrates 
underlying initiation, control and integration of volun-
tary movements; pathways and centers involved in all 
modalities of sensation; and subsystems involved in 
consciousness and higher cortical functions. Prerequi-
site: ENDT-221 / 4-2
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ENDT-241 Neurophysiology A
This course, linked with ENDT-242, introduces underly-
ing physiological concepts and functioning of the cen-
tral, peripheral and autonomic nervous systems. Studies 
begin with a review of relevant properties of matter in 
solution, followed by study of membrane physiology and 
sensory receptor mechanisms; functional properties of 
nerve, muscle and synapse; and integrative activity of 
the central nervous system, from spinal cord to cortex. 
Prerequisite: BIOS-105 / 4-1

ENDT-242 Neurophysiology B
This course, linked with ENDT-241, introduces underly-
ing physiological concepts and functioning of the cen-
tral, peripheral and autonomic nervous systems. Stud-
ies begin with a review of relevant properties of matter 
in solution, followed by study of membrane physiology 
and sensory receptor mechanisms; functional proper-
ties of nerve, muscle and synapse; and integrative acti- 
vity of the central nervous system, from spinal cord to 
cortex. Prerequisite: ENDT-241 / 4-2

ENDT-256 Clinical Practicum IA
This practicum, linked with ENDT-257, constitutes 
the first part of the three-part practicum experience. 
Throughout the experience students learn in a clinical 
environment, rotating through multiple disciplines: 
electroencephalography (EEG), polysomnography (PSG – 
sleep study), evoked potential (EP), intraoperative moni-
toring (IOM), epilepsy monitoring and nerve conduction 
studies (NCSs). An additional elective rotation is also 
required. In this first practicum, practical applications 
of EEG and PSG are emphasized. Each practicum course 
requires a substantial number of hours of professional 
practice time in an approved external healthcare setting. 
Prerequisite: Successful completion of all requirements 
for admission to the clinical phase of the program, 
including grades of B or better in BIOS-105, ENDT-155 
and ENDT-205 / 32-4

ENDT-257 Clinical Practicum IB
This practicum, linked with ENDT-256, constitutes 
the first part of the three-part practicum experience. 
Throughout the experience students learn in a clinical 
environment, rotating through multiple disciplines: 
electroencephalography (EEG), polysomnography 
(PSG – sleep study), evoked potential (EP), intraopera-
tive monitoring (IOM), epilepsy monitoring and nerve 
conduction studies (NCSs). An additional elective  
rotation is also required. In this first practicum, practi-
cal applications of EEG and PSG are emphasized.  
Each practicum course requires a substantial number of 
hours of professional practice time in an approved exter-
nal healthcare setting. Prerequisite: ENDT-256 / 32-4

ENDT-266 Correlative Neurology IA
This course, linked to ENDT-267, introduces diseases 
of the nervous system. Course material is organized by 
level of the nervous system involved in the disease pro-
cess and focuses on clinical manifestations of disease 
in each etiologic category. Diseases of the brain, brain-
stem and cerebellum are examined. Didactic material is 
supplemented by clinical demonstrations and related 
to students’ experience in lab rotations. Corequisite: 
ENDT-241; prerequisite: ENDT-222 / 2-1

ENDT-267 Correlative Neurology IB 
This course, linked to ENDT-266, introduces diseases 
of the nervous system. Course material is organized 
by level of the nervous system involved in the disease 
process and focuses on clinical manifestations of dis-
ease in each etiologic category. Diseases of the brain, 
brainstem and cerebellum are examined. Didactic 
material is supplemented by clinical demonstrations 
and related to students’ experience in lab rotations. 
Prerequisite: ENDT-266 / 2-1

ENDT-276 Clinical Practicum IIA
This practicum, linked with ENDT-277, constitutes the 
second part of the three-part practicum experience. 
The course emphasizes evoked potentials and nerve 
conduction studies. Intraoperative monitoring tech-
niques and epilepsy monitoring units are introduced. 
Each practicum course requires a substantial number 
of hours of professional practice time in an approved 
external healthcare setting. Prerequisite: ENDT-257 / 32-4

ENDT-277 Clinical Practicum IIB 
This practicum, linked with ENDT-276, constitutes the 
second part of the three-part practicum experience. 
The course emphasizes evoked potentials and nerve 
conduction studies. Intraoperative monitoring tech-
niques and epilepsy monitoring units are introduced. 
Each practicum course requires a substantial number 
of hours of professional practice time in an approved 
external healthcare setting. Prerequisite: ENDT-276 / 32-4

ENDT-286 Correlative Neurology IIA
This course, linked to ENDT-287, focuses on disorders 
of muscle, myoneural junction, peripheral nerves, 
nerve roots, the spinal cord and the autonomic nervous 
system. Prerequisite: ENDT-267 / 2-1

ENDT-287 Correlative Neurology IIB
This course, linked to ENDT-286, focuses on disorders 
of muscle, myoneural junction, peripheral nerves, 
nerve roots, the spinal cord and the autonomic nervous 
system. Prerequisite: ENDT-286 / 2-1

ENDT-296 Clinical Practicum IIIA
This practicum, linked with ENDT-297, constitutes the 
final phase of the clinical practicum. Students com-
plete all rotations initiated in ENDT-257 and ENDT-277, 
and also select and complete work on an elective sub-
specialty. Each practicum course requires a substantial 
number of hours of professional practice time in an 
approved external healthcare setting. Prerequisite: 
ENDT-277 / 32-4
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ENDT-297 Clinical Practicum IIIB
This practicum, linked with ENDT-296, constitutes the 
final phase of the clinical practicum. Students complete 
all rotations initiated in ENDT-257 and ENDT-277, and 
also select and complete work on an elective subspe-
cialty. Each practicum course requires a substantial 
number of hours of professional practice time in an 
approved external healthcare setting. Prerequisite: 
ENDT-296 / 32-4

English Composition
ENGL-032 Developmental Writing and Reading
Using an integrated approach, this basic skills course 
helps students develop skills to meet prerequisite 
writing and reading requirements of college-level 
work. Coursework focuses on process-based activities 
designed to develop pre-writing, writing and revising 
skills, and relates writing to such skills as pre-reading, 
reading and analysis in order to strengthen critical 
thinking. As part of the writing process, fundamental 
aspects of grammar, usage and style are addressed 
as necessary. The minimum requirement to pass this 
course is 70 percent, and grades of D are not assigned. 
Eligibility to enroll in the course is based on placement 
results. / 4-4

ENGL-092 Intermediate English
This prerequisite skills course helps develop the read-
ing and writing skills of students who have mastered 
foundational and basic levels of English, but who  
need to strengthen their facility with reading and  
composition prior to entering the writing sequence  
and enrolling in other mainstream DeVry courses.  
An integrated approach is used to link writing with 
reading, and to address more basic matters as they 
arise from assignments. The minimum requirement  
to pass this course is 70 percent, and grades of D  
are not assigned. Eligibility to enroll in the course is 
based on placement results or successful completion 
of ENGL-032. / 4-4

ENGL-108 Composition with Lab 
This course introduces elements of composition 
through analysis of essays, articles and other written 
works. Readings are used as models for writing practice 
and development. Writing assignments stress process 
approaches, revision and audience awareness. Word 
processing and electronic communication tools sup-
port the composition process. Eligibility to enroll in the 
course is based on placement evaluation, or successful 
completion of ENGL-034 or the equivalent. / 5-3

ENGL-135 Advanced Composition 
This course builds on conventions and techniques of 
composition through critical reading requirements and 
longer, more sophisticated reports, including a library 
research paper. Assignments require revising and edit-
ing for a target audience. Search methods for accessing 
a variety of print and electronic resources are explored. 
Prerequisite: ENGL-108 / 4-4

ENGL-206 Technical Communication
Students in this course apply writing skills to com-
mon business and technical correspondence such 
as memos, letters and brief reports. They also adapt 
written materials for oral presentation and explore the 
research process. The highlight of the course is a brief 
research project presented in both written and oral 
forms. Prerequisite: ENGL-108 / 3-3

ENGL-216 Technical Writing 
Students apply composition principles to develop com-
mon report formats, including formal lab reports and 
common types of applied writing. Audience analysis, 
development of effective technical style, organization 
methods and graphic aids are emphasized. Classroom 
activities include planning, reviewing and revising writ-
ing. Prerequisite: ENGL-108 / 4-4

ENGL-227 Professional Writing
This course extends composition principles to writ-
ing in a career context. Through a process-oriented 
approach, students learn to create effective reports 
and correspondence. Major emphasis is given to the 
principles of professional writing in common applica-
tions. Studies include electronic communication  
and oral reporting. Students may also learn to create 
web pages for communication purposes. Prerequi- 
site: ENGL-108 / 4-4

Graphic and Multimedia Design
GMD-311 Web Video Fundamentals with Lab
Students in this course learn to enhance web 
presentations through video and audio integration. 
Technical aspects such as linking files, streaming 
media and embedded video are covered. Prerequi-
site: MDD-310 / 5-4 

GMD-341 Advanced Imaging with Lab
This course explores advanced techniques for achiev-
ing sophisticated visual designs and imagery. Students 
learn to actualize designs and maximize creative 
capabilities through use of software such as Illustrator, 
Flash and Adobe Creative Suite. Students also learn 
techniques to streamline workflow in large projects. 
Prerequisites: MDD-310 and WGD-210 / 5-4

GMD-371 Advanced Illustration with Lab
Students in this project-based course learn advanced 
drawing and line art techniques, including advanced 
vector-based illustration. Blending tools, gradients, 
transparency and various effects are explored. Web 
illustrations and animations are developed using  
vector art and common multimedia tools in an inte- 
grated development environment. Prerequisite:  
MDD-310 / 5-4
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GMD-411 3D Model Design and Construction  
with Lab
This course focuses on design and construction of 
spline models suitable for ray-traced illustration, 
rendered video and print. Students learn a man-
aged approach to model construction, working from 
concept sketches to completely articulated models in 
demonstration projects that emphasize reusability of 
constructed assets. Prerequisite: MDD-310 / 5-4

GMD-451 Animation with Lab
This course targets the pre-production and production 
phases of animation design. Students learn to synthe-
size elements of an animated movie into a storyboard 
for production. Employing classical animation studio 
techniques, animations are optimized for digital 
production environments and delivery using common 
multimedia tools in an integrated development envi-
ronment. Prerequisites: GMD-411 and MDD-310 / 5-4

Health Information Technology
HIT-110 Basic Medical Terminology
This course introduces elements of medical terminol-
ogy such as the foundations of words used to describe 
the human body and its conditions, terminology for 
medical procedures, and the names of commonly 
prescribed medications. Spelling, pronunciation, and 
meaning of terms used in a professional healthcare 
setting are covered, as well as recognition of common 
abbreviations. / 4-4

HIT-120 Introduction to Health Services  
and Information Systems
This course covers history, organization and current 
issues in the U.S. healthcare delivery system. Inter-
relationships among system components and care 
providers are explored. Licensing, accrediting and regu-
latory compliance activities are discussed, as well as 
the importance of financial and quality management, 
safety and security, and the role of health information 
professionals. The evolution, major application types, 
and emerging trends in health information systems are 
explored. / 4-4

HIT-141 Health Information Processes with Lab
This course introduces health information functions 
such as content and format of records; retention and 
storage requirements; indexes and registries; and 
forms design. Relationships among departments 
and clinical providers within a healthcare system are 
explored, and management concepts are introduced. 
Hardware, software and communication technology 
are used to complete health information processes. 
Fundamentals of database management are applied to 
health information examples. Practice exercises sup-
port learning. Prerequisite: HIT-120 / 5-4

HIT-170 Health Information  
Fundamentals Practicum
This course provides an initial supervised professional 
practice experience at an approved external health 
information management site. A minimum of 40 clock 
hours is required at a site, generally completed during 
traditional business hours. Practicum competencies 
reinforce previous coursework and include application 
of knowledge and skills with respect to health record 
content, structure, functions and use. Virtual assign-
ments or simulations support experiential learning. 
Students prepare a written report and present a sum-
mary of their practical learning experience. Prerequi-
sites: HIT-110 and HIT-141 / 2-2

HIT-202 International Classification  
of Diseases Coding I with Lab 
This course, the first in a two-course sequence, intro-
duces history and development of clinical vocabularies 
and classification systems. Principles and guidelines 
are introduced for using the International Classification 
of Diseases (ICD-9-CM or current version) system to 
code diagnoses and procedures in an inpatient setting. 
Disease and procedure coding is presented for selected 
body system conditions. Examples of patient records, 
and exercises using coding manuals and software 
tools, provide practice in coding and sequencing diag-
noses and procedures. Application of coding principles 
to electronic record systems is explored. Corequisites: 
BIOS-275 and HIT-170; prerequisite: BIOS-260 / 3-2

HIT-204 International Classification  
of Diseases Coding II with Lab
This course builds on skill in using the International 
Classification of Diseases (ICD-9-CM or current version) 
to code diagnoses and procedures. Coding of condi-
tions and related procedures not addressed in the 
previous course is covered, as are E codes, Late Effects 
and V codes. Examples of patient records and exer-
cises using coding manuals and software tools provide 
further practice in coding and sequencing diagnoses  
and procedures. Issues of coding ethics and data  
quality, as well as application of coding principles  
to electronic record systems, are explored. Prerequi-
site: HIT-202 / 2-2

HIT-211 Current Procedural Terminology  
Coding with Lab
Knowledge of clinical classification systems is ex-
panded through presentation of principles of Current 
Procedural Terminology (CPT-4 or most current ver-
sion), used to code procedures performed by health-
care providers. Through practice exercises, students 
assign procedure codes and apply guidelines for 
assignment of Evalua-tion and Management (E/M) 
codes and modifiers to case examples. The purpose 
and use of the Healthcare Common Procedure Coding 
System (HCPCS) are reviewed. Application of coding 
principles to an electronic record system is explored. 
Prerequisite: HIT-202 / 5-4
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HIT-220 Legal and Regulatory Issues  
in Health Information
Legal and regulatory issues in healthcare are pursued, 
with emphasis on their application to healthcare infor-
mation services and documentation of care. Students 
explore the rights and responsibilities of providers, 
employees, payers and patients in a healthcare con-
text. Legal terminology pertaining to civil liability and 
the judicial and legislative processes is covered. Laws 
and regulations addressing release of information and 
retention of records are examined, as are the legal and 
regulatory issues surrounding confidentiality of infor-
mation. Prerequisite: HIT-120 / 2-2

HIT-225 Data Applications and Healthcare  
Quality with Lab
In the context of quality assessment, students explore 
use of information technologies for data search and 
access. Principles of clinical quality, utilization review 
and risk management are introduced, as are organiza-
tional approaches, and regulatory and accreditation 
implications of quality assessment activities. Methods, 
tools and procedures for analyzing data for variations 
and deficiencies are examined and used. Research tech- 
niques and statistical methods are applied to transform 
data into effective informational displays and reports to 
support a quality improvement program. Case studies 
and projects reinforce learning. Corequisite: HIT-170; 
prerequisites: BIS-155 and HIT-141 / 5-4

HIT-230 Health Insurance and Reimbursement
Students explore reimbursement and payment meth-
odologies applicable to healthcare provided in various 
U.S. settings. Forms, processes, practices and the roles 
of health information professionals are examined. Con-
cepts related to insurance products, third-party and 
prospective payment, and managed care organizations 
are explored. Issues of data exchange among patient, 
provider and insurer are analyzed in terms of organiza-
tional policy, regulatory issues and information tech-
nology operating systems. Chargemaster management 
and the importance of coding integrity are emphasized. 
Prerequisites: HIT-141 and HIT-202 / 3-3

HIT-271 Health Information Practicum Capstone
This course provides further supervised practice experi-
ence in a health information setting at an approved 
external site. A minimum of 80 clock hours is required 
at a site, generally completed during traditional busi-
ness hours. Skills in areas such as data abstraction and 
analysis are practiced, and knowledge of record reten-
tion and release of information is applied. Application 
of coding skills, and observation of supervisory and 
planning activities are documented. Students prepare 
a written report and present a summary of their practi-
cal learning experience in class. Prerequisite: Permis-
sion upon completion of, or current enrollment in, all 
other courses in the program / 3-3

Humanities
HUMN-212 Post-1945 History 
This course explores major political and historical 
trends worldwide, from conditions leading to World  
War II to the present. Themes include the Cold War,  
the demise of European colonialism, the struggle for 
independence and stability in the Third World, the  
economic emergence of the Pacific Rim, the collapse 
of the Soviet empire and the impact of technological 
development. Prerequisite: ENGL-135 / 3-3

HUMN-220 Contemporary Literature
This course builds appreciation and understanding of 
fictional and imaginative works such as short stories, 
novels, poetry and plays. Through reading and analy-
sis, students learn about language, structure and char-
acterization techniques, as well as about the ideas  
and values that emerge from them. Literary works also 
are evaluated in relation to their times and to other  
art forms. Prerequisite: ENGL-135 / 3-3

HUMN-222 Film and Literature 
This course introduces contemporary narrative litera-
ture and film/video. The course stresses narrative 
techniques of both media and highlights differences 
between them. Students’ understanding and apprecia-
tion of these art forms is developed through study of 
paired works highlighting specific artistic techniques  
of each medium. Prerequisite: ENGL-135 / 4-3

HUMN-232 Ethical and Legal  
Issues in the Professions
This course provides a framework for decision-making 
in professional practice. Ethical principles, social 
responsibility, legal and regulatory requirements,  
and professional codes of conduct are explored to  
help students develop a clear perspective and a sense 
of ownership for choices they make. General principles 
are applied using examples from professions in spe-
cific areas such as electronics and computer technol-
ogy, network systems administration and health infor-
mation technology. Prerequisite: ENGL-108 / 3-3

HUMN-303 Introduction to the Humanities
Students in this cultural history seminar develop 
responses to representative works of literature, his-
tory, philosophy, music, and a wide range of visual  
and performance arts. By analyzing and evaluating  
creative works in areas such as painting, poetry, 
drama, dance, film and architecture, they discover  
the personal significance of these forms, make con-
nections between works and genres, and locate pat-
terns and ideologies that define the spirit of a time. 
Discussions, essays, oral presentations and visits to 
cultural events or venues prepare students for more 
advanced inquiry in subsequent courses. Prerequisite: 
ENGL-135 / 3-3
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HUMN-410 Contemporary History 
This course examines major 20th century political, 
social, economic and technological developments in  
a global context. It also establishes a backdrop for his-
torical events and suggests relationships among them. 
The impact of technological innovation on contempo-
rary society, politics, military power and economic  
conditions is explored. Prerequisite: ENGL-135 / 3-3

HUMN-417 Emergence of the Modern Era
In this course students analyze ideas and geopoliti-
cal forces that have shaped the contemporary world. 
Particular emphasis is placed on concepts influencing 
science, political and economic systems, social and 
cultural behavior, and religious beliefs. The course also 
examines the influence of events on ideas. An analyti-
cal research paper serves as a capstone to the course. 
Prerequisite: ENGL-135 / 3-3

HUMN-424 Science Fiction 
This course develops students’ appreciation and 
understanding of science fiction stories, novels and 
films. Textual analysis highlights language and nar-
rative techniques, including characterization, plot, 
setting, metaphor and other elements. Works are also 
evaluated in relation to their social and historical con-
texts, with particular focus on science and technology 
developments. Prerequisite: ENGL-135 / 3-3

HUMN-427 Studies in Poetry 
Through exposure to written and oral poetry, this 
course provides a foundation for poetic analysis 
and appreciation within a rich aesthetic experience. 
Coursework consists of readings, discussions, papers 
and journals, and may also incorporate poetry writing. 
Prerequisite: ENGL-135 / 3-3

HUMN-428 Dramatic Literature
This course provides a foundation for analysis and 
appreciation of drama as an important literary genre. 
Through exposure to the language of dramatic litera-
ture and the visual cues of dramatic performance, 
students gain an enriched understanding of drama. 
Prerequisite: ENGL-135 / 4-3

HUMN-432 Technology, Society, and Culture
Through readings, discussions, and oral and written 
reports, students investigate the relationship between 
society and technology. Coursework identifies condi-
tions that promote technological development and 
assesses the social, political, environmental, cultural 
and economic effects of current technology. Issues of 
control as well as ethical considerations associated 
with technology are explored. Prerequisites: ENGL-135 
and upper-term status / 3-3

HUMN-445 Principles of Ethics
Through readings, discussions and case studies of  
contemporary issues, this course helps students 
acquire the ethical tools required to determine appro-
priate courses of action. Ethical principles are applied 
to choices and decisions made in professional and  
personal life and that reflect membership in a demo-
cratic society. Prerequisite: ENGL-135 / 3-3

HUMN-448 Comparative Religions
Through study of the world’s major and minor reli-
gions, indigenous religions and cults, this course helps 
students understand the varieties and commonalities 
of human religious experience, with emphasis on both 
individual and group phenomena. Students compare 
the core elements of religion through analysis of reli-
gious belief in practice, and as they are depicted in 
philosophy, theology and the social sciences. Students 
also learn to formulate their own views on the role of 
religion in human affairs. Prerequisite: ENGL-135 / 3-3

HUMN-450 20th Century Fine Arts 
This course introduces non-literary contemporary fine 
arts. Visual arts such as painting, sculpture, archi-
tecture and photography may be emphasized, as 
may music, dance, film and other performance arts. 
Understanding and appreciation of these art forms 
are enhanced by relating art fields and stylistic trends 
to one another as well as to historical developments. 
Prerequisite: ENGL-135 / 3-3

Legal Issues
LAWS-310 The Legal Environment
This course examines the North American legal sys-
tem, focusing on aspects of the law as they relate to 
social, economic and ethical issues. Students explore 
regulatory matters, intellectual property, employer-
employee relationships, antitrust, environmental 
issues, consumer protection, and civil versus crimi- 
nal distinctions. / 3-3

Mathematics
MATH-032 Introduction to Algebra
This basic skills course provides students with the 
critical elements of algebra for linear equations and 
inequalities. Starting with a foundation of arithmetic 
with real numbers, coursework progresses through 
addition and multiplication rules for solving linear 
equations, and then applies those rules to inequali-
ties as well. The course concludes with an introduction 
to polynomial operations. The goal of the course is 
to ensure a solid understanding of basic elements of 
algebra. The minimum requirement to pass this course 
is 80 percent, and grades of C and D are not assigned. 
Eligibility to enroll in the course is based on placement 
results. / 4-4
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MATH-092 Basic Algebra
This prerequisite skills course first addresses polyno-
mials, then moves to factoring skills and applying  
technology to solve various types of mathematical  
problems. Coursework also introduces graphing, 
number bases and elementary statistical techniques. 
Students apply their skills to a variety of application 
problems. The minimum requirement to pass this 
course is 80 percent, and grades of C and D are not 
assigned. Eligibility to enroll in the course is based  
on placement results or successful completion of 
MATH-032. / 4-4

MATH-102 Basic Algebra
This course first addresses polynomials, then moves 
to factoring skills and applying technology to solve vari-
ous types of mathematical problems. Coursework also 
introduces graphing, number bases and elementary 
statistical techniques. Students apply their skills to a 
variety of application problems. The minimum require-
ment to pass this course is 80 percent, and grades 
of C and D are not assigned. Eligibility to enroll in the 
course is based on placement results or successful 
completion of MATH-032. / 4-4

NOTE: Students in selected programs take Basic Alge-
bra under this course number for graduation credit.  
In other programs the course is taken as a prerequisite 
skills course, MATH-092, and does not carry gradua-
tion credit.

MATH-104 Algebra for College Students
This prerequisite skills course focuses on systems of 
linear equations; radical and rational expressions; and 
functions where linear, quadratic, exponential and log-
arithmic functions are emphasized using application 
problems and modeling. The minimum requirement 
to pass this course is 80 percent, and grades of C and 
D are not assigned. Eligibility to enroll in the course is 
based on placement results, or successful completion 
of MATH-092 or MATH-102. / 4-4

MATH-114 Algebra for College Students
This course focuses on systems of linear equations; 
radical and rational expressions; and functions where 
linear, quadratic, exponential and logarithmic func-
tions are emphasized using application problems  
and modeling. The minimum requirement to pass  
this course is 80 percent, and grades of C and D are  
not assigned. Eligibility to enroll in the course is  
based on placement results or successful comple- 
tion of MATH-092 or MATH-102. / 4-4

NOTE: Students in selected programs take Algebra for 
College Students under this course number for gradu-
ation credit. In other programs the course is taken as 
a prerequisite skills course, MATH-104, and does not 
carry graduation credit.

MATH-190 Pre-Calculus
This course emphasizes topics that form the founda-
tion for study of electronics, engineering technology, 
game and simulation programming, and calculus.  
Topics include analyzing and graphing quadratic,  
polynomial, rational, exponential, logarithmic and 
trigonometric functions; and developing complex 
solutions to problems in rectangular, trigonometric 
and Euler form. Students use computer software and 
technology to assist in problem solving and analysis. 
Prerequisite: Successful completion of MATH-104 or 
MATH-114, or equivalent performance on placement 
examinations / 4-4

MATH-221 Statistics for Decision-Making
This course provides tools used for statistical analysis 
and decision-making in business. The course includes 
both descriptive statistics and inferential concepts 
used to draw conclusions about a population. Research 
techniques such as sampling and experiment design 
are included for both single and multiple sample 
groups. Prerequisite: MATH-114 / 4-4

MATH-260 Applied Calculus I
This course, the first in a two-course sequence,  
provides the basis for solving advanced problems  
in electronics and computer engineering technology, 
as well as in physics. Problem-solving in nature, the 
course covers topics such as functions, limits, differ-
entiation and integration. Students use computer  
software for analysis and problem solving. Prerequi-
site: MATH-190 / 4-4

MATH-270 Applied Calculus II
This course, the second in a two-course sequence, 
provides further skills for solving advanced problems 
in electronics and computer engineering technology, 
as well as in physics. Problem-solving in nature, the 
course covers sequences and series, and introduces 
differential and difference equations. Students use 
computer software for analysis and problem solving. 
Prerequisite: MATH-260 / 4-4

MATH-450 Advanced Engineering Mathematics I
This course, the first in a two-course sequence, addres-
ses ordinary differential equations, the LaPlace trans-
form, and complex numbers and functions. Computer 
software tools are used to support concepts presented. 
Prerequisite: Successful completion of two semesters 
of undergraduate calculus coursework / 4-4

MATH-451 Advanced Engineering Mathematics II
This course, the second in a two-course sequence, 
addresses linear algebra; vector differential and integral 
calculus; and Fourier series, Fourier integral and Fourier 
transform. Computer software tools are used to support 
concepts presented. Prerequisite: MATH-450 / 4-4
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MGMT-404 Project Management
This course enhances students’ ability to function in 
a project leadership role. While exploring the project 
life cycle, they gain experience in budget and timeline 
management. Project management software is used  
to design project schedules using methods such as  
bar charts, program evaluation review technique  
(PERT) and critical path method (CPM) to produce  
project plans used to solve case studies. Prerequi- 
site: MATH-221 and upper-term status / 4-4

MGMT-408 Management of Technology Resources 
This course focuses on developing and applying man-
agement and business skills in typical technical  
environments as well as technical support opera- 
tions. Management approaches in resource planning, 
resource utilization, staffing, training, customer  
service, cost/benefit analysis and ongoing support  
are presented. Students apply business skills in  
developing and evaluating requests for proposal  
(RFPs) and related acquisition methods, and consider 
issues related to in-house and outsource solutions. 
Prerequisite: ACCT-201 / 3-3

Marketing
MKTG-210 Consumer Behavior
Students in this course analyze consumer-purchasing 
behavior as it relates to development of marketing mix 
programs. Important considerations include economic, 
psychological, cultural, cognitive and social factors. 
Prerequisite: BUSN-230 / 4-4

MKTG-220 Salesmanship
This course addresses the complex and demanding 
responsibilities of sales personnel, including forecast-
ing; territory management; understanding customer 
expectations and buyer behavior; gathering feedback; 
communicating; budgeting; and relating sales goals to 
marketing goals. Prerequisite: BUSN-230 / 4-4

MKTG-320 Market Research
Students in this course analyze various market 
research techniques, including methodology used  
to gather information for decision-making. Emphasis  
is placed on methods and techniques for collecting, 
analyzing, interpreting and disseminating primary  
and secondary data for final end-use. Prerequisite: 
BUSN-230 / 4-4

Multimedia Design  
and Development
MDD-310 Multimedia Standards
This course focuses on generally accepted usability and 
accessibility standards that are global, industry-wide, 
or legal for web and other media. In addition, students 
apply these standards to develop practices, policies 
and standards for effective management of multimedia 
projects and assets. Prerequisite: WGD-235 / 4-4

MDD-340 Business of Graphics
This course focuses on issues critical to leading suc-
cessful multimedia projects and businesses. Topics 
include scoping work for clients, legal considerations 
and financial aspects. In addition, the course intro-
duces management principles applied to creative 
production. Students develop a pro forma media proj-
ect plan that uses multiple resources. Prerequisite: 
WGD-235 / 4-4

MDD-410 Emerging Multimedia Technologies
This course explores emerging and advanced topics in 
multimedia. Students explore advances in technology 
and their implications for design and development of 
multimedia. Prerequisite: WGD-235 / 4-4

MDD-460 Senior Project I
Working in teams, students apply knowledge and 
mastered skills, including multimedia design skills and 
project management methods, to a professional project 
to meet the requirements specified within a case study 
or real-world project. Prerequisites: ENGL-227 and 
MDD-410 / 2-2

MDD-461 Senior Project II
Working in teams, students in this course – a continu-
ation of MDD-460 – apply knowledge and mastered 
skills, including multimedia development skills and 
project management methods, to complete a profes-
sional project to meet requirements specified within 
a case study or real-world project. Prerequisite: 
MDD-460 / 2-2

Management
MGMT-115 Principles of Management
This course examines fundamental management theo- 
ries and traditional managerial responsibilities in for-
mal and informal organizational structures. Planning, 
organizing, directing, controlling and staffing are 
explored. Prerequisite: BUSN-115 / 3-3

MGMT-303 Principles of Management
This course examines fundamental management  
theories and traditional managerial responsibilities  
in formal and informal organizational structures.  
Planning, organizing, directing, controlling and staf- 
fing are explored. Prerequisite: BUSN-115 / 3-3
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NETW-208 Introduction to  
WAN Technologies with Lab
The course addresses wide area network (WAN) design 
using various technologies; WAN protocols configura-
tion and troubleshooting; and network management. 
In the lab, students expand their skills in router and 
switch configuration and maintenance by building and 
troubleshooting various networks, as well as design, 
configure and troubleshoot various WAN topologies. 
Use of the following protocols and technologies is 
expanded or introduced: network address translation 
and port address translation, dynamic host configura-
tion protocol, point-to-point protocol authentication, 
integrated services digital network, dial-on-demand 
routing and frame relay. Prerequisite: NETW-206 / 4-3

NETW-230 Network Operating Systems -  
Windows, with Lab
This course explores basic operation and management 
of local and wide area networks using the Microsoft 
network operating system (NOS). Topics include instal-
lation of server and workstation software, physical 
network configuration, network security, policy, domain 
controllers, performance monitoring and troubleshoot-
ing techniques. NOS features, ease of management, 
utilities, upgrades, and interoperability with other 
NOSs and client types are analyzed. Prerequisites: 
COMP-230 and NETW-204 / 5-4

NETW-240 Network Operating Systems -  
UNIX, with Lab
This course explores basic operation and management 
of local and wide area networks using UNIX or similar 
network operating systems (NOSs). Topics include 
server and workstation software installation, phys- 
ical network configuration, network security, policy, 
performance monitoring and troubleshooting tech-
niques. NOS features, ease of management, utilities, 
upgrades, and interoperability with other NOSs and 
client types are analyzed. Prerequisites: COMP-230 
and NETW-204 / 5-4

NETW-250 Voice/VoIP Administration with Lab
This course examines technologies and systems that 
serve voice traffic, including enterprise switches (e.g., 
private branch exchanges and Centrex), networked 
telephony solutions, Voice over Internet Protocol (VoIP), 
call centers, voice processing and wireless systems. 
Administration of these systems is emphasized, and 
relevant troubleshooting and security issues are dis-
cussed. Prerequisite: NETW-204 / 4-3

NETW-310 Wired, Optical and  
Wireless Communications with Lab
This course examines wired, optical and wireless 
signals and their transmission in the network. Topics 
include codes and numbering systems, data trans- 
mission methods, basic point-to-point networks,  
error detection and correction, and Internet access 
technologies. Prerequisite: NETW-204 / 4-3

MKTG-410 Advertising and Public Relations
This course introduces the field of advertising and  
public relations. Topics include media relations;  
media buying; determining appropriate media;  
promotions; public relations and publicity develop-
ment tools; methods for improving customer satis-
faction; relationship-building strategies; and ethics 
in advertising and public relations. Prerequisite: 
BUSN-230 / 4-4

MKTG-430 International Marketing
This course provides a conceptual framework for mar-
keting internationally, whether exporting or establish-
ing a multi-national enterprise (MNE). Students explore 
development of international marketing programs, as 
well as various macroenvironmental factors that affect 
decision-making in an international setting. Prerequi-
site: BUSN-230 / 4-4

Networks
NETW-202 Introduction to Networking with Lab
This course introduces the underlying technology of 
local area networks (LANs), wide area networks (WANs) 
and the Internet. Topics include networking media, the 
Open System Interconnection (OSI) model, transmis-
sion control protocol/Internet protocol (TCP/IP), an 
overview of routing and switching, and small network 
configuration and troubleshooting. Students prepare 
and test cabling and become familiar with protocol 
analyzers.  / 4-3

NETW-204 Introduction to Routing with Lab
This course introduces router configuration, mainte-
nance and troubleshooting; routing protocols; and 
use of access control lists (ACLs) as a traffic manage-
ment tool. Students gain command-line-interface (CLI) 
knowledge and configure local and wide area networks 
with routers. In addition, students apply the transmis-
sion control protocol/Internet protocol (TCP/IP) suite of 
commands and ACLs to real networks under trouble-
shooting and traffic management scenarios. Prerequi-
site: NETW-202 / 4-3

NETW-206 Introduction to Switching with Lab
This course presents advanced Internet protocol (IP) 
addressing techniques, intermediate routing protocols, 
switch configuration and maintenance, virtual local 
area networks (VLANs) and related protocols, and  
network design strategies. Students expand their skills 
in router and switch configuration and maintenance  
by building and troubleshooting various networks. 
Prerequisite: NETW-204 / 4-3
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NETW-320 Converged Networks with Lab
This course examines foundations for current and 
emerging networks that deliver voice, data and video/
imaging through various technologies. Topics include 
core switching, broadband and edge access, Internet 
protocol telephony, adding packet capabilities to 
circuit-switched networks, 3G solutions, presence-
enabled communications, security and troubleshoot-
ing. Telecommunications regulation and standards  
are discussed. Prerequisite: NETW-208 / 4-3

NETW-360 Wireless Technologies  
and Services with Lab
This course examines wireless technology and how 
wireless networks operate. Wireless network com-
ponents, design, security and troubleshooting are 
explored, as is wireless network regulation. Trends  
and related issues in wireless technology and serv- 
ices are discussed. Prerequisite: NETW-310 / 4-3

NETW-410 Enterprise Network Design with Lab
Students in this course apply knowledge of wired and 
wireless network technologies and services – as well  
as network security and cost consideration – to deve-
lop network solutions that meet business requirements. 
Critical thinking, problem-solving, troubleshooting and 
teamwork are emphasized. Prerequisite: NETW-230  
or NETW-240 / 5-4

NETW-420 Enterprise Network  
Management with Lab
Students in this course develop skills related to ongoing 
network management. Topics include issues relating 
to wireless; traffic analysis; troubleshooting/problem-
solving; and improving network performance, reliability 
and security. Coursework integrates business manage-
ment considerations with network management to  
support business goals. Prerequisites: MATH-221  
and NETW-410 / 5-4

NETW-471 Advanced Topics in Networking
This course focuses on emerging and advanced topics 
in the networking field. Students explore advances in 
technology and their implications in designing, imple-
menting, securing and managing networks. Prerequi-
site: NETW-420 / 3-3

NETW-494 Senior Project I with Lab
In this course, the first of a two-course sequence, 
students begin an applications-oriented team project 
to demonstrate their problem-solving and project-
management skills. To complete the project, students 
integrate aspects of network analysis, design, plan-
ning, implementation and evaluation. Prerequisites: 
MGMT-404 and NETW-420 / 2-2

NETW-497 Senior Project II with Lab
In this course, a continuation of NETW-494, students 
further demonstrate their problem-solving and project-
management skills. To complete the project, students 
integrate aspects of network analysis, design, plan-
ning, implementation and evaluation. Prerequisite:  
NETW-494 / 3-2

Physics
PHYS-204 Applied Physics with Lab
In addition to providing a foundation in mechanisms, 
this course introduces physics concepts needed to 
support advanced coursework in electronics. Topics 
include force and motion, energy and energy conver-
sion, magnetism, heat and light. Use of transducers  
for performing physical measurements associated  
with these concepts is also incorporated. Students 
measure physical parameters and apply concepts 
through lab assignments. Prerequisites: ECT-125  
and MATH-102 / 5-4

PHYS-310 College Physics I with Lab
This calculus-based course emphasizes fundamental 
laws of mechanics – the basis of most electronic con-
trol systems. Students use computer software pack-
ages to simulate system performance and analyze  
data acquired through lab exercises. Prerequisite: 
MATH-260 / 5-4

PHYS-320 College Physics II with Lab
This calculus-based course covers topics such as 
thermodynamics, heat transfer, electromagnetic fields, 
wave propagation, optics, sensors and transducers. 
Students use computer software to simulate system 
performance and analyze data acquired through lab 
exercises. Prerequisites: MATH-260 and PHYS-310 / 5-4

Political Science
POLI-330 Political Science 
This course explores comparative political systems, 
determinants of foreign policy and dynamics of politi-
cal change. Recent political history, current world 
affairs and the structure of political institutions are 
studied. / 3-3

Psychology
PSYC-110 Psychology 
This course provides a foundation for understanding, 
predicting and directing behavior. Students gain an 
understanding of ways in which psychological prin-
ciples and concepts relate to professional and personal 
life. Topics include learning, attitude formation, per-
sonality, social influence, dynamics of communication, 
conflict resolution, motivation, leadership, and group 
roles and processes. / 3-3 
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PSYC-305 Motivation and Leadership
This course focuses on human motivation and leader-
ship skills required to effectively manage groups and 
individuals. Topics include basic motivation theory, 
leadership styles, workplace stress and conflict, and 
the dynamics of group development. Prerequisite: 
PSYC-110 / 3-3

PSYC-315 Social Psychology
Students in this course explore ways in which individu-
als think about, influence, are influenced by, and other-
wise relate to people. Individual behavior in the context 
of social groups and forces is emphasized. Coursework 
provides a basis for scientifically addressing key issues 
of this field. Prerequisite: PSYC-110 / 3-3

Small Business Management  
and Entrepreneurship
SBE-310 Small Business Management  
and Entrepreneurship
This course introduces students to business functions, 
problem areas, decision-making techniques and man-
agement fundamentals required for effectively manag-
ing a small business. Prerequisite: BUSN-115 / 4-4

SBE-330 Creativity, Innovation  
and New Product Development
This course concentrates on the processes of creativity 
and innovation as tools for marketers and small busi-
ness managers. Students identify opportunities for 
using these processes and apply them to implementing 
and expanding product lines in corporate and entre-
preneurial ventures. A structure for introducing new 
products is presented. Prerequisite: BUSN-230 / 4-4

Sciences
SCI-200 Environmental Science with Lab
This interdisciplinary science course integrates natural 
and social science concepts, and explores the inter-
relatedness of living things. The course focuses on 
possible solutions to environmental problems. Topics 
include sustainability, ecosystems, biodiversity, popu-
lation dynamics, natural resources, waste management, 
energy efficiency and pollution control, as well as ethics 
and politics. Lab exercises support topics presented in 
the classroom. Prerequisite: MATH-114 / 5-3

SCI-224 Astronomy with Lab
This course introduces the science of astronomy, 
including exploration of the night sky, astronomi-
cal instrumentation and techniques, and historical 
background. Starting with our own Earth, Moon, Sun 
and Milky Way, the course explores solar systems as 
well as the properties, classes and life cycles of stars 
and galaxies. The Universe as a whole is then consid-
ered through major competing theories on its origin, 
evolution and ultimate fate. The lab component blends 
practical outdoor observation, computer simulation 
and research studies. Prerequisite: MATH-114 / 5-4

Information Systems Security
SEC-280 Principles of Information Systems Security
This course provides a broad overview of information 
systems security in organizations. Topics include secu-
rity concepts and mechanisms; mandatory and discre-
tionary controls; basic cryptography and its applica-
tions; intrusion detection and prevention; information 
systems assurance; and anonymity and privacy. Vari-
ous types of controls used in information systems,  
as well as security issues surrounding the computer 
and computer-generated data, are also addressed. 
Prerequisite: CIS-246 or COMP-129 / 3-3

SEC-340 Business Continuity
This course focuses on preparing for, reacting to and 
recovering from events that threaten the security of 
information and information resources, or that threaten 
to disrupt critical business functions. Students exam-
ine various levels of threats to an organization’s infor-
mation assets and critical business functions, as well 
as develop policies, procedures and plans to address 
them. Technology specific to thwarting disruption and 
to supporting recovery is also covered. Prerequisites: 
CIS-236 and SEC-280 / 4-4
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SEC-360 Data Privacy and Security
This course focuses on legal, ethical and security 
issues involving data and information assets organiza-
tions must address to ensure operational continuity as 
well as compliance with standards, policies and laws. 
Students examine various levels of threats to an orga-
nization’s data and develop standards, policies, proce-
dures and plans to combat them. Security technology 
specific to safeguarding data and information assets is 
also covered. Prerequisites: CIS-236 and SEC-280 / 4-4

SEC-370 Web Security
This course examines issues involved in protecting 
web-based applications from external threats while 
safeguarding customer privacy and accessibility. 
Students examine external threats to an organization’s 
systems and develop strategies that support systems 
and business goals. Prerequisites: CIS-407A and  
SEC-280 / 4-4

SEC-440 Information Systems  
Security Planning and Audit
This course provides an in-depth look at risk factor 
analysis that must be performed in order to design 
a flexible and comprehensive security plan. Topics 
include assessing threats, developing countermea-
sures, protecting information and security designs  
processes. Auditing practices used to verify compli-
ance with policies and procedures, as well as for 
building a case for presentation in private and public 
settings, are also covered. Prerequisites: CIS-355A  
and SEC-280 / 4-4

SEC-450 Advanced Network Security with Lab
Students in this course develop more advanced skills 
in identifying network security vulnerabilities, includ-
ing wireless vulnerabilities; conducting risk assess-
ments; preventing, detecting and responding to intru- 
sions; and providing for business continuity and dis-
aster recovery. Topics include firewall architecture, 
authentication, intrusion-prevention strategies, web 
security, cryptography and security gates. Prerequi-
site: NETW-420 / 4-3

Social Sciences
SOCS-185 Culture and Society 
This course explores the role of culture in social orga-
nizations. Social institutions, and the issues of race 
and gender within social structures, are analyzed in  
the context of multicultural societies and increasing 
global interaction. Basic sociological principles and 
research findings are applied to support analysis of 
cultural and social issues. / 3-3 

SOCS-190 Cultural Anthropology 
This course examines behaviors, customs, interactions 
and world views of diverse cultural groups, and also 
emphasizes analysis of differences among and within 
cultures. Focusing on common cultural characteristics 
and global connectedness, students formulate solu-
tions to real-world problems. They also explore positive 
and negative consequences of interactions between 
diverse societies and social groups. / 3-3 

SOCS-315 Marriage and Family
Students in this course conduct an interdisciplinary 
examination of issues surrounding contemporary mar-
riage and families. Through research, readings, film, 
music, art, case studies, group work and role playing, 
students analyze historical and demographic trends 
in families; psychological and sociological theories 
of intimacy; the cultural significance of gender, class 
and ethnicity in families; physical and psychological 
issues surrounding sexual behavior; and use of power, 
conflict and communication in family systems. Prereq-
uisite: SOCS-185 / 3-3

SOCS-410 Concepts of Diversity
This course helps students develop awareness, knowl-
edge and problem-solving skills needed to realize the 
potential inherent in diverse groups. Students explore 
issues such as identity formation, assimilation versus 
separatism, and the politics of marginalization as a 
basis for applying these concepts to their careers and 
personal lives. They develop strategies for integrat-
ing the contributions of those considered “different,” 
including strategies for their own contributions when 
they are a minority. Prerequisite: PSYC-110, SOCS-185 
or SOCS-190 / 3-3
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Speech
SPCH-275 Public Speaking
This course teaches basic elements of effective public 
speaking. Topics include audience analysis, organiza-
tion, language, delivery and nonverbal communication. 
Practical application is provided through a series of 
individual and group presentations in a variety of  
rhetorical modes. Prerequisite: ENGL-108 / 4-3 

Web Game Programming
WBG-310 Interactive Web Page Scripting with Lab
Students in this course learn to program dynamic, 
interactive web pages and web-based games. Topics 
include basic programming fundamentals and object 
handling techniques. Fundamentals of game design are 
also introduced. Using a scripting language, students 
design and script basic interactive web page compo-
nents and examples of web-based games. Prerequisite: 
MDD-310 / 5-4

WBG-340 Programming Multimedia  
for the Web with Lab
Students in this course use multimedia authoring 
tools and techniques to create web-based games 
and dynamic web pages. Integrating and controlling 
multimedia assets such as movie clips, sound effects, 
images and animations are addressed. Prerequisite: 
CIS-281 or MDD-310 / 5-4

WBG-370 Game Development with Lab 
This course introduces basics of game design and 
development. Using an object-oriented game engine 
with libraries, students apply game design principles 
to develop example games. Technical considerations 
and industry best practices are also covered. Prerequi-
site: CIS-281 or WBG-340 / 5-4

WBG-410 Dynamic Web Site Development  
and Database Integration with Lab
This course introduces advanced techniques to design 
and develop dynamic web sites through use of cas-
cading style sheets (CSSs), integration of databases, 
server-side scripting and large site management.  
Prerequisite: WBG-340 / 5-4

WBG-450 Multiplayer Online Game  
Development with Lab
This course surveys design, development and play 
characteristics of massively multiplayer online games 
(MMOGs). Students install, configure and maintain 
game server software; deploy a simple multimedia 
game using the server; and manage and audit the 
server. XML and ActionScript are used to configure 
server functionality. Prerequisites: WBG-340 and  
WBG-370 / 5-4

Web Design and Development
WDD-420 Web Accessibility with Lab
Building on web design and development skills, 
students learn to implement accessible web sites that 
meet industry standards and legal requirements for 
accessibility. Topics include assistive technologies, 
creating accessible content, and industry standards 
and regulatory acts. Prerequisite: WBG-410 / 5-4

Web Development  
and Administration
WEB-320 Principles of E-Commerce
This course provides comprehensive coverage of a 
broad spectrum of e-commerce principles, models 
and practices. Topics include Internet marketing and 
retailing; payment and order fulfillment; and various 
e-commerce models such as business-to-business 
(B2B) and consumer-to-consumer (C2C). Prerequisites: 
BUSN-115 and CIS-407A / 4-4

WEB-375 Web Architecture with Lab
Building on networking concepts and principles 
explored in CIS-246, this course introduces students to 
web architecture and connectivity. Topics include Inter-
net protocols such as transmission control protocol/
Internet protocol (TCP/IP); domain name server (DNS); 
simple mail transfer protocol (smtp), hypertext transfer 
protocol (http) and file transfer protocol (ftp); and the 
design of an Internet or corporate intranet infrastruc-
ture to meet specific needs. Prerequisite: CIS-246 / 5-4

WEB-460 Advanced Web Application  
Development with Lab
This course builds on basics of design, coding and 
scripting, as well as database connectivity for web-
based applications. Coursework introduces concepts 
of data interchange, message exchange and web  
application components. A programming language 
such as Java, C++.Net or Visual Basic.Net is used to 
implement business-related web-based applications. 
Prerequisite: CIS-407A / 5-4
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Web Graphic Design
WGD-201 Visual Design Fundamentals
In this course students examine the foundation of 
visual design. Topics include the design process; ele-
ments of design, such as line, color, form, function  
and space; and combining elements for enhanced 
visual design. Students explore these topics through 
various projects and by applying concepts using appro-
priate software. Corequisite: COMP-100 / 3-3

WGD-205 Advanced Design 
and Rapid Visualization
Students in this course develop skills in creating 
graphic media. Students explore design and use of 
type, the process of using rapid visualization for  
design concept and idea formulation, as well as create 
media that enhance user understanding. Prerequisite: 
WGD-201 / 4-4

WGD-210 Digital Imaging Fundamentals
Students in this course learn concepts of digital imag-
ing, including editing, optimizing and preparing images 
for web-based delivery. Topics such as color, special 
effects and compression formats are examined. Pre-
requisite: WGD-201 / 4-4

WGD-222 Web Design
This course introduces fundamentals of web design 
principles and web content management. Topics 
include the user interface, web page conceptualization, 
page structure, extensible hypertext markup language 
(XHTML), cascading style sheets (CSSs), WYSIWYG 
editors, scripting and web accessibility standards. 
Prerequisite: WGD-205 / 4-4

WGD-229 Information Design
This course addresses principles of analyzing, 
explaining and communicating instructions, ideas and 
information used in integrated text and graphics. Using 
a collaborative approach, students use real-world 
examples to explore user-centered design. Prerequi-
site: WGD-205 / 4-4

WGD-235 Web Animation
This course focuses on design and production of 
animation within the constraints of web applications. 
Topics include file-size optimization, timing, formatting 
requirements and scripting. Automated animation 
techniques as well as user-mediated animation are 
addressed. Prerequisite: WGD-222 / 4-4 

WGD-242 Advanced Web Design
In this course, students work in teams to develop a 
web design for a fictitious company. Students research 
the company’s industry, evaluate competitors’ web 
designs and explore emerging web development tools 
that enhance production capabilities. Prerequisites: 
WGD-229 and WGD-235 / 4-4

WGD-250 Instructional Design for Multimedia
Students in this course examine theory and practice  
of designing instructional materials, as well as systems 
used for interactive training and education. Practical 
development of online learning materials is empha-
sized. Corequisite: WGD-235 / 3-3

WGD-260 Media Portfolio
This capstone course culminates in a professional 
portfolio that showcases students’ web graphic prod-
ucts, including component examples and web designs. 
Corequisite: WGD-250 / 3-3
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Accreditation
DeVry University is accredited by The Higher Learning 
Commission and is a member of the North Central 
Association (NCA), 30 North LaSalle Street, Chicago, 
Illinois, 60602, www.ncahlc.org. The University’s Keller 
Graduate School of Management is included in this 
accreditation. NCA is listed by the U.S. Department  
of Education as a recognized accrediting association 
and is one of the six regional agencies that accredit 
U.S. colleges and universities at the institutional level. 
Accreditation provides assurance to the public and  
to prospective students that standards of quality  
have been met. 

DeVry University is a member of CHEA, a national 
advocate and institutional voice for self-regulation 
of academic quality through accreditation. CHEA, an 
association of 3,000 degree-granting colleges and 
universities, recognizes 59 institutional and program-
matic accrediting organizations.

The following programs, at the following locations,  
are accredited by the Technology Accreditation  
Commission of ABET (TAC of ABET), 111 Market Place, 
Baltimore, Maryland, 21202, 410.347.7700:

Baccalaureate Biomedical Engineering Technology •	
(BMET): Columbus, Decatur/Alpharetta, 
Federal Way, Ft. Washington, Irving, Kansas City, 
Northern California (Fremont), Phoenix, Southern 
California (Pomona)

Baccalaureate Computer Engineering Technology •	
(CET): Addison (Tinley Park), Arlington, Chicago, 
Columbus, Decatur/Alpharetta, Federal Way,  
Ft. Washington, Houston, Irving, Kansas City,  
Long Island City, Northern California (Fremont), 
Orlando, Phoenix, South Florida (Miramar),  
Southern California (Long Beach, Pomona,  
Sherman Oaks), Westminster

Baccalaureate Electronics Engineering Technology •	
(EET): Addison (Tinley Park), Arlington, Chicago, 
Columbus, Decatur/Alpharetta, Federal Way,  
Ft. Washington, Houston, Irving, Kansas City,  
Long Island City, New Jersey (North Brunswick  
Paramus), Northern California (Fremont, Sacramento), 
Orlando, Phoenix, South Florida (Miramar), Southern 
California (Long Beach, Pomona, Sherman Oaks), 
Westminster

Associate EET:•	  North Brunswick (program not  
available for enrollment by new students)

TAC of ABET requires separate review of each engi-
neering technology program at each location, as well 
as of online programs. The initial evaluation for newer 
programs, as well as for programs at newer locations,  
may not be requested until the first class of students 
has graduated, nor is future accreditation guaranteed. 
The CET and EET programs at DeVry Calgary are not 
eligible for this accreditation. 

The following programs, at the following locations,  
are accredited by the Commission on Accreditation  
for Health Informatics and Information Management 
Education (CAHIIM, www.cahiim.org):

Associate Health Information Technology  •	
(HIT): Online, Alpharetta, Chicago, Columbus,  
Decatur, Ft. Washington, Houston, Irving,  
North Brunswick, Pomona 

Baccalaureate Technical Management (BSTM) with •	
Health Information Management Specialty: Online

CAHIIM requires separate review of each eligible pro-
gram at each location. A location may not apply for 
accreditation review of a given program until the  
program at that location is fully operational, nor is 
future accreditation guaranteed. The most recent  
information on the status of CAHIIM accreditation  
of a location’s HIT program, or of the bachelor’s degree 
program in Technical Management with a technical  
specialty in Health Information Management, is avail-
able from the location and at www.devry.edu.

DeVry University’s Business Administration program, 
when completed with a project management major/
concentration, is accredited by the Project Manage-
ment Institute’s Global Accreditation Center, as is the 
Technical Management program, when completed with a 
project management technical specialty. More informa-
tion on this accreditation is available via www.pmi.org. 

In the United States, current or prospective students 
may review information regarding accreditation, 
approval and licensing by contacting the campus  
president or the center dean.

NOTE: DeVry University operates as DeVry College of 
New York and DeVry Institute of Technology in New York 
and Calgary, Alberta, respectively. The Alpharetta and 
Tinley Park sites operate as branches of DeVry Decatur 
and DeVry Addison, respectively. For information on 
accreditation in Calgary, see www.devry.edu/calgary.

Approval
DeVry is licensed by the New Jersey Commission on 
Higher Education, 20 West State Street, P.O. Box 542, 
Trenton 08625, 609.292.4310

Accreditation and Approval



	 66	 |	 General Information

Regarding courses and program content shown, the 
sequence in which courses are taken may vary based 
on location scheduling needs. Some courses may not 
be offered every semester or at every location. Credit 
hours listed are semester hours as defined by the 
National Center for Education Statistics. DeVry operates 
on a semester calendar; each semester is 16 weeks in 
length and comprises two eight-week sessions. Some 
courses may be offered through alternate schedul-
ing options that deliver the academic equivalent of a 
semester’s work. Scheduling options are shown in the 
Academic Calendar. In general, each 50-minute class 
period translates to one contact hour, and a course’s 
total weekly contact hours convert to credit hours on 
a one-to-one basis in lecture classes and on a two-
to-one basis in labs. Additional contact hours may be 
required for special classroom activities. When courses 
are offered in an accelerated format, some classroom 
hours are replaced with independent study compo-
nents that require students to commit to substantial 
out-of-class work. Additionally, some courses may  
be offered via videoconference, whereby instruction  
is provided from a single DeVry site and, through  
technology, is delivered to other locations in the  
DeVry system. DeVry reserves the right to alter the 
number of contact hours listed for reasons including, 
but not limited to, occurrences beyond DeVry’s con-
trol, holidays, special institutional activity days and 
registration days. Services and administrative office 
hours vary by location and may be limited evenings 
and weekends.

Courses early in DeVry’s Business Administration, 
Computer Information Systems, and Network &  
Communications Management programs are largely 
the same; therefore, students may transfer most  
credits from one of these programs to another if  
their educational plans change early on.

Course descriptions shown are typical; however,  
specific content and sequencing may vary.

Online Coursework
Students may have the opportunity to take some of 
their program’s coursework online. Such coursework 
includes an independent study component that 
requires students to commit to substantial work apart 
from classroom or online activities. Additionally, 
online course availability may be subject to enrollment 
minimums and maximums. Courses delivered onsite 
and online are designed to achieve the same student 
outcomes, and are the academic equivalent. Onsite 
course schedules, as well as information regarding 
approved online offerings and any enrollment limita-
tions, are available from each location’s administrator.

Hours of Operation
In general, hours of operation are Monday through  
Thursday 8 am to 9 pm, Friday 8 am to 5 pm and  
Saturday 8 am to 4 pm. More specific information  
on hours of operation is available from each location.

Program Information and Requirements
Program descriptions provide information regarding 
each curriculum. Program availability varies by loca-
tion, as do specific program details such as areas of 
specialization, program options and course require-
ments. Each location determines its specific course 
requirements, sequences and availability. Detailed 
plans of study are available through a student’s  
chosen location. Skills development coursework  
may increase program length. (See Basic and Pre-
requisite Skills Development Courses.)

In Program Descriptions, the minimum semester-credit 
hour requirement for graduation is noted, along with 
the course area distribution of required courses. Many 
locations offer alternate courses that also meet these 
graduation requirements, and a selection of courses 
may be available to fulfill requirements listed as course 
options. Course descriptions list all courses that may 
fulfill graduation requirements, and each location advi-
ses students of available options.

Based on location-specific and individual selections, 
total credit hours required in each course area may 
exceed those listed in the program descriptions.

Technology Specifications
Because technology changes rapidly in certain fields, 
students should note that PCs used to complete cer-
tain coursework may need to be upgraded during the 
course of their program.

Degrees Awarded
Students are eligible to receive the award granted  
in their chosen program after successfully complet- 
ing all course requirements and other graduation 
requirements.

General Information
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Curriculum Changes
Curriculum changes may affect current and returning 
students. If a change occurs, an alternate plan of study 
may be established for students to complete in lieu of 
the original requirements. DeVry reserves the right to 
change graduation requirements and to revise, add  
or delete courses. 

DeVry also reserves the right to suspend or cancel 
instruction and to cancel a starting class or section  
if enrollment is insufficient. In the event of cancella-
tion, students are notified and may transfer within the 
DeVry system with credit for all coursework comple- 
ted; however, program availability varies by location. 

Because curriculum changes may occur, students who 
for any reason withdraw from, are dismissed from, or 
fail courses or programs may require additional course-
work and incur additional tuition obligations when 
they resume their studies.

Curriculum Review  
and Outcomes Assessment
All DeVry curricula are guided by an ongoing curriculum 
review and outcomes assessment process using input 
from students, faculty, alumni and employers. Results 
of such evaluations are used to enhance the curricula, 
student learning, and academic and administrative 
processes.

Applied Learning Labs
DeVry courses focusing on technical topics include lab 
activities that provide a realistic environment for fur-
ther development of technical skills through applied 
learning activities. These “labs” are delivered in vari-
ous ways, depending on course material and delivery 
format. For many campus-based courses, these activi-
ties are delivered in a specialized lab facility in which 
students use specified equipment and software to 
accomplish applied lab activities. In some courses,  
lab activities take place in a lecture-lab classroom, 
using PCs and software, so that learning and appli-
cation are effectively integrated.

Elective Courses
DeVry offers a limited number of elective/alternate 
courses that meet the same broad educational goals 
as those of the courses they replace. Course require-
ments for the Business Administration, Computer 
Information Systems, Electronics Engineering Technol-
ogy, and Network & Communications Management 
programs include general education electives in com- 
munication skills, social sciences, humanities and 
natural sciences.

Students attending a DeVry New Jersey location who 
pursue a bachelor’s degree in their program field at 
another U.S. DeVry site should note that electives 
chosen at the New Jersey site will determine the cor-
responding general education requirements at the 
receiving DeVry location.

Concentrations/Majors
In some DeVry programs, students pursue concentra-
tions or majors in a particular functional area. These 
concentrations/majors are designated on students’ 
academic transcripts; however, they are not desig-
nated on students’ diplomas.

Programs Offering Associate  
and Baccalaureate Degrees
Several DeVry programs offer degrees at both the 
associate and baccalaureate levels. Students should 
note that while program objectives listed apply to both 
types of degree, the scope and level of coverage vary 
by degree type. Associate degree activities focus more 
on acquiring knowledge, developing understanding 
and gaining skills in analysis and applications for prac-
tical situations. At the baccalaureate level, more time 
is spent on analysis, design and evaluative activities 
related to developing problem solutions.

General Education Courses
General education coursework is integral to DeVry 
curricula and extends the range of learning while 
providing a context for specialized study. To this end, 
communication skills, social sciences, humanities, 
and math and science courses are included in the  
curriculum to help broaden students’ perspectives. 
Such courses also help develop skills and competen-
cies that enhance students’ academic success, as well 
as graduates’ personal and professional potential.

Philosophy of General Education
DeVry integrates a strong general education with a 
basic emphasis on specialty studies. To ensure that 
students benefit from both areas of learning, DeVry’s 
general education is oriented toward challenges and 
issues of the contemporary world. General educa-
tion courses provide the fundamental principles and 
skills of their fields but freely use applications drawn 
from students’ technical and career-related interests. 
Specialty courses, in turn, reinforce general education 
competencies through assignments requiring applied 
research, teamwork, written and oral communication, 
and consideration of ethics. This well-rounded educa-
tion prepares DeVry graduates to live full and satisfy-
ing lives and to participate meaningfully as citizens in 
a diverse and dynamic society.
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General education competencies expected from a DeVry 
education include the ability to:  

Communicate clearly with particular audiences  •	
for particular purposes.

Work collaboratively to help achieve individual  •	
and group goals.

Apply critical thinking skills in learning, conducting •	
applied research, and defining and solving problems. 

Develop tolerance of ambiguity and mature  •	
judgment in exploring intellectual issues.

Build on intellectual curiosity with fundamental  •	
concepts and methods of inquiry from the scien- 
ces, social sciences and humanities to support  
lifelong learning.

Apply mathematical principles and concepts to  •	
problem-solving and logical reasoning.

Use study and direct experience of the humanities •	
and social sciences to develop a clear perspective  
on the breadth and diversity, as well as the common-
ality, of human experience.

Connect general education to the ethical dimensions •	
of issues as well as to responsible, thoughtful citizen-
ship in a democratic society.

To help achieve general education goals, faculty and 
administrators use strategies such as: 

Incorporating meaningful writing and oral presenta-•	
tion assignments across the curriculum, including 
applied research, as part of assignments.

Using collaborative approaches, such as project •	
teams, to strengthen learning, provide direct  
experience, and build on diversity of backgrounds  
and viewpoints.

Implementing a general education capstone course •	
– Technology, Society, and Culture – that integrates 
general education and specialty learning.

Offering co-curricular activities – such as service •	
learning, artistic and cultural presentations, speakers 
and student publications – to reinforce general edu-
cation competencies.

Providing across all programs a coherent structure of •	
general education consisting of well-designed course 
combinations that are properly sequenced, adjusted 
to various levels of learning and coordinated with 
each other.

Course Delivery
Coursework is delivered in two formats. Standard 
coursework is delivered over a 15-week semester.  
Session-based coursework is delivered in two eight-
week sessions, with each semester comprising two 
sessions. Delivery formats for session-based courses 
include:

Accelerated•	  – In the accelerated format, a portion  
of the contact hours is spent in independent study 
outside the classroom or lab.

Blended •	 – In the blended format, students meet 
with faculty face-to-face onsite each week and  
participate in instructor-guided online activities. 
Course objectives are supported by combining 
weekly onsite activities with relevant online guid-
ance and feedback from faculty and fellow stu- 
dents throughout the week.

Compressed•	  – In the compressed format, the weekly 
scheduled contact hours are increased so the course 
can be completed in eight weeks.

Online•	  – In the online format, contact hours occur 
when students access courses through the online 
delivery platform. Online courses also require sub-
stantial independent study in addition to online 
course access.

Course-Related Requirements
Corequisite Enrollment
When a course description lists a corequisite, enroll-
ment in that course and its corequisite is generally 
required during the same semester or session.

Courses and Associated Labs
Some course titles include the words “with Lab.” Labs 
within such courses are delivered in various ways, 
depending on course material and delivery format.  
See Applied Learning Labs for further information.

Prerequisite Enrollment
When the description for a particular course lists a 
prerequisite, successful completion of the prerequisite 
is required prior to enrollment in the desired course.
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Basic and Prerequisite Skills Development Courses
Students requiring skills development coursework 
should begin such coursework at the earliest opportu-
nity. Descriptions for these courses are found in Course 
Descriptions. Permission to enroll in many standard 
courses is dependent on successful completion of skills 
development coursework. Developmental and prereq-
uisite skills coursework may be offered in a variety of 
formats, and may be taken separately or in conjunction 
with other coursework, provided prerequisites are met.

Students with skills development needs must begin 
their skills-enhancement courses prior to enrolling 
in any other course that would increase their total 
attempted semester-credit hours at DeVry to more  
than 12. Such students must continue to enroll in  
at least one developmental or prerequisite skills course 
each semester of attendance until all skills requirements 
have been satisfied.

Healthcare Practicum and Clinical  
Coursework Requirements
Certain DeVry programs require students to successfully 
complete practicum or clinical coursework at an affiliated 
healthcare site. Before accepting students, such health-
care sites require a physical exam, proof of freedom 
from communicable disease, a criminal background 
check and/or a drug screen. Random drug screens may 
be required. Students rejected by a practicum or clinical 
site for any reason cannot finish their programs’ required 
coursework and therefore cannot graduate.

Applicants to, and students in, programs with practicum 
or clinical coursework components must comply with 
DeVry’s requirements for their program. Failure to fully 
disclose a criminal record, failure to comply with back-
ground and/or drug screening requirements, or failure 
to have a satisfactory outcome may result in denial of 
admission to, or dismissal from, the program. 

Additional Requirements –  
Electroneurodiagnostic  
Technology Program
Personal Health Status Requirements 
Prior to enrollment in the ENDT program’s clinical  
portion, students must submit a completed health history 
and physical examination report along with a signed let-
ter of understanding regarding responsibility for personal 
medical care. Documentation of the following must be 
provided by the student before the first class session of 
ENDT-256, Clinical Practicum IA:

A standard history and physical examination performed •	
by the student’s family or school physician within one 
year of the starting date of the affiliation.

A PPD intermediate skin test within one year of the •	
starting date of the affiliation, except for students who 
received the BCG vaccine.

Chest X-ray for students whose PPD test results  •	
are positive or whose examining physician requests 
the X-ray.

Records of completed courses of immunization that •	
include Rubella. (Rubella titer is accepted in lieu of 
Rubella immunization.) 

Evidence of Varicella immune status by titer.•	

Proof of acceptable vaccination for, or lab evidence  •	
of immunity to, measles (students born after 1956).

In addition:

Students must be evaluated annually by a physician •	
in order to continue their clinical studies.

The Hepatitis B vaccine is recommended for stu-•	
dents in high-risk areas or having frequent blood 
contact. Students unable to receive the Hepatitis B 
vaccine series must sign and submit a waiver to  
their academic advisor. Waivers become part of  
students’ health records. 

Clinical Agency and Other Requirements
ENDT program students must meet additional require-
ments before enrolling in ENDT-256, which typically 
begins in the third semester of study. Candidates for 
admission to the clinical program must:

Achieve grades of B (80%) or better in Algebra for  •	
College Students (MATH-114), Fundamentals of 
Human Anatomy and Physiology with Lab (BIOS-105), 
and Neuroelectric Theory and Instrumentation I  
and II (ENDT-155 and ENDT-205, respectively).  
Students may repeat a course one time only.

Earn certification by math faculty of demonstrated •	
mastery of MATH-114 topics.

Be recommended by the ENDT program’s clinical pro-•	
gram director for admission to clinical studies upon 
completion of ENDT-205. In determining students’ 
readiness to begin clinical rotations, the director will 
assess candidates’ technical competency, emotional 
stability and maturity, interpersonal and communica-
tion skills, and capacity for patient empathy.

Undergo a criminal background check, performed at •	
least 30 – but no more than 180 – days before com-
mencement of the clinical assignment. This check 
must be arranged through DeVry’s Human Resources 
Department and is at students’ expense. (See Fees.) 
Students whose results prevent them from partici-
pating in clinical activities cannot finish their pro-
gram’s required coursework and therefore cannot 
graduate. 

Be tested for illegal substance use. This screening •	
must be arranged through DeVry’s Human Resources 
Department and is at students’ expense. (See Fees.) 
Students whose test results are positive cannot fin-
ish the program’s required coursework and therefore 
cannot graduate.

Purchase a prescribed uniform (scrubs) to be worn •	
during clinical rotations. (See Fees.)

Attend overnight polysomnography (sleep studies) •	
clinical training classes, which extend over a nine-
week period but are not necessarily consecutive  
in nature.

Additionally, ENDT program students must be trained 
in cardiopulmonary resuscitation (CPR) prior to gradu-
ation. Students without such training may complete a 
CPR course, at their own expense, during their clinical 
rotations at the New Jersey Neuroscience Institute. 
(See Fees.)
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Admission  
and Academic  
Information
In this section learn more about:

Admission Requirements•	
Admission Procedures•	
Student Orientations•	
Academic Policies•	
Grades and Academic Progress•	
Graduation Requirements•	



Admission Information
General Admission Requirements
NOTE: Enrollment for selected programs, formats and 
applicants is subject to additional requirements stated 
in sections following General Admission Requirements.

To be granted unconditional admission to DeVry, a pro-
spective student must interview with a DeVry admis-
sions advisor (admissions representative in Florida, 
Minnesota, Nebraska and Oregon) and complete an 
application for admission. In addition, all other gen-
eral and specific admission requirements must be met, 
including those regarding age, prior education and 
evaluation of proficiency in the basic and prerequisite 
skills needed for college-level work in the chosen field 
of study. Once DeVry accepts the application paper-
work, applicants are conditionally admitted, pending 
satisfaction of all remaining admission conditions.

Applicants with prior post-secondary attendance must 
present transcripts indicating all previous work. Stu- 
dents requesting transfer credit for prior post-secondary 
education must submit official transcripts before credit 
is awarded. An informal evaluation of transfer credit 
may be provided pending receipt of official transcripts.

Applications for a semester may be taken through the 
end of late registration only. DeVry reserves the right 
to deny admission to any applicant and to change 
entrance requirements without prior notice. Applicants 
are notified of their admission acceptance or denial  
in writing.

Applicants should note that color is one method used 
for coding electronic components; consequently, color-
blind individuals may have difficulty in some courses.

Age Requirement
Each applicant must be at least 17 years old on the first 
day of classes. Documentation of age may be required.

Prior Education Requirement
Each applicant must have earned one of the follow-
ing educational credentials from a DeVry-recognized 
organization: a high school diploma or equivalent, a 
General Educational Development (GED) certificate or 
a post-secondary degree. The diploma or other accept-
able documentation of the applicant’s educational 
achievement must be provided for the student’s file 
by the end of registration unless the school grants an 
extension. An official transcript (or equivalent docu-
mentation) with the high school or college grade point 
average (GPA) and graduation date must be provided 
for the student’s file by the end of the first semester.

Basic and Prerequisite Skills Evaluation Requirement
Prior educational performance is considered in con-
junction with demonstrated proficiency in basic 
college-level skills to determine admissibility. DeVry 
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grants unconditional admission to individuals whose 
prior educational performance meets the criteria out-
lined below. Applicants whose prior educational perfor-
mance does not meet these criteria must complete the 
basic skills evaluation and demonstrate specific basic 
skills proficiency levels in order to be granted uncondi-
tional admission. Except as noted below, all applicants 
must complete the basic and prerequisite skills evalu-
ation through standard means prior to starting classes, 
to determine appropriate initial course placement.

Prior Educational Performance 
Applicants are accepted if they meet at least one of  
the following criteria:

Have earned a qualifying associate degree or higher •	
from a DeVry-approved post-secondary institution.

Have completed an appropriate amount of qualifying •	
college-level work at DeVry-approved post-secondary 
institutions, with grades of at least C (70%) or a 
cumulative grade point average of at least 2.00.

Have achieved both of the following conditions while •	
in a U.S. or Canadian high school:

	 • �Class rank at the 50th percentile or above, or a 
cumulative grade point average of at least 2.70, on 
a 4.00 scale, at the end of the junior year or later

	    – and –

	 • �An average grade of at least B (80%) in a full-year 
high school mathematics course at the level of 
Algebra I or above. 

Have earned a Canadian high school diploma in  •	
a program of study that includes successful com- 
pletion of a 30-level Math and a 30-level English  
course from Alberta, or equivalent achievement  
from another province or territory.

Basic and Prerequisite Skills Evaluation
Applicants must evidence basic and prerequisite skills 
proficiency levels appropriate to the chosen program  
in at least one of the following ways:

Submit ACT or SAT examination scores deemed •	
appropriate by DeVry. Although requirements may 
vary by program, the minimum scores DeVry con-
siders when evaluating basic skills proficiency are: 
ACT Math - 17; ACT English - 17; SAT Math - 460;  
SAT Verbal/Critical Reading - 460. Applicants  
with lower scores in one or both areas may still  
demonstrate skills proficiency in any of the other 
ways listed.

Attain appropriate scores on DeVry-administered •	
placement examinations in reading, writing, arith-
metic and elementary algebra.

Submit required documentation indicating accept-•	
able grades in qualifying work completed at an 
approved institution. 
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Basic and Prerequisite Skills Evaluation Deadline
Applicants for whom placement test results affect eligi- 
bility for unconditional admission, or who are enroll-
ing in more than 12 semester-credit hours in their 
first semester or session, must complete all required 
placement testing prior to starting classes. Applicants 
who are granted admission based on DeVry’s evalua-
tion of their prior educational performance, and who 
are not enrolling in more than 12 credit hours in their 
first semester or session, must complete all required 
placement testing no later than the end of their first 
semester or session.

Students who are not required to placement test prior 
to starting classes must check class schedules at their 
location for future availability of developmental and 
prerequisite skills courses to ensure they can complete 
this coursework consistent with these requirements.

Basic and Prerequisite Skills Evaluation Results
Applicants who do not qualify for admission through 
prior educational performance, and whose demon-
strated proficiency in basic skills does not meet the 
minimum requirements for unconditional admission, 
are advised of the skill area(s) needing improvement. 
At DeVry’s discretion, these applicants may be offered 
enrollment in focused foundational coursework to 
strengthen required skills. Successful completion of 
such coursework may provide an additional opportu-
nity to qualify for unconditional admission. There is no 
tuition charge for this coursework. Details are available 
in the Foundations supplement. Applicants unable to 
participate in foundations coursework may consult the 
Academic Department regarding approval for alterna-
tive coursework. 

In addition to specifying basic college-level skills, DeVry 
specifies prerequisite skills, above the developmental 
level, that must be demonstrated prior to enrolling in 
certain program-related coursework. Evaluation of an 
applicant’s prerequisite skills is done through DeVry- 
administered placement examinations or other stan- 
dard means. Applicants whose demonstrated profi-
ciency in basic and prerequisite skills indicates they 
are prepared to enroll directly into their program’s 
standard coursework without any preceding skills 
development coursework are referred to as placing  
at the standard level.

Applicants whose demonstrated proficiency in basic 
and prerequisite skills indicates skills development 
is necessary are advised accordingly. Required skills 
development coursework may affect program length 
and cost. Successful completion of skills development 
coursework in a subject demonstrates proficiency at 
the standard level in that subject and is a prerequisite 
for enrollment in many standard courses. Students 
with skills development needs must begin their 
required skills development coursework at the first 
available opportunity. DeVry reserves the right to limit 
enrollment of applicants requiring skills development 
coursework; limitations may vary by location.

Course Diagnostic Tests
Initial course placements are based on a student’s 
demonstrated basic and prerequisite skills proficiency 
levels. In selected courses, additional focused diag-
nostic testing may occur at the beginning of the course. 
This may result in the student being required to enroll 
in coursework at the immediately prior proficiency 
level, or receiving permission to enroll at the next 
higher level.

Pathway to DeVry University Master’s Degree Programs
Graduates who hold a DeVry bachelor’s degree and 
whose undergraduate grade point average at gradua-
tion is at least 2.70 meet general admission require-
ments for the University’s graduate school. Admitted 
graduate students complete entrance examinations 
in order to determine their initial course placements. 
Further, selected DeVry coursework is considered for 
possible course exemptions in the University’s post-
baccalaureate degree programs, thus reducing the 
number of courses required for the master’s degree. 
Application of course exemptions varies by state.

Students should note that enrollment for selected 
graduate programs is subject to additional require-
ments noted in DeVry’s graduate school catalogs.

These arrangements between the undergraduate and 
graduate programs provide an effective and convenient 
pathway to further education for qualified DeVry gradu-
ates, ensure smooth transition and enable completion 
of graduate studies in a timely manner.

Enrollment in Accelerated or Online Coursework
To be eligible for study in accelerated or online course-
work, applicants must meet all general admission 
requirements, including the basic skills evaluation. 
They must also own or have off-site access to a PC 
that meets location- or program-based requirements, 
including Internet access. In addition, applicants may 
be required to interview with an academic administra-
tor or to attend a specialized orientation in advance  
of starting classes to ensure that the accelerated or 
online format is appropriate.

Additional Admission Requirements  
for Selected Applicants
Admission of International Applicants
NOTE: International applicants should obtain aca- 
demic advising prior to enrolling to ensure they can 
retain nonimmigrant status while enrolled at DeVry.

DeVry is authorized by Immigration and Customs 
Enforcement (ICE) to accept and enroll nonimmigrant 
students. Nonimmigrant applicants must:

Provide certified copies of acceptable documents •	
demonstrating the required level of prior educa-
tion. Such documents may include high school tran-
scripts, leaving certificates, scores on approved 
examinations or college transcripts. Foreign diplo-
mas and supporting foreign transcripts not written in 
English must be translated into English by a certified 
translator and may require review by an approved 
educational credentials evaluation agency at the 
applicant’s expense.
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Provide a notarized statement of financial support or •	
a certified government sponsor letter indicating that 
tuition will be paid in advance of each term and that 
a sponsor will provide all necessary living expenses 
for the international applicant. (Form I-134 may be 
used.) International students cannot receive U.S. fed-
eral financial assistance, nor can they work legally in 
the United States without permission from ICE.

Meet requirements outlined in •	 Admission of Nonna-
tive Speakers of English, if applicable.

Meet all other DeVry admission requirements. DeVry •	
does not administer placement examinations beyond 
the boundaries of North America. International appli-
cants residing outside the United States and Canada 
who must be accepted prior to entering the country 
must submit ACT/SAT scores, transcripts of prior col-
lege coursework, or acceptable documentation of 
prior mathematics and overall performance deemed 
appropriate for placement into the intended program.

Applicants should check with their consulate or 
embassy for other pertinent requirements. 

DeVry is also authorized to accept and enroll interna-
tional applicants who wish to transfer to DeVry from 
other U.S. institutions. In addition to providing the 
items listed above, transfer applicants must notify  
the current institution of their intent to transfer. DeVry 
will communicate with the current institution and pro-
cess the necessary immigration forms to complete 
the transfer.

The level of career services offered to international stu-
dents/graduates varies and depends on employment 
opportunities permitted by the North American Free 
Trade Agreement and/or on students’/graduates’ visas. 
DeVry provides career-planning strategies to interna-
tional students upon request.

Admission of Nonnative Speakers of English
All instruction and services are provided in English. 

In addition to fulfilling all other admission require-
ments, applicants from countries where English is not 
the primary language spoken, and applicants whose 
native language is not English, must demonstrate 
English-language proficiency by providing evidence of 
one of the following:

Having scored at least 500 on the paper-based  •	
Test of English as a Foreign Language (TOEFL),  
or at least 173 on the computer-based TOEFL,  
or at least 61 on the Internet-based TOEFL.

Having successfully completed a DeVry-approved •	
intermediate English as a Second Language (ESL) 
course.

Having successfully completed four consecutive •	
 years of secondary education or higher in which  
the language of instruction was English. 

Having completed 12 semester-credit hours,  •	
with at least a C (2.00 or 70%) average, at a  
post-secondary institution at which English  
was the language of instruction.

Having an overall band score of at least 5.0  •	
on the International English Language Testing  
System (IELTS) examination.

Having attained acceptable scores on a DeVry-admin-•	
istered English-language-proficiency examination.

Admission requirements may differ at locations  
offering an ESL program. Details are available in  
the English as a Second Language supplement. 

The school’s dean of academic affairs or desig- 
nee will determine applicants’ English-language- 
proficiency status. 

Admission of Home-Schooled Applicants  
and Applicants from High Schools not  
Recognized by DeVry
Home-schooled applicants and those who attended 
high schools not recognized by DeVry must provide 
documentation of their educational experience. Such 
applicants must provide a portfolio containing a 
profile of the school attended, samples of their work 
demonstrating secondary-level learning, and ACT or 
SAT scores that meet DeVry requirements for standard 
placement. Additional information may be required. 

A central academic committee evaluates portfolios, 
and applicants are notified whether or not they may 
proceed with the admission process. Applicants may 
also gain admission by earning a GED certificate. 

Admission of Applicants not Seeking Degrees
Applicants wishing to enroll in courses for personal 
or professional enrichment, but who do not intend 
to pursue a program of study, must complete a non-
matriculated student enrollment agreement. Some 
general admission requirements and procedures may 
be waived, especially for high school students parti-
cipating in an approved enrollment plan. Applicants 
must demonstrate they possess the requisite skills  
and competencies for the intended coursework; an 
academic administrator will evaluate applicants’ status 
by appropriate means. Applicants who did not demon-
strate basic skills required for the chosen program; 
failed to meet DeVry’s standards of academic progress; 
or are required to take ESL, developmental or prereq-
uisite skills coursework may not enroll as nonmatricu-
lated students. 

Enrollment with nonmatriculated status is limited to 
course attempts totaling 24 semester-credit hours,  
and further restrictions may be imposed if students 
are not making adequate progress. Nonmatriculated 
students seeking to pursue a program of study must 
submit a written request to the program administrator; 
meet all admission, financial and academic require-
ments for the intended program; and sign a new enroll- 
ment agreement before permission to pursue the  
program of study is granted.
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Academic Information
Grades and Designators
DeVry uses the grading system outlined below. Desig-
nators indicate academic action rather than grades  
and are not included when computing academic aver-
ages. Grades are issued within four weeks after the 
end of each semester. DeVry offers both semester-  
and session-based schedules, with two sessions in 
each semester. Although grades from the semester’s 
first session may be made available after the end of 
that session, all term and cumulative grade point aver-
ages, academic honors and academic progress evalu-
ations – including academic standing – are calculated 
only at the completion of the semester. Grades and 
designators are assigned as follows: 

 	 Percentage	 Grade  
Grade	 Equivalent	 Index Points

A	 90-100	 4

B	 80-89	 3

C*	 70-79	 2

D*	 60-69	 1

F	 Below 60*	 0

I	 Incomplete	 0

Designator	 Definition

Audit	 Course Audit

S	 Satisfactory (noncredit courses only)

U	 Unsatisfactory (noncredit courses only)

W	� Withdrawal (prior to official  
withdrawal deadline)

*�C and D are not assigned in certain ESL, skills development or 
early term courses. In these courses a grade of F is assigned for 
work below 80 percent. A grade of D is not assigned in certain 
other such courses. In these courses a grade of F is assigned for 
work below 70 percent. Course descriptions note the grading 
system for each course having one of these conditions.

Nonmatriculated students are not eligible for career 
services, housing assistance, part-time-employment 
assistance, federal or state financial aid, or benefits 
through the U.S. Department of Veterans Affairs.

Other requirements may apply for nonmatriculated  
students seeking admission to DeVry’s master’s 
degree program in Electrical Engineering. See below.

Admission to DeVry’s Master’s Degree Program  
in Electrical Engineering
To qualify for admission to DeVry’s MSEE program, 
some applicants must complete undergraduate bridge 
coursework supplementing their baccalaureate-level 
coursework. Applicants’ bridge requirements are 
specified by the MSEE program committee as part of 
the application process. Applicants requiring bridge 
coursework enroll as undergraduate nonmatriculated 
students by completing a special enrollment agree-
ment and related documents. DeVry’s limit of 24 
semester-credit hours of attempted coursework does 
not apply to bridge students, though specific stan-
dards of academic progress are applicable. Descrip-
tions for bridge courses are found in DeVry’s MSEE 
Bridge Supplement.  

Admission Procedures
Prospective students complete an application and 
interview with a DeVry admissions advisor who pro-
vides information on programs, start dates, part-time 
work, student housing and graduates’ employment 
opportunities. When all admission requirements are 
fulfilled, applicants are notified in writing of their 
admission status.

Registration and orientation schedules are arranged  
by each location.

New Student Orientations
DeVry’s new student orientations (NSOs) help incom-
ing site-based students prepare for registration and 
acquaint their families with DeVry and its services. 
These students may also be able to take DeVry’s  
placement examinations at such events.

Assistance in completing financial aid paperwork is 
available at some NSOs. Students needing additional 
help with this paperwork should contact the student 
finance professional for the location they plan to 
attend.

Site-based students unable to attend an NSO or  
to visit the school on a weekday may make special 
arrangements with the new student coordinator.
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Grade of F — Failing: A student who receives an F in  
a required course must repeat and pass the course  
or receive transfer credit for the course prior to gradu-
ation. The failed course is included in the grade point 
averages (GPAs). When the student passes the course 
or receives transfer credit, the cumulative GPA (CGPA) 
is adjusted accordingly.

Grade of I — Incomplete: An I signifies that required 
coursework was not completed during the semester of 
enrollment. All required work must be completed and 
submitted to the instructor by Friday of the first week  
of the subsequent semester. The I must be converted  
to an A, B, C, D or F by Wednesday of the second week. 
If course requirements are not satisfied by the dead-
line, the I is converted to an F. An I may be assigned 
only when all the following conditions are met:

The student has been making satisfactory progress  •	
in the course, as determined by the faculty member.

The student is unable to complete some coursework •	
because of unusual circumstances beyond personal 
control. An explanation of these circumstances must 
be presented by the student in writing and deemed 
acceptable by the instructor prior to the grade ros-
ter deadline.

Designator of Audit — Course Audit: A student must 
declare the intention to audit a course by the end of the 
second week of instruction and must inform the faculty 
member. Tuition is charged for audited courses; how-
ever, financial aid is not applicable. Though evaluation 
and class participation are optional, class attendance 
is required.

Designator of W — Course Withdrawal: A student who 
remains enrolled in courses after the course drop dead-
line and wishes to withdraw from a course must apply 
to do so through an academic administrator. If with-
drawal from a semester-length course occurs by the 
end of week 11, the course remains on the transcript 
and is designated with a W. A course withdrawal after 
week 11 results in a designator of U or a grade of F. 

Students in session-length courses may withdraw at 
any time prior to the course final examination, and the 
designator of W appears on the transcript.

Other Credit
Transfer Credit: An applicant seeking to transfer credit 
from another institution must request a credit evalua-
tion prior to the first semester at DeVry and must pro- 
vide an official transcript from the institution where the 
credit was earned. DeVry may require a catalog or addi-
tional material or, if credits were earned at a foreign 
institution, a credit evaluation by an approved external 
evaluation service. A maximum of 80 DeVry credit  
hours may be awarded for lower-division or commun- 
ity college courses, subject to DeVry’s residence 

requirement for the chosen program. (See Graduation 
Requirements.) Students attending DeVry who seek to 
earn credit at another institution for transfer to DeVry 
must have approval to do so in advance from a DeVry 
academic administrator.

For all veterans and eligible persons, an evaluation 
of previous education and training is conducted. 
Appropriate credit is granted, the training period is 
proportionally shortened, and the U.S. Department of 
Veterans Affairs and student are notified accordingly.

Proficiency Credit: Students who feel course mate-
rial has been mastered, either through coursework 
completed outside DeVry for which transfer credit 
cannot be given or through self-study, may request a 
proficiency examination for the course, provided they 
were not previously enrolled in the course at DeVry. 
Proficiency examinations must be taken prior to the 
end of the course drop period. Approved nationally 
recognized tests (e.g., AP, CLEP, DANTES), as well as an 
individual’s military educational history, may also be 
recognized for proficiency credit.

DeVry does not grant academic credit for life experience.

Transfer or proficiency credit that satisfies graduation 
requirements is considered when determining a stu-
dent’s academic level and progress; however, this 
credit is not used when computing GPAs. Proficiency 
credit is not granted for senior projects/capstone 
courses.

Institutional Credit: English as a Second Language 
courses, courses taken for enrichment, and courses 
taken for basic or prerequisite skills development result 
in institutional credit. For these courses, credit hours 
and grades or designators appear on the student’s 
transcript but are omitted from GPA calculations. If 
DeVry requires the student to take the course, the 
credit is considered when determining the student’s 
academic level and progress.

Make-Up Work
Students are responsible for all work missed during 
an absence and must contact the faculty member 
for make-up work. Students anticipating an absence 
should notify the appropriate academic administrator. 

Grade Point System and GPAs
Grade point averages (GPAs) are computed by dividing 
total grade points by total credit hours for which grades 
A, B, C, D, F or I are received. For each course, grade 
points are calculated by multiplying course credit 
hours by the grade index points corresponding to the 
grade earned. The term GPA (TGPA) is a GPA for work 
completed in a given semester only. A student’s overall 
academic standing is stated in terms of a cumulative 
GPA (CGPA), which is based on all grades and credit 
hours earned to date. All GPAs are based solely 
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on courses required for graduation from the current 
program of enrollment and exclude courses receiving 
institutional credit. The CGPA becomes fixed at gradua-
tion. In addition:

If a DeVry course is repeated, the highest grade •	
earned is used for computing the CGPA.

Withdrawal from a course being repeated does  •	
not affect the CGPA.

DeVry courses may be taken for credit after trans- •	
fer credit has been granted, and the grade earned  
at DeVry will be used for GPA calculations.

External transfer credit may be granted for a course •	
previously taken at DeVry. Credit hours and grade 
points previously earned for the course will be 
removed from the CGPA at that point.

In all cases TGPAs reflect actual term performance.•	

Academic Honors
An eligible matriculated student achieving a TGPA 
of 3.50 or higher is named to the Dean’s List. To be 
eligible for Dean’s List status, the TGPA calculation 
must include at least six credit hours of completed 
coursework. A grade of F or I, a designator of U, or  
academic dismissal or probation status in any term 
makes a student ineligible for honors in that term.

An honors graduate from a baccalaureate program  
is eligible for one of the following recognitions:

Title		  CGPA

Cum Laude		  3.50-3.69

Magna Cum Laude	 3.70-3.89

Summa Cum Laude	 3.90-4.00

A graduate from a nonbaccalaureate program who has 
a CGPA of at least 3.50 graduates “with Honors.”

Standards of Academic Progress
Students must demonstrate satisfactory academic 
progress toward completing their programs by meeting 
DeVry’s established standards of academic progress in 
each of four specific measurable areas:

Grade point averages and interruption of studies•	

Successful completion of required developmental, •	
prerequisite skills or English as a Second Language 
(ESL) coursework

Maximum coursework allowed•	

Rate of progress toward graduation•	

Students who do not meet all requirements are subject 
to the academic actions specified, including academic 
probation or dismissal. Students dismissed for failing 
to meet standards of academic progress may submit a 
formal petition for reinstatement, and may not continue 
their studies unless the petition is approved. Students 
who are not in good standing and continue their stud-
ies are subject to requirements noted in Requirements 
While on Academic Probation/Reinstatement.

A summary of academic progress standards follows. 
Students should consult the Academic Department  
for policy details.

Grade Point Averages and Interruption of Studies
To be in good academic standing, a student must 
maintain a CGPA of 2.00 or higher. If at the end of 
an academic semester the CGPA is below 2.00, the 
student is placed on academic probation. In addition, 
if the student has two consecutive semesters that 
result in any combination of a TGPA below 2.00 or the 
student’s interruption of studies (withdrawal from all 
required courses) during the semester, the student is 
placed on academic probation.

Successful Completion of Required Developmental, 
Prerequisite Skills or ESL Coursework
If a developmental, prerequisite skills or ESL course 
was attempted for the first time and was not passed, 
the student is placed on academic probation. If a devel-
opmental, prerequisite skills or ESL course was retaken 
and was not passed, the student is dismissed. 

Maximum Coursework Allowed
A student may attempt up to 1.5 times the number  
of credit hours in the current program. A student  
who exceeds this maximum and has not graduated  
is dismissed. 

Rate of Progress Toward Graduation
Credit toward graduation must be earned at a rate 
that ensures successful program completion within 
the allowable maximum. The rate of progress is the 
ratio of credit hours passed to credit hours attempted 
and is assessed after every second semester in the 
current program. Although accommodation is made 
for early semester students, a student must ultimately 
pass at least two-thirds of the attempted credit hours. 
A student who fails to maintain the minimum rate of 
progress is dismissed.	

Requirements While on Academic  
Probation/Reinstatement
At the end of a student’s probationary/reinstatement 
semester, the student a) is dismissed, b) remains on 
probation/reinstatement for one additional semester 
or c) returns to good standing. General requirements 
follow. However, a student who is not in good stand-
ing should review all requirements carefully with the 
Academic Department.	

a) �The student is dismissed if any of the following 
occurred:

The student withdrew from all courses during  •	
the semester. 

The student enrolled in non-GPA courses but  •	
did not pass them all.

The student completed GPA courses, but the  •	
TGPA was below 2.00.

The student did not meet maximum coursework  •	
or rate of progress standards.
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b) �The student remains on probation/reinstatement for 
one additional semester if maximum coursework and 
rate of progress standards were met, and the CGPA 
was below 2.00, and any of the following occurred:

The student enrolled in GPA courses only, and the •	
TGPA was at least 2.00.

The student enrolled in non-GPA courses only and •	
passed them all.

	The student enrolled in both GPA and non-GPA •	
courses, passed all non-GPA courses, and the TGPA 
for any completed GPA courses was at least 2.00.

	� At the end of the second probationary/reinstatement 
semester, the student is dismissed if any of the fol-
lowing occurred:

The student withdrew from all courses during  •	
the semester. 

The student enrolled in non-GPA courses but did  •	
not pass them all.

The CGPA was below 2.00.•	

The student did not meet maximum coursework  •	
or rate of progress standards.

	 Otherwise, the student returns to good standing.

c) �The student returns to good standing if all the  
following occurred:

The student completed the semester.•	

The student passed all non-GPA courses attempted •	
during the semester.

The student’s CGPA and TGPA were at least 2.00.•	

The student met maximum coursework and rate  •	
of progress standards.

Effect of Incompletes
A grade of I is considered equivalent to a grade of F 
until resolved.

Multiple Attempts
A student may not attempt a course more than twice 
without permission from the appropriate academic 
administrator.

Academic Appeal/Petition
A student who has been dismissed for failing to meet 
standards of academic progress may appeal the action 
by submitting a written petition to the appropriate  
academic administrator prior to the end of registra-
tion. The petition must explain the verifiable mitigat-
ing circumstances that contributed to poor academic 
performance, show how the circumstances have been 
overcome, provide any required documentation and 
present a realistic plan for meeting the requirements  
to return to good standing. 

If the petition is approved, the student may enroll for 
the current semester under reinstatement conditions 
specified by the Academic Department. Failure to meet 
the specified conditions results in a second dismissal, 
and further reinstatement is not normally approved.

Denied petitions may be presented to the dean of 
academic affairs or academic review committee for 
additional review. 

If a reinstatement petition is not completed within 
three semesters after dismissal, the student must 
request readmission through standard admission 
procedures in addition to submitting a petition to  
the academic administrator. 

Curriculum Transfer During Probation/Dismissal
A student on probation in one curriculum who trans- 
fers to another curriculum enters the new program  
on probation.

A student dismissed from one curriculum who wishes 
to transfer to another curriculum must appeal for rein- 
statement to the academic administrator of the intend- 
ed program. If reinstated, the student must meet the 
specified reinstatement conditions. 

Academic status for a student who transferred to a 
second curriculum but then returns to the original cur-
riculum is based on performance in all enrolled terms 
and coursework applicable to the original curriculum.

Student Advising
Students are encouraged to consult a student services 
advisor about matters related to career plans, profes-
sional services and leisure activities.

Prior to registration, applicants can seek advice through 
the Admissions Office, the new student coordinator or 
the appropriate academic administrator. Students are 
encouraged to consult first with faculty if they are hav-
ing problems with coursework and then, if necessary, 
with the appropriate academic administrator. Tutoring 
assistance is available for students who request it.

Class Size
Site-based classes generally range from 10 to 40  
students. Online class size is generally limited to 30 
students. Class size varies by location and course.

Course Loads
Students in good academic standing may register for up 
to 20 semester-credit hours per semester (10 semester- 
credit hours per session). Students wishing to enroll for 
more semester-credit hours may do so with permission 
of the appropriate academic administrator. Students 
whose academic histories indicate academic difficul-
ties may be denied permission to take extra semes-
ter-credit hours or may be required to take a reduced 
academic load.
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Labs
Labs are accessible at scheduled times during instruc-
tional hours and may be available after classes or 
in open lab sessions. Students may use labs during 
unscheduled hours, but they must obtain permission 
from an appropriate staff member before doing so.

Electronics lab facilities include work spaces for 
basic electronics experiments. Each work space has 
an oscilloscope, signal generator, multimeter and 
power supply. Advanced labs are equipped to support 
coursework in digital circuits, digital computers, 
microprocessors, communication systems, industrial 
electronics and control systems. A physics lab offers 
additional equipment.

Computer lab facilities include networked PC-compat-
ible computers. Local area networks (LANs) provide 
access to a wide range of applications software and 
services such as database, web and other program 
development environments.

Telecommunications and network lab facilities include 
a telecommunications environment, allowing demon-
stration and testing of analog, digital and fiber optic 
communications. In addition, a LAN provides an envi-
ronment for configuration, analysis and troubleshoot-
ing, and internetworking facilities demonstrate ele-
ments of a wide area network (WAN) environment.

Campus Library
The library fosters independent learning skills by offer-
ing information and assistance for both focused and 
general research. Resources include technical and 
business journals, print and electronic books, online 
databases, Internet and web access, and a variety of 
focused electronic and print-based reference resources 
to support classroom and lab learning. The library also 
extends the range of research assistance by providing 
remote access to resources, interlibrary loan services 
and links with regional library networks. Professional 
librarians are available in the library, by telephone or 
online for research and reference assistance.	

The library also provides an ideal environment for  
individual study.

DeVry alumni may also use library resources and may, 
at the discretion of the library director and other school 
administrators, be granted borrowing privileges.

Online Library Resources  
and Research Services
DeVry University maintains an array of online resources, 
including e-books, periodical and technical informa-
tion databases, reference services and online tutorials 
in research strategies. Databases include thousands of 
journal titles in full-text or full-image.

In addition to the print books available on campus or 
via express mail as interlibrary loans, e-books can be 
accessed through several services. E-books can be key-
word searched or checked out, and single pages from 
the texts can be printed. Also accessible is DeVry’s 
online system-wide catalog, Voyager, which facilitates 
access to books and audiovisual resources from either 
the library or remote locations. Materials are available 
to all members of the DeVry community and are sent via 
mail or express post. This leverages the collection of the 
DeVry library system and allows for more rapid receipt 
of materials than traditional interlibrary loan. All con-
stituent libraries also participate in these interlibrary 
loan activities via library consortia, expanding DeVry’s 
reach into the largest library collection in the world.

Registration and Course Scheduling
Students must select all courses and have all financial 
and academic obligations to the school resolved prior 
to the close of registration (the end of the first week  
of class) each semester. Students seeking to delete 
session-based courses from their schedules must 
obtain permission to do so from an academic admin-
istrator by the end of the first week of the session. 

Withdrawal from a Course
After classes begin, students may withdraw from a 
course by submitting an official course withdrawal 
form to an academic administrator. 

Graduation Requirements
To graduate, students must achieve a CGPA of at least 
2.00 and satisfactorily complete all curriculum require-
ments. Graduation is not permitted if the best recorded 
grade for a required course is F or I, or the designator 
W or U. Transfer and proficiency credit fulfill graduation 
requirements. 

To graduate, students must earn at least 25 percent 
of their programs’ required credit hours or a minimum 
of 30 semester-credit hours, whichever is greater, 
through coursework completed onsite at a DeVry site in 
New Jersey. Higher program-specific requirements may 
be imposed for internal or external transfer students. 
Graduation candidates must fulfill all financial obliga-
tions to DeVry at least 30 days before commencement. 

NOTE: Prior to graduation, students must complete  
an exit interview with a student finance professional. 
Interview dates and times are provided to all graduat-
ing students.
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Pursuit of a Second Degree
Students who wish to pursue a second DeVry degree 
must complete an approved course of study that meets 
the combined requirements of both degrees. In addi-
tion, if both degrees are at the baccalaureate level, 
the course of study must contain at least 30 semester-
credit hours beyond the length of the longer of the two 
degree programs. If both degrees are at the associ-
ate level, the course of study must contain at least 20 
semester-credit hours beyond the length of the longer 
of the two degree programs.

Interruption of Study/Withdrawal
Students who must interrupt studies during a term  
or who defer starting the next term must follow the 
school’s official withdrawal procedure. Students  
who cannot complete required procedures in person 
should contact an academic administrator as soon  
as possible. 

Resumption of Study
Students who resume after an interruption of studies 
should note that course availability may vary by term. 
Because program requirements may change periodi-
cally, an academic administrator will assess resum-
ing students’ academic records to determine whether 
an alternate plan of study is required. Alternate plans 
may result in additional coursework requirements and 
tuition obligations.

Resuming students who have missed at least three 
complete semesters must request readmission  
through standard admission procedures. Those who 
have missed fewer than three semesters must sign  
an enrollment agreement addendum. All students  
must be current in their financial obligations to DeVry 
prior to resuming.	

Internal Transfers
All students intending to transfer from one program 
and/or DeVry location to another must: 

Apply for permission to transfer.•	

	Meet all admission requirements of the intended  •	
program and location.

	Meet all graduation requirements for the intended •	
program and location in order to graduate. 

Program Transfers
Students planning to transfer from one program to 
another at the same DeVry location must apply to do 
so with the academic administrator of the new program 
prior to the close of registration. These students may  
be required to sign an enrollment agreement adden-
dum before beginning classes in the new program.  
All previous coursework is evaluated for applicability  
to the new program.

Location Transfers
Students seeking to transfer from one DeVry location 
to another must file a request to do so with the transfer 
coordinator at the current site by the end of week 10 of 
the term before the intended transfer. Transfers are per-
mitted between semesters only. All grades and credits 
earned at any DeVry location carry forward to the new 
site and are evaluated for applicability at that location. 

Students transferring locations must fulfill their finan-
cial obligations to the location from which they are 
transferring before transfers are granted. These stu-
dents must sign an enrollment agreement addendum 
before beginning classes at the new location. Students 
on academic or disciplinary probation remain on proba- 
tion after the transfer. Those ineligible to continue at 
the current location because of academic or financial 
dismissal, or disciplinary suspension or expulsion,  
may not transfer.

Students considering a transfer within the DeVry system 
should be aware that hardware, software and other dif-
ferences exist among DeVry courses and labs system-
wide. Specific transfer requirements are available from 
transfer coordinators.

Transfer to Other  
Educational Institutions
DeVry students and graduates should note that other 
educational institutions have full discretion as to which 
credits are transferable.

NOTE: DeVry’s CARD-207, COLL-148 and HUMN-232 
courses are specifically tailored to meet the needs of 
DeVry students; credits earned in these courses may  
not transfer in full to other institutions.
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Tuition, Fees and Financial Assistance
Tuition
A $50 application fee ($25 where state law requires) 
must accompany the application. The first semester’s 
tuition or first payment on DeVry’s interest-bearing 
installment loan program must be paid before the stu- 
dent starts classes. Tuition and fees for subsequent 
terms must be paid in advance of each term. Payment 
may be made by cash, check, credit card or third-party 
financing (including financial aid). See Financial Assis-
tance for more information on payment options

For tuition and refund purposes, the term of attendance 
is defined as the actual number of complete or partial 
semesters a student has attended DeVry. Thus, the ini-
tial term of attendance, regardless of program or course 
level, is considered the first term. Students returning 
to DeVry after having missed three or more semester 
registrations must reapply and sign a new enrollment 
agreement. A second application fee is not required. 

DeVry reserves the right to change tuition rates at any 
time; however, any increase will be announced at least 
90 days before the beginning of the effective term.

Tuition Effective July 2009 – New Students
Tuition charges are calculated each semester per 
semester-credit hours enrolled. Within each semes- 
ter, hours 1-11 are charged at one credit hour rate; 
hours 12 and above are charged at a lower rate.  
Hourly rates (see tuition chart) vary for some pro- 
grams and by location.

Students repeating coursework are charged additional 
tuition at DeVry’s prevailing tuition rate.

Military Tuition Effective July 2009
U.S. military personnel serving in any of the five 
branches of the U.S. Armed Forces (including National 
Guard and Reserves), and their spouses, are eligible 
for DeVry’s military pricing. Charges are:

$280 per semester-credit hour for students enrol- •	
led in the Electronics & Computer Technology  
(ECT) program.

$250 per semester-credit hour for all other students •	
eligible for the military rate.

The application fee is waived for these individuals. Text-
books, course materials and other fees are charged at 
the standard rate. Additional information and require-
ments are available from DeVry admissions advisors.

Alumni Tuition Effective July 2009
Alumni who hold a DeVry University bachelor’s and/or 
master’s degree may take advantage of the opportu-
nity to enroll in as many as 24 semester-credit hours 
of undergraduate coursework on a space-available 
basis for a reduced tuition rate of $465 per credit hour, 
regardless of course load. This benefit does not apply to 
graduate coursework.

NOTE: Students may participate in one DeVry-based 
scholarship or tuition benefit program only. Those who 
qualify for more than one program will be presumed 
to accept the program with the highest reduction in 
by-semester cost. Students who qualify for and prefer 
a different scholarship or tuition benefit program must 
confirm, in writing, the alternate program in which they 
wish to participate prior to starting classes at DeVry.

Fees
Campus Parking: To park in campus parking lots, 
students must purchase a parking sticker at an annual 
nonrefundable cost not to exceed $60 per vehicle. See 
the Student Services Office for details. Vehicles not 
displaying the proper parking sticker may be towed.

CPR Training: Electroneurodiagnostic Technology pro-
gram students must be trained in CPR prior to gradua-
tion. Students who are not able to produce proof of CPR 
training must complete such training, the fee for which 
typically ranges from $75 to $100 and is paid directly 
to the training organization.

Criminal Background Check: Candidates for admission 
to the clinical portion of the Electroneurodiagnostic 
Technology program must undergo a criminal back-
ground check. The fee for this background check, a 
minimum of $43, is paid to DeVry.

Illegal Substance Screen: Candidates for admission  
to the clinical portion of the Electroneurodiagnostic 
Technology program must be tested for illegal sub-
stance use. The screening fee, approximately $40,  
is paid to DeVry.

Insurance: All full-time students (those enrolled for  
12 or more credit hours) must enroll annually in the 
group accident and sickness insurance plan unless  
otherwise insured. Coverage is effective 24 hours 
per day during the period for which the premium has 
been paid and eligibility has been met. Plan I provides 
student-only coverage at an annual nonrefundable 
premium of $260, which is added to students’ fees 
and may be financed through DeVry’s interest-bearing 
installment loan program. Optional coverage for stu-
dents’ spouses and/or children (Plan II) is available,  
as is an increased benefit option. Up to $260 of Plan 
II’s premium may be financed through DeVry’s interest-
bearing installment loan program. Rates and policy 
periods are subject to change each fall term. 

Detailed enrollment information is available via  
www.srstudentcenter.com; further information is 
available from DeVry staff members. 

Late Preregistration: Continuing students are subject 
to a $25 late preregistration fee if they do not settle 
financial arrangements during the preregistration 
period prior to the new term.
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Late Registration: A $50 charge may be assessed 
to continuing, resuming and transferring students 
who fail to register before the end of the designated 
registration period.

Make-Up Examination: A $20 fee is charged per  
make-up examination.

Nonsufficient Funds Check: A $15 fee is charged  
for each check returned for any reason. 

Proficiency Test: A charge of $5 per credit hour is 
assessed for proficiency tests. 	

Student Services: A charge of $20 per session is 
assessed.

Textbooks and Supplies: Costs for textbooks and sup-
plies vary by program and typically range from $340 to 
$970 per semester for full-time students. For full-time 
students in the Electronics Engineering Technology 
program, textbooks and supplies typically range from 
$285 to $1,515 per semester. Costs are subject to 
change based on publishers’ prices. Textbooks may be 
purchased at the school bookstore or from an outside 
source, but they must be those specified by DeVry. 
Some courses require electronic course materials, 
which may include tutorials, simulations, study guides, 
electronic versions of textbooks and other interactive 
study material. Students enrolled in these courses will 
be charged for the electronic materials; charges are 
nonrefundable after the add/drop period. If electronic 
versions of textbooks are included, hard-copy text-
books are no longer required for these courses but may 
be purchased for an additional cost. Technology and 
software supplies must be those specified by DeVry.

Uniform: Candidates for admission to the clinical por-
tion of the Electroneurodiagnostic Technology program 
must purchase a prescribed uniform (scrubs) to be 
worn during clinical rotations. The fee, approximately 
$20 per set, is paid directly to the uniform provider.

Withdrawal: Students who do not formally withdraw 
may be charged $25.

NOTE: DeVry receives administrative and service fees 
from the supplier of graduation regalia and uses these 
fees to cover student activities costs, including gradu-
ation expenses. DeVry also receives administrative and 
service fees from textbook suppliers and bookstore 
operations and uses these fees to cover expenses 
associated with selecting and ordering textbooks and 
e-learning materials, and operating costs, associated 
with providing bookstore space.

NOTE: DeVry reserves the right to change fees at any 
time without notice.

Failure to Fulfill Financial Obligations
Enrollment for a subsequent term may be denied to 
students who fail to fulfill their financial obligations. In 
addition, no diploma or transcript is released to a stu-
dent with outstanding financial obligations to DeVry. 
A student may be dismissed for failing to pay tuition, 
student plan housing fees, federal student loans or 
other charges. Career services assistance may also be 
withheld. In all cases, a student remains responsible 
for tuition and other charges incurred, in accordance 
with DeVry’s cancellation and refund policy.

Semester Tuition Effective July 2009
New Jersey: North Brunswick (new students), Paramus

	 Total	 Tuition 	 Tuition Per	  

	 Credit	 Per Credit: 	 Credit: Hours	 Total 
Program	 Hours	 Hours 1-11	 12 and Above	 Cost1

Biomedical Engineering Technology	 133	 $575	 $345	 $68,705

Business Administration  
  Bachelor’s degree	 128	 $575	 $345	 $64,450 
  Associate degree	 65	 $575	 $345	 $35,125

Computer Information Systems 
    Bachelor’s degree	 125	 $575	 $345	 $63,415 
    Associate degree	 65	 $575	 $345	 $35,125

Electroneurodiagnostic Technology	 65	 $575	 $345	 $35,125

Electronics & Computer Technology	 66	 $595	 $355	 $36,680

Electronics Engineering Technology	 133	 $575	 $345	 $68,705

Health Information Technology	 63	 $575	 $345	 $34,435

Multimedia Design & Development	 122	 $575	 $345	 $62,380

Network & Communications Management 
    Bachelor’s degree	 128	 $575	 $345	 $64,450 
    Associate degree	 65	 $575	 $345	 $35,125

Technical Management	 122	 $575	 $345	 $62,380

Web Graphic Design	 122	 $575	 $345	 $35,815

1	for new students at current tuition rates, credit hours shown and full-time attendance; includes application fee; total program costs may 
vary according to electives and optional courses offered, part-time scheduling, transfer and proficiency credits accepted/awarded, etc.
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Financial Assistance
DeVry helps students develop plans for financing their 
education through a combination of financial assis-
tance programs (if eligible), family contributions, 
employer tuition reimbursement (when available)  
and DeVry’s interest-bearing installment loan program.

The first step in qualifying for these programs is com-
pleting and filing the Free Application for Federal Stu-
dent Aid (FAFSA), which serves as an application for all 
federal – and most state – student aid programs. The 
FAFSA can be filed electronically at http://fafsa.ed.gov. 
It should be filed within two weeks of application for 
admission and must be refiled each year. Prompt sub-
mission assures consideration for maximum available 
financial aid. 

FAFSA information is used to determine the expected 
family contribution (EFC), and eligibility for federal and 
state financial aid. Financial aid eligibility is calculated 
by subtracting the EFC from the total estimated educa-
tional expenses. 

Assistance packages are developed using information 
from the FAFSA and any supplemental documents. The 
foundation for all assistance packages is contributions 
from student and family income and assets. DeVry 
provides students with award letters indicating the 
amount of financial aid for which they may be eligible, 
sources from which the aid may be received, as well 
as approval of their DeVry interest-bearing installment 
loan program agreement.

The timing of financial aid disbursements is depen-
dent on specific program requirements. The following 
requirements must be met in order for awards to be 
disbursed:

All paperwork required to process awards, including •	
promissory notes and verification and residency doc-
uments, must be submitted.

Students must be enrolled in class.•	

First-time borrowers at DeVry must complete loan •	
entrance counseling.

Official transcripts for students transferring to DeVry •	
must be submitted to the registrar’s office.

In general, disbursements occur on Monday, Wed-
nesday and Friday each week. Disbursements begin 
the first week of scheduled courses each semester  
or session.

Reinstated and readmitted students may be considered 
for financial aid if they meet all eligibility requirements.

DeVry complies with all applicable state and federal 
equal credit opportunity laws; however, DeVry does not 
guarantee financial assistance or credit to any student.

Financial Aid Information Verification
The federal government requires DeVry to verify the 
accuracy of information on some federal student 
aid applications. Selected applicants must submit 
requested documentation before awarded aid is dis-
bursed. Students and their parents may be required 
to submit a copy of their prior-year federal income tax 
returns and additional household information. Other 
documents may also be required. If information on any 
of the documents conflicts with what was reported on 
the application, students may be required to provide 
additional information to resolve the conflict. Failure  
to do so will result in loss or nonreceipt of aid.

Federal Student Aid Programs
There are three categories of federal financial  
assistance:

Grants•	  – aid that does not need to be repaid

Loans•	  – aid that must be repaid, but generally  
not until students have graduated or stopped  
attending school

Federal Work-Study•	  – wage subsidy for part-time 
education-related, or student or community service, 
employment 

Students are eligible for aid if they:

Are enrolled as regular students in an  •	
eligible program.

Are U.S. citizens or eligible noncitizens.•	

Demonstrate financial need.•	

Make satisfactory academic progress  •	
toward completing their program.

Are not in default on a Federal Perkins/NDSL,  •	
Federal Stafford/FFEL, Federal SLS, Income  
Contingent Loan or Federal PLUS Loan received  
at any institution.

Do not owe refunds on a Federal Pell Grant,  •	
FSEOG, Academic Competitiveness Grant,  
National SMART Grant or State Student Incentive 
Grant (SSIG) received at any institution.

To help students pay for post-secondary education, 
the U.S. Department of Education offers seven primary 
federal financial aid programs. DeVry is eligible to  
participate in all seven, which are outlined below. 
More information on these programs is available from 
the Student Finance Office or at DeVry’s web site at 
http://finance.devry.edu.

Applicants who are incarcerated, and students who 
become incarcerated, must immediately report this 
information to the Student Finance Office.
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Federal Pell Grants
Federal Pell Grants help fund post-secondary education 
for undergraduate students who have not previously 
earned bachelor’s degrees. For many students these 
grants provide a foundation of financial aid to which 
aid from other sources may be added. The maximum 
grant for the 2009-2010 award year is $5,350. Full-time 
students receive a maximum payment of $2,675 per 
semester. Students attending less than full time receive 
a pro-rata adjusted payment according to their enroll-
ment status.

Federal Academic Competitiveness Grants
Academic Competitiveness Grants are available  
to first-year ($750 per academic year) and second- 
year ($1,300 per academic year) students who com-
plete a rigorous high school curriculum. First-year 
students must have graduated high school after  
January 1, 2006; second-year recipients must have 
graduated high school after January 1, 2005, and  
must maintain a minimum 3.00 cumulative GPA.  
Students must be U.S. citizens or eligible non-citizens, 
Pell Grant recipients and enrolled at least half time in a 
degree-seeking program.

National Science and Mathematics  
Access to Retain Talent Grants
SMART Grant recipients can receive up to $4,000 per 
academic year. To qualify for a SMART Grant a student 
must be a U.S. citizen or eligible non-citizen, Pell Grant 
recipient, a third- or fourth-year student, and enrolled 
at least half time in one of the following programs: 
Biomedical Engineering Technology, Computer Engi-
neering Technology, Computer Information Systems, 
Electronics Engineering Tech-nology, Game & Simula-
tion Programming, Multimedia Design & Development, 
or Network & Communications Management. SMART 
Grant recipients must maintain at least a 3.00 cumula-
tive GPA.

Federal Supplemental Educational Opportunity Grants
FSEOGs provide supplemental funds to undergraduate 
students with exceptional need, with priority given to 
Federal Pell Grant recipients. Exceptional need is defin-
ed as the lowest EFC per federal need analysis meth-
odology. Because FSEOG funds are limited, students 
should apply for these grants as early as possible.

Federal Work-Study
FWS enables students who demonstrate financial 
need to earn a portion of their educational expenses. 
(Students must complete the FAFSA to be considered 
for FWS funds.) In this program, students earn at least 
the current hourly minimum wage by working at the 
school, or for certain nonprofit agencies or for-profit 
businesses. DeVry helps eligible students locate jobs; 
certain restrictions apply. Unlike traditional sources of 
income, FWS earnings are exempt from the subsequent 
year’s EFC calculations.	

Federal Perkins Loans
Students who demonstrate financial need may apply 
for Federal Perkins Loans. Loan amounts are deter-
mined according to a student’s need, cumulative bor-
rowing and institutional funding. The interest rate on 
these loans is 5 percent, and repayment begins nine 
months after borrowers cease to be enrolled at least 
half time. The minimum monthly payment is $40, and 
the total debt must be repaid within 10 years. Federal 
Perkins funds are awarded according to institutional 
need-based criteria.

Federal Family Educational Loans –  
Federal Stafford and Federal PLUS Loans
Loans obtained through the FFEL program are obtained 
from a private lender such as a bank, credit union or 
student loan company.

Federal Stafford Loans
Students who demonstrate financial need qualify for 
a subsidy of the Stafford Loan interest while in school, 
and for the first six months after leaving school or 
dropping below half-time. The amount of the loan 
that may be subsidized is limited to the lesser of their 
demonstrated financial need or the academic year 
maximum. Students who demonstrate financial need 
below the academic year maximum may also borrow 
through this program; however, they are responsible 
for the interest on the amount borrowed in excess of 
demonstrated need.

Full-time undergraduate students may borrow – from 
subsidized and unsubsidized Stafford loans – a 
maximum of $5,500 for the first complete academic 
year (two semesters), $6,500 for the second complete 
academic year and $7,500 per academic year after they 
have completed their second year of study. The amount 
borrowed for undergraduate study may not exceed 
$31,000, with no more than $23,000 of this fund-
ing obtained from subsidized loans. Students begin 
repaying the loan(s) six months after ceasing to be 
enrolled at least half time. The interest rates for loans 
originated after July 1, 2009, are fixed at 5.6 percent 
for subsidized loans and 6.8 percent for unsubsidized 
loans. Monthly payments are based on aggregate 
borrowing, though the minimum monthly payment is 
$50. Repayment is usually completed within 10 years. 
Students who leave school or drop below half-time 
status are contacted by their lenders to establish repay-
ment schedules.

Independent students may borrow an additional 
$4,000 per academic year in unsubsidized Stafford 
Loans for each of the first two academic years and  
a maximum of $5,000 per academic year after com-
pleting the second academic year. 

Students must notify DeVry’s Student Finance Office 
and their lender of a change in local or permanent 
address.
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Federal PLUS Loans (Parent Loans)
These loans allow parents of students who are depen-
dent by federal definition to borrow a maximum of  
educational costs less financial aid per academic year 
(two semesters). The interest rates for loans originated 
after July 1, 2009, are fixed at 8.5 percent for FFEL  
PLUS loans and 7.9 percent for Direct PLUS loans. 
Repayment begins within 60 days after the loan is  
fully disbursed.

State-Funded Programs
In addition to federal financial assistance, state grant 
and scholarship programs may be available, providing 
funding to students who demonstrate financial need 
or who have successfully achieved certain academic 
qualifications. Typically, state grant recipients must 
attend an institution in their home state, and they 
or their parents must have resided in the state for a 
period of time. Proof of residency is usually required.

Non-Federal Student Loans
Many FFEL lenders also offer private loans to students 
to supplement their federal financial aid. Such loans 
are not subject to federal student loan rules. Terms 
of repayment, including interest rates, vary by loan. 
Lenders perform a credit check and determine a loan 
applicant’s creditworthiness before approving these 
loans. In some cases a loan applicant may be required 
to obtain a creditworthy cosigner before a loan will be 
approved. In most cases, having a cosigner will help 
improve the terms of loan (i.e., lower the interest rate 
and any fees charged to the loan). Additional informa-
tion and application assistance are available from the 
Student Finance Office.

AmeriCorps
Education awards earned through service in Ameri-
Corps, a program enabling Americans to perform  
community service in local projects, may be used to 
help pay educational costs. These awards may also  
be used to repay educational loans. Students may 
work on AmeriCorps-approved projects either full or 
part time, before, during or after attending a post- 
secondary institution. Further information is available  
at www.americorps.org.

Veterans Benefits
Students who may qualify for veterans educational 
benefits should notify their DeVry admissions advisor 
and meet with the school’s veterans benefits coor-
dinator regarding eligibility as far in advance of their 
scheduled class start date as possible.

Employer Tuition Reimbursement
Some students may be eligible for employer tuition 
reimbursement benefits. Students should contact their 
work supervisor or human resources department to 
determine whether tuition reimbursement is available.

Tuition reimbursement does not eliminate students’ 
responsibility to pay tuition before the start of  
each term.

DeVry Interest-Bearing Installment  
Loan Program
DeVry University’s interest-bearing installment loan 
program is available to students as a source for paying 
for tuition, books and any required electronic materials.

DeVry’s interest-bearing installment loan program 
provides students with a monthly payment plan that is 
developed using students’ expected enrollment and 
financial assistance funding.

The first monthly installment loan payment is due at 
registration. Delinquent payments may result in loss of 
borrowing privileges and registration holds. Any install-
ment loan balance owed when a student leaves DeVry 
must be repaid to DeVry within 12 months of the date 
attendance ceased, in accordance with terms of DeVry’s 
interest-bearing installment loan program agreement.

Some students may also be able to take advantage  
of an additional interest-bearing installment loan 
program option – the deferred payment plan. Under 
this plan, students can defer payment on all charges 
for the session for 12 weeks – until the midpoint of the 
subsequent session. At that time, payment is due in  
full for that session. To qualify, students must submit  
a tuition-reimbursement statement from their employer. 
Further information is available from a DeVry student 
finance professional. Failure to make scheduled 
payments may result in dismissal from class. Finance 
charges accrue each month on any unpaid balance 
under the deferred payment plan. Students interested 
in the deferred payment plan should compare costs of 
this plan with a more traditional plan that includes a 
subsidized Stafford Loan.  

Failure to submit required financial aid paperwork  
or interest-bearing installment loan program pay-
ments within the required time period may result  
in termination of the agreement, with the balance 
due immediately.

New Jersey Tuition Aid Grants
Degree-seeking students attending DeVry University  
in New Jersey who have lived in New Jersey at least  
12 consecutive months (and, if dependent, whose  
parents are also New Jersey residents) may be consi-
dered for Tuition Aid Grants (TAGs) if they attend full  
time and have not already earned an associate or 
baccalaureate degree. The TAG value is based on a 
student’s financial need (as determined by the state 
formula), cost of attendance and funds available. Addi-
tional information on TAGs is available from DeVry’s 
Financial Aid Office.
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Scholarships
NOTE: Students may participate in one DeVry-based 
scholarship or tuition benefit program only. Those who 
qualify for more than one program will be presumed 
to accept the program with the highest reduction in 
by-semester cost. Students who qualify for and prefer 
a different scholarship or tuition benefit program must 
confirm, in writing, the alternate program in which they 
wish to participate prior to starting classes at DeVry.

DeVry’s scholarship program consists of five types  
of awards ranging in value from $1,000 to $1,500 per 
semester. Graduating high school seniors and commu-
nity college students may apply for scholarships during 
the admissions process and should work with their 
educational/admissions advisor to do so. DeVry offers 
the following types of scholarships:

Banco Popular Dream Scholarship •	

Cisco Networking Academy Scholarship•	

Community College Scholarship•	

Community Scholar Award•	

Dean’s Scholarship •	

Additional information is available from DeVry admis-
sions advisors, high school counselors, college transfer 
coordinators, counseling offices, DeVry student finance 
professional and www.devry.edu/scholarships. 

High School and Community College  
Scholarship Criteria 
In addition to meeting the criteria outlined for each 
award, a student must meet all the following criteria 
in order to qualify for a DeVry scholarship. Additional 
criteria may be required as well.

A student must have applied for admission to a  •	
full-time degree program at a DeVry location in  
North America. 

A student must have met DeVry entrance  •	
requirements. 

A student must be a U.S. citizen or a perma- •	
nent resident. 

A student must begin his or her studies at DeVry •	
within one calendar year of graduating from high 
school or community college, or within one year of 
earning a state-issued GED certificate, depending 
on type of scholarship. Community college students 
must graduate from a regionally accredited or public 
two-year college.

A scholarship recipient must attend DeVry in the •	
country in which he or she is a citizen or perma- 
nent resident. 

A scholarship recipient is responsible for all other •	
educational expenses.

All scholarship recipients are responsible for their own 
books, supplies and living expenses. In addition, they 
must apply for federal and state scholarships/grants, 
which will be applied before DeVry scholarship monies 
are disbursed.

Scholarship recipients are expected to attend full time, 
perform at a high level and progress in a timely manner 
toward completing their programs. To retain scholarship 
eligibility, recipients must remain in good academic 
standing and must meet additional conditions outlined 
in the scholarship terms and conditions sent to schol-
arship winners.

NOTE: Scholarship availability is limited. Additional  
conditions may apply. Eligibility conditions for  
scholarships are subject to change. Total amount  
of scholarship money awarded may vary.

Other Opportunities
Passport2CollegeTM

DeVry waives tuition for qualified high school juniors 
and seniors who take courses at select DeVry locations. 
The application fee is waived for these individuals.

Educator Fellowships
Full-time faculty and academic administrators at 
elementary, middle, junior high and high schools; 
regionally accredited public community or junior  
colleges; and regionally accredited not-for-profit  
four-year colleges/universities are eligible for DeVry’s 
educator fellowships. Coursework can be completed 
onsite and online. Fellowship applications must  
be submitted prior to starting classes. Contact the  
Admissions Office or your DeVry representative for 
details. Fellowship terms and conditions are subject  
to change.



Student Services
Career Services 
Professionals across the DeVry system work diligently 
to help graduates attain positions in their career fields. 
Although DeVry cannot guarantee employment, the 
school’s career services staff works diligently with 
graduates to guide and motivate them through the 
career search process. Staff members work with stu-
dents on career planning, job interviewing and resume 
preparation.

In addition, DeVry’s career services professionals 
maintain ongoing contact with local and national 
employers to keep abreast of employment needs and 
opportunities throughout the country, and share this 
information with students and graduates. 

As graduation approaches, students are advised of 
career opportunities so employment interviews with 
various companies can be scheduled. In many cases, 
company representatives conduct interviews at DeVry. 
To maximize employment opportunities, students/
graduates are highly encouraged to consider positions 
in other geographic markets where career-related 
opportunities may be concentrated.

Students are encouraged to start their career searches 
well in advance of graduation. Those who postpone 
an active career search should note that the level of 
career services assistance they receive might be less 
comprehensive. Students who impose employment 
restrictions, such as opting not to relocate, may simi-
larly restrict their employment options. 

After graduation, those not yet employed are expected 
to continue an active employment search while con-
tinuing to receive career assistance from DeVry. 

The level of career services offered to international stu-
dents/graduates varies and depends on employment 
opportunities permitted by the North American Free 
Trade Agreement and/or on students’/graduates’ visas.

DeVry’s career services are geared to the needs of 
students and their prospective employers. Students’ 
career efforts are supported by the following:

Employer Database
DeVry maintains an interactive employer database that 
contains information on thousands of North American 
companies. This database is available to students 
and alumni via the Internet and provides users with 
real-time access to current job leads, details on career 
events and other career-related information.

Career Fairs
Career fairs are held periodically to enable students  
to meet and talk with recruiters of DeVry graduates. 

These and other services help support one of the 
strongest career services efforts in higher education.

	

NOTE: DeVry employees are not entitled to career  
services. DeVry’s graduate employment statistics  
are available through the Admissions Office and  
via www.devry.edu/cservices.    

Alumni Association
When students graduate they automatically become 
members of the DeVry Alumni Association, details 
on which are available at http://alumni.devry.edu. 
Graduates can also take advantage of DeVry’s career 
assistance program, which helps alumni seeking new 
employment or careers. This service is available to 
graduates throughout their careers. Further informa-
tion is available from DeVry’s Career Services Offices.

Currently the association has more than 120,000 
members and can be contacted at 800.497.1587  
or via email at alumni@devry.edu.	

Alumni Tuition Benefit
In today’s rapidly changing business world continuing 
education is a lifelong process. To this end, alumni 
who hold a DeVry University bachelor’s and/or mas-
ter’s degree may take advantage of the opportunity 
to enroll in as many as 24 semester-credit hours of 
undergraduate coursework on a space-available basis 
for a reduced tuition rate. This benefit does not apply 
to graduate coursework. Details are available from the 
campus registrar or center dean.

Housing
DeVry’s Student Housing Office helps students secure 
living arrangements. Three housing options may be 
available: 

Private Apartments: The Student Housing Office main-
tains a list of available apartments in the local area. 
A security deposit equal to the first month’s rent is 
generally required in advance to reserve these apart-
ments. A rental or credit history may also be required. 
Leasing terms are established between apartment 
complexes/owners and students. 

Student Plan Housing: Student plan housing provides 
convenient, affordable housing. Most DeVry locations 
offer this option by which apartments are secured and 
arranged for through DeVry. Students using this option 
submit a reservation fee and form to the Student Hous-
ing Office to secure a furnished, shared apartment, 
and all subsequent housing fees are paid to DeVry.

Private Rooms: The Student Housing Office maintains 
a list of available private rooms in private residences. 
Accommodations vary. Leasing terms are established 
between property owners and students. 
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Approximate housing costs and other information are 
available in the housing information packet or from 
the Student Housing Office. Students who need help 
locating housing or who have problems related to living 
arrangements should contact the office.

DeVry is committed to a policy of nondiscrimination 
in housing, and all housing to which students are 
referred complies with this policy.

Part-Time-Employment Assistance
Most DeVry students work part time to help meet liv-
ing expenses, and the Career Services Office assists 
currently enrolled students in finding part-time jobs. 
New students become eligible for this assistance on 
the first day of classes.

In addition, DeVry may help upper-term students find 
career-related part-time jobs through the cooperative 
education (co-op) program. Co-op positions are limited 
in number and generally awarded to students with 
above average academic performance.

Because employment opportunities depend on local 
business conditions, DeVry cannot guarantee jobs. 
However, DeVry works aggressively to secure part- 
time-job leads and to refer students to these leads. 
Early-term students should not expect part-time jobs  
to be in curriculum-related areas. Work schedules 
beyond 25 hours per week are not recommended.

Bookstore
Textbooks, software and required supplies, such as 
parts and kits for lab projects, are available in the 
school bookstore. Supplementary books and supplies 
may also be available.	

Student Activities
DeVry offers a wide range of activities and organiza-
tions in which students can participate. Most activities 
are planned by the student association or activity 
organization at DeVry locations.

Professional organizations may include IEEE, the 
leading organization for electronics technology profes-
sionals and students; AITP (Association of Information 
Technology Professionals), for those interested in infor-
mation systems or IT careers; ISA (Instrument Society 
of America), for engineering and science professionals 
and students; and several professional fraternities. 
In addition, various curriculum-related organizations, 
such as computer and ham radio clubs, may be active.

Additional activities in which students can participate 
may include intramural sports, production of a student 
newspaper, field trips and special interest groups in 
such areas as chess, martial arts and photography.

Clubs and activities reflect students’ interests and may 
change periodically. Questions concerning student 
activities can be addressed to the Student Services 
Office.

Honor Societies
A number of honor societies are available through 
DeVry. Students are encouraged to seek information on 
academic requirements for honor society membership.

Student Records
During a student’s enrollment, DeVry maintains 
records that include admission and attendance infor-
mation, academic transcripts and other relevant data. 
This information is kept five years after the student is 
no longer enrolled. Students who wish to review their 
individual files must submit a written request to the 
registrar. Permanent student records include admis-
sion information and academic transcripts.

Official Transcripts 
Official transcripts are available to students and 
graduates at no charge. Students must submit written 
transcript requests to the registrar’s office. Official 
transcripts are not issued until all financial obligations 
to DeVry are fulfilled.
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Air Force ROTC
Qualified students interested in obtaining an Officer’s 
Commission in the U.S. Air Force may enroll in Air  
Force Reserve Officers Training Corps classes through  
a contracted agreement with Rutgers University and 
the USAF. Applications for full scholarships are avail-
able online at www.afrotc.com and must be completed 
before December of a student’s senior year in high 
school. DeVry students who wish to apply for AFROTC 
in-college scholarships must be enrolled concurrently 
at DeVry and at Rutgers. The DeVry AFROTC scholarship 
program is available only to those students pursuing a 
bachelor’s degree.

AFROTC training comprises military studies classes, 
leadership training exercises and DeVry coursework. 
AFROTC students must also complete a one-time six-
week summer field training program.

Additional information is available from the AFROTC 
Detachment at Rutgers University, 732.932.7706.
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* �New address expected January 2010: 3005 Highland Pkwy., 
Downers Grove, IL 60515.

Regulations
Privacy Act
DeVry complies with the Family Educational Rights and 
Privacy Act of 1974, as amended. This Act protects  
the privacy of students’ educational records, estab-
lishes students’ rights to inspect and review their aca-
demic records, and provides guidelines for correcting 
inaccurate and misleading data through informal and 
formal hearings.

DeVry’s policy on releasing student-related information 
explains school procedures for complying with the Act’s 
provisions. Copies of the policy are available in the 
Student Services Office and/or the student handbook.

Nondiscrimination Policy
DeVry is an educational institution that admits aca-
demically qualified students without regard to gender, 
age, race, national origin, sexual orientation, political 
affiliation or belief, religion or disability and affords 
students all rights, privileges, programs, employment 
services and opportunities generally available.

DeVry complies with Section 504 of the Rehabilita- 
tion Act of 1973 and the Americans with Disabilities 
Act of 1990 and does not discriminate on the basis  
of disability.

Additional information about this policy or about  
assistance to accommodate individual needs is  
available from:

General Counsel 
DeVry University 
One Tower Lane 
Oakbrook Terrace, Illinois 60181-4624* 
800.73.DEVRY

Drug Free Schools and Communities Act
DeVry complies with the Drug Free Schools and Com-
munities Act and forbids use, possession, distribution 
or sale of drugs or alcohol by students, faculty or staff 
anywhere on school property. Anyone in violation of 
state, federal or local regulations, with respect to ille-
gal drugs or alcohol, may be subject to both criminal 
prosecution and school disciplinary action.

Campus Crime and Security Act
DeVry complies with the Campus Crime and Security 
Act of 1990 and publishes the required campus crime 
and security report on October 1 of each year. 

Should students be witnesses to or victims of a crime, 
they should immediately report the incident to the 
local law enforcement agency. Emergency numbers  
are located throughout the school.

Safety Information
The security of all school members is a priority. Each 
year DeVry publishes a report outlining security and 
safety information, as well as crime statistics for the 
community. This report provides suggestions about 
crime prevention strategies as well as important policy 
information on emergency procedures, reporting of 
crimes and support services for victims of sexual 
assault. The report also contains information about 
DeVry’s policy on alcohol and other drugs, and informs 
students where to obtain a copy of the alcohol and 
drug policy.

This report is available at DeVry or by calling  
800.73.DEVRY.

Rules and Enrollment Conditions
DeVry expects mature and responsible behavior from 
students and strives to create and maintain an envi-
ronment of social, moral and intellectual excellence. 
DeVry reserves the right to dismiss students whose 
work or conduct is unsatisfactory. 

Explanations of the academic integrity policy, code of 
conduct, disciplinary process and grievance/appeals 
process are provided in the student handbook.

Plagiarism Prevention 
As part of our commitment to academic integrity,  
DeVry subscribes to an online plagiarism preven-
tion system. Student work may be submitted to this 
system, which protects student privacy by assigning 
code numbers, not names, to all student work stored 
in its databases.

Graduation Rates
DeVry complies with the Student Right To Know Act and 
annually prepares the graduation rate of its degree-
seeking, full-time undergraduate students who have 
graduated by the end of the 12-month period ending 
August 31, during which 150 percent of the normal 
time for graduation from their program has elapsed.

This information is available from DeVry admissions 
staff or by calling 800.73.DEVRY. 

Attendance
Attendance is directly tied to academic performance; 
therefore, regular attendance is required, and atten-
dance is recorded for each class session. Absentee-
ism may result in warning, advising, probation or 
dismissal. Students may be dismissed from DeVry or 
from individual courses for attendance violations. Stu-
dents notified of an impending attendance dismissal 
may appeal to the academic administrator prior to the 
dismissal date.
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Courses offered in accelerated or compressed formats 
meet for fewer hours or class sessions; therefore, 
students enrolled in such courses are expected to be 
in attendance each time the course is scheduled. If  
a holiday occurs when such a class is normally sched-
uled, it may be necessary for the class to meet on 
the holiday or to be rescheduled on another day  
or evening.

The attendance policy is covered in the student hand-
book, receipt of which constitutes notification of the 
policy. Students must adhere to the policy and check 
for revisions each term. Students whose expected 
absence may be in violation of the published limits 
should contact the Academic Department as soon  
as possible.

Nonmatriculated students also must adhere to  
DeVry’s attendance policy.

There is no leave-of-absence policy.

Tardiness
Students are expected to be present at the beginning 
of each class meeting. Cases of excessive tardiness, as 
defined by the school in the student handbook, may 
be cause for disciplinary action.

Disciplinary Action 
Students who breach school rules or conduct stan-
dards are referred to the Student Services Office. 
Facts surrounding the situation will be investigated. 
Students will be advised of the facts disclosed and 
given the opportunity to question evidence and pres-
ent witnesses and evidence on their behalf.

The dean of students or a designated representative 
may dismiss the case; give an official warning; or 
process a formal probation, suspension or expulsion 
action. Disciplinary action varies by violation and may 
be appealed. 

Disciplinary action and proceedings records are confi-
dential. Permanent records are maintained only upon  
a student’s expulsion from DeVry. 

Grievance Procedure
General student complaints should be addressed 
to the administrator of the department at which the 
complaint is directed. For complaints regarding other 
students, see Student Code of Conduct in the student 
handbook. For complaints pertaining to discrimination 
and/or sexual harassment, see the grievance proce-
dure outlined in the student handbook. Complaints 
regarding academic issues should first be addressed to 
the faculty. Academic problems remaining unresolved 
should then be addressed to the appropriate academic 
administrator. (Also see Academic Appeal/Petition.)
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Administration and Faculty
North Brunswick  
Campus Administration

Chris Grevesen
President
PhD Rutgers University

Gerald Wargo
Senior Director of Admissions
MBA Keller Graduate School  
of Management

John W. Weber
Dean of Academic Affairs
DBA University of Phoenix

Albert Cama
Director of Financial Aid
BS Villanova University

Amy Marchak
Registrar
MBA Keller Graduate School  
of Management

Forough Ghahramani
Associate Dean, College of 
Business & Management
MS Villanova University
MBA DePaul University

Thomas M. Kist
Associate Dean, College  of 
Engineering & Information 
Sciences
MSEE Monmouth College

Renee Thompson
Associate Dean, College of  
Liberal Arts & Sciences
PhD Capella University

Joseph Louderback
Director of Library Services
MA Rutgers University

Faculty

Eric Addeo
Professor
PhD Stevens Institute  
of Technology

Mike Awwad
Senior Professor
MSEE New Jersey Institute  
of Technology

Roger B. Bell
Professor
MBA Monmouth College

Robert Glenn Browne
Senior Professor
PhD Princeton University

Barbara Burke
Senior Professor
MA New Jersey City College

Wieslaw E. Bury
Senior Professor
PhD Polytechnic University

Robert Christie 
Senior Professor
PhD Fordham University

Timothy Dempsey
Associate Professor
MBA Pace University

Frank DiMeglio
Assistant Professor
PhD Pace University

Michael Faulkner
Associate Professor
PhD New York University

Susan Feng
Assistant Professor
PhD University of Florida

Kathleen Frawley
Associate Professor
JD New York Law School

Belkis A. Gallardo
Senior Professor
MS University of Cordoba

Mark Geller
Associate Professor
PhD Rutgers University

Barbara Goldberg
Senior Professor
PhD Seton Hall University

Robert Hadley
Professor
PhD University of Connecticut

Deborah Helman
Associate Professor
PhD University of Birmingham

Bruce Herniter
Assistant Professor
PhD University of Arizona

Kim Lamana-Finn 
Senior Professor
MS Stevens Institute  
of Technology
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Wieslaw Marszalek
Professor
PhD Technical University  
of Warsaw 
PhD North Carolina  
State University

Hassan A. Marzouk
Professor
PhD University of Kentucky

Robert Mortenson
Professor
PhD University of Minnesota

Pravin M. Raghuwanshi
Professor
MSEE Rutgers University

Timothy Ramteke
Senior Professor
MS Rutgers University

Frank J. Relotto
Senior Professor
MSEE Newark College  
of Engineering

Florica-Anca Rosu
Professor
PhD Rutgers University

Dawn Rywalt
Assistant Professor
MS Stevens Institute  
of Technology

Iwan Santoso
Assistant Professor
PhD Louisiana State University

Steven Schulman
Associate Professor
PhD Rutgers University

Ramiro Serrano
Associate Professor
PhD University of Alcala

Marvin Shumowitz 
Professor
PhD City University of New York

Bhupinder S. Sran
Senior Professor
PhD Stevens Institute  
of Technology

Devinder K. Sud
Senior Professor
MS Punjab University

Cecilia Vargas
Professor
PhD Rutgers University

Rose Vydelingum
Senior Professor
EdD Rutgers University

Chao-Ying Wang
Senior Professor
PhD Southern Illinois University

Paul Winters
Associate Professor
PhD Lehigh University

Michael Zalot
Associate Professor
PhD New York University

Jingdi Zeng
Assistant Professor
PhD New Jersey Institute  
of Technology

Paramus Center  
Administration and Faculty

Pavi Jalloh
Center Dean
MLER Rutgers University

Steven Bellevia
Adjunct Instructor
MBA Iona College

LaTronya Berry
Adjunct Instructor
MA National University

Eric Bienstock
Adjunct Instructor
PhD New York University

Balca Bolunmez
Adjunct Instructor
MBA New York Institute of 
Technology

Bradley Browne
Adjunct Instructor
MBA Manhattan College

James Dougher
Adjunct Instructor
MBA St. John’s University

Phil Dressner
Adjunct Instructor
MBA University of Phoenix

Jessica Engelke
Adjunct Instructor
MA University of Phoenix

Douglas Hatler
Adjunct Instructor
MBA Fairleigh Dickinson University

Mario Liriano
Adjunct Instructor
MBA Long Island University

Beth McGinley
Adjunct Instructor
MS Rutgers University

Leo McKenzie
Adjunct Instructor
PhD University of St. Thomas 
Aquinas

Robert Peart
Adjunct Instructor
MBA Long Island University

Bhavna Sharma
Adjunct Instructor
MBA Fordham University

Margaret Terry
Adjunct Instructor
MA William Paterson University

Victor Kayzman
Adjunct Instructor
PhD Polytechnic Institute
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DeVry Leadership
Board of Directors

Harold T. Shapiro, PhD
Board Chair
DeVry Inc.
President Emeritus
Princeton University

Charles A. Bowsher
Retired Comptroller General  
of the United States

David S. Brown, Esq.
Attorney-at-Law (Retired)

Connie R. Curran, EdD, RN, FAAN
President
Curran & Associates

Daniel M. Hamburger
President and Chief Executive Officer
DeVry Inc.

William T. Keevan
Senior Managing Director
Kroll, Inc.

Lyle Logan
Executive Vice President
Northern Trust Global Investments

Robert C. McCormack
Advisory Director
Trident Capital, Inc.

Julia A. McGee
President and Chief Executive Officer (Retired)
Harcourt Achieve, Professional and Trade 

Lisa Pickrum
Executive Vice President  
and Chief Operating Officer
The RLJ Companies

Fernando Ruiz
Vice President and Treasurer
The Dow Chemical Company

Ronald L. Taylor
Senior Advisor
DeVry Inc.

Dennis J. Keller
Co-Founder and Director Emeritus
DeVry Inc.

DeVry Inc. Executive Officers

Gregory S. Davis
General Counsel

Eric P. Dirst
Chief Information Officer

Jeffrey A. Elliott
President, Advanced Academics

Carlos A. Filgueiras
President, Fanor

Susan L. Groenwald, MSN
President, Chamberlain College of Nursing

Richard M. Gunst
Chief Financial Officer and Treasurer

Daniel M. Hamburger
President and Chief Executive Officer

Donna N. Jennings
Senior Vice President, Human Resources

George M. Montgomery
President, U.S. Education

David J. Pauldine
President, DeVry University

Steven P. Riehs
President, DeVry Online Services

John P. Roselli
Senior Vice President, Business Development  
and International

Thomas C. Shepherd, DHA
President, Ross University

Sharon Thomas Parrott
Senior Vice President - Government and Regulatory 
Affairs, and Chief Compliance Officer

Thomas J. Vucinic
President, Becker Professional Education
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DeVry University Management
John Birmingham
Chief Marketing Officer

Mitchell Bloomer
Director of Academic Records, DeVry Online

Joseph Cantoni, JD
Vice President of Central Services

Shelley DuBois
Group Vice President of Operations

James A. Dugan
Group Vice President of Operations

William G. Edwards
President, Business Process and Systems

Jesus Fernandez
Dean, Curriculum and Instruction

Earl Frischkorn
Vice President, Online Operations

John E. Giancola
Dean, College of Engineering  
& Information Sciences

Terri L. Johnson
Group Vice President of Operations

Sheri Kallembach
University Registrar

Kerry Kopera
Director of Finance

Judy Kristan
Dean of Academic Affairs, DeVry Online

Donna M. Loraine, PhD
Vice President of Academic Affairs,  
and Dean

Harold Y. McCulloch Jr., PhD
Group Vice President of Operations

Gerald A. Murphy
Vice President of Student Affairs  
and Alumni Relations

Erika R. Orris
Vice President of Enrollment Management

Robert Paul
Vice President of Campus and Center Operations

David J. Pauldine
President

Stacy Pniewski
Group Vice President of Operations  

Donna Rekau, PhD
Dean, College of Liberal Arts & Sciences

Steven P. Riehs
President, DeVry Online Services

Carrie Rubin
Dean of Career Services

Julio Torres
Group Vice President of Operations
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National Advisory Board

Peter Anderson
Chief Strategist
Laurus Strategies

W. David Baker
Professor (Emeritus)
Rochester Institute of Technology

Marilyn C. Beck, EdD
President
Calhoun Community College

Richard L. Ehrlickman
Executive Vice President
TAEUS International

Grace Ng
Business Development  
and Innovation Director
The Dow Chemical Company

Michael L. Pfeiffer
President and Chief Executive Officer
QC Data International, Inc.

Richard L. Rodriguez, JD
President
Chicago Transit Authority

Dennis Sester
Vice President, Quality  
and Productivity (Retired)
Pitney Bowes

Joshua L. Smith, EdD
Professor of Higher Education (Emeritus)
New York University

Robert Smith, MD
Market Medical Director - Missouri  
and Southern Illinois
United HealthCare

Janet L. Walsh
President
Birchtree-HR, LLC

Van Zandt Williams Jr., PhD
Vice President, Development (Retired)
Princeton University 

Daniel L. Woehrer, JD
Special Assistant to the Rector
St. Lawrence Seminary

DeVry New Jersey Board of Trustees

Roland Alum
Senior Education Program Officer/Coordinator
New Jersey State Department of Education

Martin Gizzi, MD, PhD
Chairman
New Jersey Neuroscience Institute
John F. Kennedy Medical Center

Daniel Hamburger
President and Chief Executive Officer 
DeVry Inc.

William M. Hardt III
Director of Annual Giving
Princeton University

Donna M. Loraine, PhD
Chairman of the Board
Vice President of Academic Affairs, and Dean  
DeVry University

Colonel Jorge J. Martinez
Plans and Operations Officer
U.S. Army

Harold Y. McCulloch, Jr., PhD
Group Vice President of Operations
DeVry University

David J. Pauldine
President
DeVry University

Philip J. Pietraski, PhD
Member - Technical Staff,  
Air Interface and RF Systems
InterDigital Communications Corporation

Felix A. Rouse
Chief Executive Officer
Boys & Girls Clubs of Newark

Harry J. Russell
Vice President (Retired),
Mental Health and Community Services
John F. Kennedy Medical Center
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In compliance with applicable requirements, DeVry 
issues refunds to students who completely withdraw 
from all classes prior to completing a period of enroll-
ment. A period of enrollment is defined as any discrete 
portion of a semester (session) in which classes do not 
overlap. Refund calculations are based on week of with- 
drawal, the policy of the state in which the student is 
attending and the policy of the student’s original state 
of residence. Of the amounts calculated, the one most 
favorable to the student is the refund issued. In all 
cases, policies are applied to tuition charged for the 
period of enrollment. Students taking session and 
semester classes concurrently receive the session 
refund if they withdraw during session A and the 
semester refund if they withdraw during session B. 
Examples of refund calculations are available from  
the Student Finance Office.

Refunds are calculated according to the last docu-
mented date of attendance and issued within 30 days 
of the withdrawal notification date or the date DeVry 
determines the student is no longer enrolled, which-
ever is earlier.

DeVry Policy
At a minimum, refunds are calculated as follows:	

All Other States Policy
Students whose original state of residence is Arkansas, 
Indiana, Minnesota, Mississippi, Nevada, Oklahoma, 
Oregon, Utah, West Virginia or Wisconsin should refer 
to their enrollment agreement or enrollment agreement 
addendum for their states’ minimum refund policy. In 
cases where the refund policy of one of these states dif-
fers from those shown above, students receive the most 
favorable refund. For students from all other states, the 
refund is calculated according to the DeVry policy and 
the policy of the state in which the student is attending. 
The student receives the most favorable refund.

Applicants who do not achieve a satisfactory score  
on DeVry’s placement examination(s) are denied 
admission and receive a refund of prepaid tuition  
upon written request.

Applicants may cancel their enrollment without penalty 
prior to midnight of the tenth business day after 
the date of transaction or acceptance (cancellation 
period). After the cancellation period, the application 
fee is not refunded. The deadline is extended to 30 
days after the original class start date if the applicant 
does not start at that time.

A student who cannot start on the original class start 
date must notify the director of admissions or new 
student coordinator. If the student starts classes within 
three semesters of the original start date, a second 
application fee is not required. After this period, a new 
enrollment agreement must be signed and accompa-
nied by required fees.

A student who does not report for class may request  
a refund of any monies paid to DeVry over and above 
the application fee, or as required by applicable  
state and/or federal regulations. Refunds on texts 
and supplies purchased through the school book-
store are made in accordance with the store’s return/
refund policy. 

To withdraw from school after attending classes, a stu- 
dent must notify the designated school official accord-
ing to the policy in the student handbook. A student 
who does not follow this procedure is assessed a  
$25 fee. Withdrawal is complete when the designa- 
ted official has been notified. Students who withdraw 
are responsible for all outstanding financial obliga-
tions. In addition, those receiving federal student 
loans must complete an exit interview with a student 
finance staff member prior to withdrawing.

Students enrolled in session-based courses must 
effect schedule changes by the end of the first week 
of a session to receive a tuition adjustment. Students 
enrolled in semester-length courses who effect sched-
ule changes during add/drop periods (before the end 
of the first week of a semester for course adds, and 
before the end of the second week of a semester for 
course drops) receive a tuition adjustment only if their 
hours change to a different tuition category. No tuition 
adjustments are made after the add/drop periods,  
as noted above.

Regarding cancellations, any fees or tuition prepaid  
for a semester or session are refunded unless the stu-
dent transfers to another DeVry location.

Date of  
Withdrawal During:	 Semester	 Session

First Day of 		  100%	 100% 
Scheduled Classes	

Balance of Week 1		  90%	 90%

Week 2		  75%	 75%

Week 3		  50%	 25%

Week 4		  50%	 25%

Weeks 5-8		  25%	 0%

Weeks 9-15		  0%	 N/A

* �The administrative fee is 5% of the tuition charges for the  
applicable period of enrollment or $150, whichever is less.

Percent Refund of Tuition  
Less Administrative Fee*

Cancellations and Refunds




